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RETIREMENT BOARD AGENDA
September 25, 2020
TELECONFERENCE
10:00am-11:30am

CALL IN NUMBER: 1-929-229-2412
CONFERENCE ID: 963656266
(The call is open to members of the public)

I.

APPROVAL OF MINUTES FROM JULY 24, 2020

5 MINUTES

LINCOLN FINANCIAL PRESENTATION

20 MINUTES

III.

PENSION PLAN RESTATEMENT

10 MINUTES

IV.

MARKET REVIEW AND PERFORMANCE SUMMARY
AUGUST 31, 2020, SEGAL MARCO ADVISORS

55 MINUTES

II.

(Material to be emailed prior to the meeting)

NEXT MEETING DATE: FRIDAY NOVEMBER 20, 2020
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RETIREMENT BOARD MEETING
SEPTEMBER 25, 2020

AGENDA ITEM I

APPROVAL OF MINUTES
July 24, 2020
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Board Meeting
Minutes
Telephone Conference 1-929-229-2412 ID 631207273
July 24, 2020
PRESENT:

John Rodgers, Chairperson; Mikhael Sukhenko, Citizen Representative; Beryl Feinberg,
Councilmember, Sgt. Chris Peck, FOP Representative, Derrick Pierson, Union Representative,
Paula Perez, AAME, and Karen Marshall, Human Resources. Also, on the call were; Tim Peifer,
Finance; Daisy Harley, Human Resources; Ryen Sherman and Christian Sevier Segal Marco
Advisors, and Gavin Cohen, Executive Secretary to the Board.

ABSENT:

None

The meeting commenced at 10:00AM.
Approval of Minutes from September 6, 2019
Sgt. Chris Peck made a motion to approve the minutes as presented. The motion was seconded by Derrick
Pierson. The motion passed 6-0-1 with Councilmember Feinberg abstaining.
Approval of Minutes from September 27, 2019
Sgt. Chris Peck made a motion to approve the minutes as presented. The motion was seconded by Karen
Marshall. The motion passed 6-0-1 with Councilmember Feinberg abstaining.
Approval of Minutes from November 22, 2019
Derrick Pierson made a motion to approve the minutes as presented. The motion was seconded by Sgt.
Chris Peck. The motion passed 6-0-1 with Councilmember Feinberg abstaining.
Approval of Minutes from May 15, 2020
Councilmember Feinberg made a motion to approve the minutes as presented. The motion was seconded by
Derrick Pierson. The motion passed unanimously 7-0.
Markets and Portfolio Update
Mr. Sherman discussed the market environment through June, detailing the continued strong recovery in
stocks, particularly mega-cap technology and growth stocks, which have greatly outperformed small cap and value
stocks.
Mr. Sevier then reviewed asset allocation and performance for the Pension Fund, noting that the Fund
returned +11.8% in the second quarter and +1.5% for the Plan’s fiscal year, versus +10.6% and +1.3% respectively
for the Policy Index. Messrs. Sevier and Sherman also commented on the current state of the real estate market and
the prospects for returns moving forward, noting tremendous uncertainty in the near term.
Mr. Sevier reviewed the investment funds and performance of the Thrift/457(b) Plans, noting that the
Harbor International fund remains on ‘watch’, and highlighted the dispersion in returns among the various equity
and fixed income funds in the Plans. Segal Marco concluded its presentation with a review of the Retiree Benefit
Trust, noting that the Trust has returned +4.4% year-to-date, outperforming the Policy Index return of +0.1%, as
both the Harding Loevner global equity and Western fixed income funds have generated strong recent returns.
General
Mr. Cohen asked the Board if they would like to have a presentation from Lincoln Financial at the
September meeting, an action that was postponed from March. The Board concurred to invite Lincoln
representatives to present to the Board in September.
The call ended at 11:07am.

THE NEXT REGULAR MEETING IS FRIDAY SEPTEMBER 25, 2020

Minutes July 24, 2020
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Exceptional retirement experience
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Experience a seamless transition

3

2

1

GO

• Meet to establish plan

• Finalize C&E strategy

• Complete testing of files

• Finalize documentation

• Develop C&E strategy

• Call prior recordkeepers

• Finalize file formats

• Execute service agreement

• Review plan provisions

• Finalize plan highlights

• Conduct group meetings

• Process first payroll files

• Set up and test files
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• Complete conversion audit
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Participants benefit from convenient personal support
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Click2Meet®
With the ease of our Click2Meet® service,
employees are more likely to make—and
keep—appointments that drive outcomes.

32%

PARTICIPANTS CONTRIBUTE
32% MORE WHEN THEY
MEET WITH AN RC.

Source: Lincoln Financial Group Plan Data, 2019.
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Why Lincoln?
•
•
•
•
•

Streamlined plan administration
Lower fees
One website for all retirements plans
Holistic approach to participant education
Maintain current mutual funds investments
+ new Lincoln Stable Value fund

For Plan Sponsor Use Only
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START ENJOYING THE BENEFITS OF A MORE SECURE TOMORROW

Thank you
For Plan Sponsor Use Only
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PENSION PLAN RESTATEMENT
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MEMORANDUM
September 25, 2020
TO:

Retirement Board

FROM:

Gavin Cohen, Executive Secretary

SUBJECT:

Pension Plan Restatement – December 1, 2020

Recommendation
Staff recommends that the Board review the recommended restated Pension Plan. The Plan will
be forwarded to the Mayor and Council for approval at their October 26, 2020 meeting.
Background
The impetus for the restatement of the Pension Plan, is the transition of all recordkeeping
services from Prudential Retirement and Mass Mutual to Lincoln Financial. For the new
recordkeeper to be able to be responsive to plan participants and to be able to provide the needed
services, the current Plan document gets reviewed thoroughly to ensure the new recordkeeper
can provide the needed services accurately.
When it became clear that there were several areas of clarification/changes being recommended
we decided to restate the Plan document. Changes include increasing the Required Minimum
Distribution Age, being consistent when spousal consent is required, changing interest crediting
to be more market related and when it applies, clarification of how forfeitures are handled, and
requiring a force out IRA for terminated employees with balances under $5,000.
Summary of Proposed Changes:
•

Effective Dates. The amending restatement is effective as of December 1, 2020, the effective
date of the conversion to Lincoln. The interest crediting rate changes will be effective July 1,
2021. Earlier crediting rate provisions are moved to a new Appendix B.

•

Applicability to Former Employees. The existing preamble language reflects that usually,
plan amendments apply only to current employees. However, most of the changes being
made now also apply to former employees. This is called out in the last sentence of the
preamble.
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•

Beneficiary Definition. The definition of “beneficiary” in Section 1.3 is updated to reflect
that spousal consent is required for a married participant to designate a non-spousal
beneficiary. Section 1.3 also now includes language clarifying that separate beneficiary
designations apply to the defined benefit portion of the pension plan, and to the Thrift
Plan.

•

Contingent Annuitant. The definition of “contingent annuitant” in Section 1.6 is updated to
reflect that spousal consent is required for a married participant to designate a non-spousal
contingent annuitant for defined benefit annuity payments beginning during the participant’s
lifetime. (Note that as the terms “contingent annuitant” and “beneficiary” are used by the
Plan, “contingent annuitant” is limited to the person who is designated to receive a survivor
annuity following death of a participant who begins a pension annuity during the
participant’s lifetime. Other post-death payments, including the remainder of the 120
monthly payments under the default form of pension benefit, are paid to the “beneficiary”.)

•

Interest Crediting. The interest crediting provisions in Section 1.7 have been updated to
reflect a 3% (rather than 6%) annual crediting rate, and to reflect that interest crediting will
stop at termination of employment, even if withdrawal or benefit commencement is
deferred.

•

Age 72 Required Beginning Date. Section 7.4(c) is updated to reflect that under the
SECURE Act, the required beginning date is keyed to age 72 for participants who have not
reached age 70-1/2 as of December 31, 2019.

•

$5,000 Cash out/Automatic IRA Rollover. Sections 8.8, 9.4 and 15.6 are amended to reflect
the cash out level of $5,000 rather than $1,000. A new Section 7.6(c) is added reflecting that
if a participant does not elect the manner in which to receive a cash out distribution, the
distribution will be rolled over to an IRA.

•

Thrift Plan Supplement. The Thrift Plan Supplement is no longer reflected in a separate
Article XVI, but rather, is incorporated into Article XV.
o In general, the Plan’s terminology relating to the DB and DC portions of the Plan is
somewhat confusing. The updated plan uses revised terminology to reflect to a Defined
Benefit-Only Option and a Defined Benefit/Thrift Plan Option. The definition of Plan
now references a defined benefit subplan and a defined contribution (Thrift Plan)
subplan.
o Section 15.2 has been revised to remove the sentence relating to participant investment
elections, because they are covered in Section 15.5.
o Section 15.6 now provides that forfeiture of non-vested City Thrift Plan Contributions
occurs upon termination of employment, with restoration of the forfeited amount if
reemployment occurs within one year.
Attachment: Redlined Restated Pension Plan
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CITY OF ROCKVILLE
PENSION PLAN

As Amended and Restated
Effective as of JulyDecember 1, 20152020
Working Copy Reflects:
First Amendment to 2015 Restated Plan
Second Amendment to 2015 Restated Plan
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PREAMBLE
The City of Rockville, Maryland established the City of Rockville Pension Plan
effective July 1, 1969, which Plan was amended from time to time thereafter. The
Plan was most recently amended and restated effective as of July 1, 2015, and is
now being amended and restated effective as of JulyDecember 1, 20152020.
Unless otherwise provided herein, the provisions of the amended and restated
Plan shall apply only to individuals who are employed by the City on or after the
effective date of this amended PlanDecember 1, 2020. Notwithstanding the
foregoing, Sections 1.3, 1.6, 1.7, 7.4(c), 7.6(c), 8.8, 9.4, 15.5 and 15.6 shall apply
to all Employees, whether or not employed by the City on or after December 1,
2020.
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ARTICLE I
DEFINITIONS
As used in this Plan the following shall have the meaning set forth below:
1.1

"Actuarial Equivalent" means a benefit which has a value equal to the benefit
otherwise payable under the Plan determined using the RP-2000 Combined
Mortality Table Male and Female projected to 2005 using Scale AA, and assuming
a rate of interest of 7.5% compounded annually.

1.2

"Administrative Personnel" means the group of Employees who are not Union or
Police Employees.

1.3

"Beneficiary" means the Employee's designated beneficiary under the Plan or, in
the absence of an effective designation, the estate of the Employee. The
Beneficiary shall be the Employee’s surviving spouse unless such surviving
spouse has consented in writing to another Beneficiary. Separate Beneficiary
designations shall be made with respect to the defined benefit portion of the
Pension Plan and the Thrift Plan.

1.4

"City" means the City of Rockville, Maryland.

1.5

"Code" means the Internal Revenue Code of 1986, as amended from time to time.

1.6

"Contingent Annuitant" means the person designated by an Employee under the
Plan to receive a life income in the event of the Employee's death after retirement.
The Contingent Annuitant shall be the Employee’s surviving spouse unless such
surviving spouse has consented in writing to another Contingent Annuitant.

1.7

"Credited Interest" means the interest that shall be credited with respect to
Employee contributions and the Credited Interest thereon. On and after July 1,
1969, interest shall be credited as provided in the Group Annuity
Contract.Provisions related to Credited Interest applicable before July 1, 2021 are
set forth in Appendix B.
Administrative Personnel
For Administrative Personnel, interest on Employee contributions made on or after
January 1, 1986, shall be credited at the rate of 6% per year, compounded
annually.
Union Employees
For Union Employees, interest on Employee contributions made on or after
January 1, 1987, shall be credited at the rate of 6% per year, compounded
annually.
Police Employees
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For Police Employees, interest on Employee contributions made on or after
January 1, 1988, shall be credited at the rate of 6% per year, compounded
annually.
Interest credited after December 31, 1989 and until December 31, 2012 shall be
credited as follows:
Interest shall be credited for the number of full months from the January 1
following date of contribution to the date of withdrawal or benefit commencement.
(a)
Except as provided in (c) below, Employee contributions made for a
calendar year shall be credited as of December 31 of that calendar year with 3%
simple interest.
(b)
Except as provided in (c) below, Employee contributions and
Credited Interest thereon which has accumulated as of December 31 shall be
credited as of the following December 31 with 6% simple interest.
(c)
For the calendar year that Employee contributions and Credited
Interest thereon are withdrawn or that benefits commence:
(1)
Employee contributions made for that calendar year shall be
credited as of the date of withdrawal or commencement with simple interest
of 0.25% times the number of full calendar months completed during that
calendar year prior to the date of withdrawal or commencement, and
(2)
Employee contributions and Credited Interest thereon which
has accumulated as of the December 31 prior to such calendar year shall
be credited as of the date of withdrawal or commencement with simple
interest of 0.5% times the number of full calendar months completed during
that calendar year prior to the date of withdrawal or commencement.
Interest credited
Interest Credited after December 31, 2012June 30, 2021 shall be credited as
follows:
Interest shall be credited for the number of full months from the January 1
following the date of contribution to the date of withdrawal or benefit
commencement. Notwithstanding the foregoing, effective for contributions made
on and after July 1, 2013, interest shall be credited for the number of full months
2
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from the July 1 following the date of contribution to the date of withdrawal or
benefit commencement.
(d)
Except as provided in (f) below, Employee contributions made
between January 1, 2013 and June 30, 2013 shall be credited as of June 30, 2013
for that six (6)-month period with 1.5% simple interest. Thereafter, Employee
contributions made for a Plan Year shall be credited as of June 30 of that Plan
Year with 3% simple interest.
(e)
Except as provided in (f) below, Employee contributions and
Credited Interest thereon which has accumulated as of December 31, 2012 shall
be credited as of June 30, 2013 with 3% simple interest. Thereafter, Employee
contributions and Credited Interest thereon which has accumulated as of June 30
(starting with June 30, 2013) shall be credited as of the following June 30 with 6%
simple interest.
(f)
For the period that Employee contributions and Credited Interest
thereon are withdrawn or that benefits commence:
(1)
For withdrawal or benefit commencement dates between
January 1, 2013 and June 30, 2013, Employee contributions made between
January 1, 2013 and June 30, 2013
(a)
Effective as of July 1, 2021, no Credited Interest shall be provided
with respect to Employee contributions and Credited Interest thereon
following the Employee’s termination of employment with the City.
(b)

Except as provided in (c) below, Employee contributions and
Credited Interest thereon which has accumulated as of each June 30
(starting with June 30, 2021) shall be credited as of the date of
withdrawal or commencementfollowing June 30 with 3% simple
interest of 0.25% times the number of full calendar months
completed during that six (6)-month period prior to the date of
withdrawal or commencement. Thereafter, .

(c)

For periods beginning on or after July 1, 2021 during which an
Employee terminates employment with the City:
(1)

Employee contributions made for a Plan Year shall be
credited
as
of
the
date
of
withdrawal
or
commencementemployment termination with simple interest
of 0.250.125% times the number of full calendar months
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completed during that Plan Year prior to the date of
withdrawal or commencementemployment termination.
(2)

For withdrawal or benefit commencement dates between
January 1, 2013 and June 30, 2013, Employee contributions
and Credited Interest thereon which has accumulated as of
the December 31June 30 prior to such six (6)-month
periodthe Plan Year of employment termination shall be
credited
as
of
the
date
of
withdrawal
or
commencementemployment termination with simple interest
of 0.50.25% times the number of full calendar months
completed during that (6)-month periodPlan Year prior to the
date of withdrawal or commencement. Thereafter, Employee
contributions and Credited Interest thereon which has
accumulated as of the June 30 prior to the Plan Year of
withdrawal or commencement shall be credited as of the date
of withdrawal or commencement with simple interest of 0.5%
times the number of full calendar months completed during
that Plan Year prior to the date of withdrawal or
commencement.

employment termination.
(gd)

The Retirement Board may, in its discretion, amend the Plan to
increase or decrease the interest crediting rate or otherwise change
the interest crediting provisions set forth in this Section 1.7, to the
extent permissible under applicable law.

1.8

"Credited Service" is defined in Article IV.

1.9

"Deferred Retirement Date" is defined in Section 6.3.

1.10

"Defined Benefit-Only Option" means one of the two retirement packages under
the Plan. The Defined Benefit-Only Option is available only to (a) Administrative
Personnel both participating in the Plan and employed by the City as of April 14,
1986, and (b) Union Employees both participating in the Plan and employed by the
City as of December 1, 1986. Police Employees shall be eligible only for the
Defined Benefit-Only Option. The Defined Benefit-Only Option consists of only the
provisionsdefined benefit subplan (described in the definition of this “Plan as
amended herein, excluding Article XV”), not the Thrift Plan.
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1.11

"Defined Benefit/Thrift Plan Option" means one of the two retirement packages
under the Plan. The Defined Benefit/Thrift Plan Option is available to (a)
Administrative Personnel both participating in the Plan and employed as of April
14, 1986 and (b) Union Employees both participating in the Plan and employed as
of December 1, 1986. Administrative Personnel hired before April 15, 1986 and
not participating in the Plan or hired on or after April 15, 1986 and Union
Employees hired before December 2, 1986 and not participating in the Plan or
hired on or after December 2, 1986 shall be eligible only for the Defined
Benefit/Thrift Plan Option. The Defined Benefit/Thrift Plan Option is two-tiered and
consists of the defined benefit and defined contribution (Thrift Plan) subplans
(described in the definition of “Plan”).

1.12

"Early Retirement Date" is defined in Section 6.2.

1.121.13
"Earnings" means an Employee's salary or wage at his/her basic rate of
pay, including longevity pay, but exclusive of all overtime pay, bonuses,
commissions and extra or additional remuneration in any form.
1.131.14
"Employee" means any individual in the employ of the City, other than a
temporary or seasonal employee, whose customary employment is for at least
twenty (20) hours a week. Employees shall be divided into three (3) groups: "Union
Employees”, "Police Employees", and "Administrative Personnel."
1.14 1.15 "Final Average Earnings" means the following:
Administrative Personnel and Union Employees:
For Administrative Personnel and Union Employees, Final Average Earnings
means the average annual Earnings during the thirty-six (36) consecutive months
(or, if shorter, the Employee's actual period of employment) of the last one
hundred twenty (120) months of City employment which produce the highest
average.
Police Employees:
For Police Employees, Final Average Earnings means the average annual
Earnings during the final sixty (60) months (or, if shorter, the Employee's actual
period of employment) of the Employee's employment with the City.
The annual earnings taken into account in determining benefit accruals in any Plan
Year and allocations for any Plan YearYears beginning on or after December
31July 1, 20012020 shall not exceed $200,000285,000, as adjusted to reflect
changes in cost of living as provided in Section 401(1)(17)(B) of the Code. Annual
Earnings means Earnings during the Plan Year or such other consecutive twelve
5
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(12)-month period over which Earnings are otherwise determined under the Plan
(the determination period). The cost-of-living adjustment in effect for a calendar
year applies to annual Earnings for the determination period that begins with or
within such calendar year. Notwithstanding the foregoing, the $200,000Section
401(a)(17) limit (as it may be adjusted from time to time) described above shall be
prorated to 25% of the otherwise applicable annual limit for the short Plan Year
beginning on April 1, 2013 and ending on June 30, 2013.
1.151.16
"Group Annuity Contract" means a group annuity contract issued to the
City with respect to the Plan, or to the Plan, by an Insurance Company.
"Insurance Company" means an insurance company issuing one or more
1.161.17
Group Annuity Contracts.
1.171.18

"Normal Retirement Date" is defined in Section 6.1.

1.181.19
"Plan" means the City of Rockville Pension Plan as set forth in this plan
document. The Plan is comprised of a defined benefit subplan and a defined
contribution subplan, each of which are funded through separate Trust Funds, the
assets of which are available only to the subplan to which the Trust Fund relates.
The defined contribution subplan is referred to as the Thrift Plan.
1.191.20
“Plan Year” means the twelve (12)-month period beginning on July 1, 2013,
and each July 1 thereafter; provided, however, that there was a short Plan Year
beginning on April 1, 2013 and ending on June 30, 2013, and before such short
Plan Year, the Plan Year began each April 1.
1.201.21
"Police Employees" means the group of Employees serving as sworn
police officers.
1.211.22
"Retired Employee" means any person formerly an Employee who is
receiving Retirement Benefits.
1.221.23
"Retirement Benefits" means any amount payable to a Retired Employee,
Contingent Annuitant or Beneficiary in accordance with the provisions of the Plan.
1.231.24
XI.
1.24

"Retirement Board" means the Retirement Board as described in Article

"Thrift Plan Option" means one of the two retirement packages under the Plan.
The Thrift Plan Option is available to (a) Administrative Personnel both
participating in the Plan and employed as of April 14, 1986 and (b) Union

6
Workshare 10.0 comparison of 20619130-v4-Working Copy of City of Rockville Pension
Plan (7_1_15 Amending Restatement) Through Second Amendment.DOC and
iManage://dms.venable.com/FIRMDOCS/48872965/2. Performed on 9/15/2020.

PACKET PAGE 30
Working Copy

1.25

Employees both participating in the Plan and employed as of December 1, 1986.
Administrative Personnel hired before April 15, 1986 and not participating in the
Plan or hired on or after April 15, 1986 and Union Employees hired before
December 2, 1986 and not participating in the Plan or hired on or after December
2, 1986 shall be eligible only for the Thrift Plan Option. The Thrift Plan Option is
two-tiered and consists of the defined benefit provisions of this Plan as amended
herein and the Thrift Plan defined in Article XVI.
“Thrift Plan Contribution” means the Thrift Plan matching contribution described
in Section 15.3.

1.25

“Thrift Plan SupplementSupplemental Contribution” means the Thrift Plan
Supplement set forth in Article XVIsupplemental contribution described in Section
15.4.

1.26

“Trust Agreement” means an agreement or agreements of trust between the City
of Rockville and Trustee established for the purpose of holding and distributing the
Trust fund under the provisions of the Plan. The Trust Agreement may provide for
the investment of all or any portion of the Trust Fund in any investment
arrangement as directed by the City and agreed to by the Trustee. Separate Trust
Agreements are maintained for the defined benefit and defined contribution (Thrift
Plan) subplans (described in the definition of “Plan”).

1.27

“Trust Fund” means the total funds held under an applicable Trust Agreement.
The term Trust Fund when used within a Trust Agreement shall mean only the
funds held under that Trust Agreement.

1.28

“Trustee” means the party or parties named in the applicable Trust Agreement.
The term Trustee, as it is used in this Plan, is deemed to include the plural unless
the context clearly indicates the singular is meant.

1.29

"Union Employees" means the group of Employees who are paid according to the
Union salary schedule.
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ARTICLE II
ELIGIBILITY
2.1

Each Employee of the City shall be eligible to participate in the Plan on his/her first
day of employment.

2.2

A contract Employee who is in a highly-paid or managerial position may be
excluded from the Plan under the terms of his/her employment contract with the
City. Effective April 1, 1989, a contract Employee who does not join the Plan when
first employed, but subsequently joins the Plan, shall be treated as though his/her
date of employment were the date he/she begins participation in the Plan and no
Credited Service shall be given for prior service. Notwithstanding the foregoing, all
non-appointed at-will contract employees shall participate inof the City whose
contracts contain provisions authorizing Thrift Plan Supplemental Contributions
shall receive such contributions under the Thrift Plan Supplement.

2.3

Each eligible Employee shall be included in the Plan on the date he/she becomes
eligible as set forth above, provided that he/she completes such forms as the
Retirement Board prescribes, authorizes payroll deductions, designates a
Beneficiary to receive any death benefits hereunder and furnishes satisfactory
evidence of his/her date of birth or such other data as the Retirement Board
deems necessary or desirable.

2.4

An Employee will not receive Credited Service during any period for which he/she
is eligible to participate if he/she does not contribute to the Plan in accordance with
Section 3.1.

2.5

Administrative Personnel, other than contract Employees described in Section 2.2,
hired on or after April 15, 1986 shall become participants in the Defined
Benefit/Thrift Plan Option upon their participation date as outlined above.

2.6

Union Employees hired on or after December 2, 1986 shall become participants in
the Defined Benefit/Thrift Plan Option upon their participation date as outlined
above.

2.7

Police Employees shall only be eligible to join under the Defined Benefit-Only
Option, and shall become participants in the Defined Benefit-Only Option upon
their participation date as outlined above.
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ARTICLE III
EMPLOYEE CONTRIBUTIONS
3.1

Administrative Personnel---Defined Benefit-Only Option Only
From and after April 1, 1996, each eligible Administrative Employee who elects to
participate in the Defined Benefit-Only Option of the Plan, and who has not retired,
shall make contributions under the Plan each pay period through payroll
deductions at a rate equal to 5.2% of his/her biweekly earnings.
Administrative Personnel---Defined Benefit/Thrift Plan Option
From and after April 1, 1996, each eligible Administrative Employee who
participates in the Defined Benefit/Thrift Plan Option, and who has not retired, shall
make contributions under the Plan each pay period through payroll deductions for
the purpose of contributing to the defined benefit component of his/her retirement
package. Such contribution shall be at a rate equal to 1.0% of his/her biweekly
earnings.
Union Employees---Defined Benefit-Only Option Only
From and after July 1, 1975, each eligible Union Employee who elects to
participate in the Defined Benefit-Only Option of the Plan, and who has not retired,
shall make contributions under the Plan each pay period through payroll
deductions at a rate equal to 4.2% of his/her biweekly earnings.
Union Employees---Defined Benefit/Thrift Plan Option
From and after December 2, 1986, each eligible Union Employee who participates
in the Defined Benefit/Thrift Plan Option shall not be required to make
contributions to the defined benefit component of his/her retirement package.
Police Employees--- Defined Benefit-Only Option Only
From and after May 1, 1993, each eligible Police Employee who participates in the
Defined Benefit-Only Option of the Plan, and who has not retired, shall make
contributions under the Plan each pay period through payroll deductions at a rate
equal to 8.5% of his/her biweekly earnings.
As of any July 1, if the City contribution to the Defined Benefit-Only Option of the
Plan exceeds 6.5% of the Earnings of the Employees who are participating under
the Defined Benefit-Only Option as of such July 1, the City, in its discretion,
reserves the right to impose a “Supplemental Employee Contribution” for the
applicable fiscal year. This Supplemental Employee Contribution shall be no more
than 50% of the excess of such City contribution over 6.5% of such Earnings and
shall be treated as a contribution to the Defined Benefit-Only Option.
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3.2

An Employee may, with the consent of the City, suspend Employee contributions
during absence from work on account of temporary layoff or leave of absence.
Credited Service shall not be credited to such an Employee during such absence,
but he/she will not be considered a terminated Employee for purposes of this Plan.

3.3

The amount of interest to be credited to Employee contributions shall be
calculated in accordance with Section 1.7.
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ARTICLE IV
CREDITED SERVICE
4.1

Credited Service Generally; Unused Leave.
(a)

An Employee will receive Credited Service for each full year of continuous
service and fraction thereof, to the nearest full month, from the date he/she
is first included in the Plan, to the date he/she terminates his/her
employment or retires, whichever first occurs, provided that he/she has
made the required contributions under the Plan as in effect from time to
time.

(b)

Unused Sick Leave - Employees Commencing Employment Prior to July 1,
2015. This Section 4.1(b) shall apply to Employees commencing
employment with the City prior to July 1, 2015 (or otherwise to the extent
provided in Section 4.1(d)). An Employee shall, within thirty (30) days of
his/her employment by the City, make an irrevocable written election to
receive any unused sick leave upon his/her retirement either (1) as
additional Credited Service under this Plan, or (2) as a cash payment in
accordance with the City's personnel policies; provided, however, that such
additional Credited Service or cash payment shall be available under the
Plan only if such Employee has reached the earlier of his/her Early or
Normal Retirement Date upon termination of employment with the City. If
an Employee retires on his/her Early, Normal or Deferred Retirement Date
and has elected to receive unused sick leave in the form of a cash
payment, such payment shall be made at retirement in accordance with the
City’s personnel policies. If an Employee retires on his/her Early, Normal or
Deferred Retirement Date and has elected to receive unused sick leave in
the form of additional Credited Service under this Plan, each twenty-two
(22) days of unused sick leave will be credited as one additional month of
Credited Service. Any days of sick leave in excess of a multiple of
twenty-two (22) days shall be converted to a cash payment at retirement in
accordance with the City's personnel policies. If an Employee has not
timely made an election under this Section 4.1(b), he/she shall receive
additional Credited Service as provided herein with respect to his/her
unused sick leave.

(c)

Unused Sick Leave - Employees Commencing Employment On or After
July 1, 2015. This Section 4.1(c) shall apply to Employees commencing
employment with the City on or after July 1, 2015 (or otherwise to the extent
provided in Section 4.1(d)). If an Employee retires on his/her Early, Normal
or Deferred Retirement Date, each twenty-two (22) days of unused sick
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leave will be credited as one additional month of Credited Service. Any
days of sick leave in excess of a multiple of twenty-two (22) days shall be
rounded (up or down) to the nearest full month. Notwithstanding the
foregoing, the maximum number of months of Credited Service that may be
credited under this Section 4.1(c) is 12. No cash payment shall be made
with respect to unused sick leave, either at the election of the Employee, or
in respect of unused leave in excess of that which produces 12 months of
Credited Service.
(d)

4.2

Unused Sick Leave – Employees Returning from Absences On or After July
1, 2015. In the case of an Employee who was employed by the City before
July 1, 2015, and who incurred an absence from employment that started
before July 1, 2015 and ended on or after July 1, 2015, if the Employee
retains Credited Service accrued for the period prior to the absence under
Sections 4.2, 4.3 or 4.4, then the Employee shall be subject to Section
4.1(b) when his/her absence ends on or after July 1, 2015. By contrast, if
the Employee does not retain Credited Service accrued for the period prior
to the absence under Sections 4.2, 4.3 or 4.4, then the Employee shall be
subject to Section 4.1(c) when his/her absence ends on or after July 1,
2015.

Service in the Armed Forces of the United States
(a)

Except as otherwise provided in Section 4.2(b), to the extent that an
Employee is required as a condition of employment with the City to
participate in the Plan, the Employee shall receive Credited Service, not to
exceed five (5) years, for a period of absence from employment with the
City while in Military Service if the Employee is thereafter reinstated as a
regular Employee on a leave of absence or is actively reemployed by the
City within one (1) year after leaving Military Service. The Employee must
formally apply for service credit in writing within one (1) year of leaving
Military Service. Effective July 1, 2007, Credited Service that an Employee
receives under this Section 4.2 shall be applied to such Employee’s Normal
Retirement benefit using the accrual rate in effect at the time of his/her
retirement from the City.
“Military Service” shall have the meaning given to that term in the Annotated Code
of Maryland, State Personnel and Pensions § 38-101(d), as amended from time to
time.
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This section 4.2(a) shall be administered, in the discretion of the Retirement Board, in
accordance with the Annotated Code of Maryland, State Personnel and Pensions §
38-101, et. seq., as amended from time to time.
(b)

Notwithstanding any provision of this Plan to the contrary, effective
on and after December 12, 1994, minimum contributions, benefits
and service credit with respect to Qualified Military Service will be
provided in accordance with and to the extent required by Sections
414(u) and 401(a)(37) of the Code, as set forth in this Section
4.2(b) and as otherwise may be provided by law. However, in the
event the provisions of the Plan provide for contributions, benefits
and service credit which are more generous than those required in
this Section 4.2(b), such provisions shall apply.
(1)

If an individual dies on or after January 1, 2007, while
performing
Qualified
Military
Service,
the
ParticipantEmployee’s Beneficiaries are entitled to any
additional benefits (other than benefit accruals relating to the
period of Qualified Military Service) provided under the Plan
as if such ParticipantEmployee resumed and then
terminated employment on account of death.

(2)

With respect to individuals reemployed by the City after
performing
Qualified
Military Service,
and
while
reemployment rights are guaranteed by Chapter 43 of Title
38 of the United States Code, the following provisions shall
apply:
(i)

Such individual will be treated as not having incurred
a break in Continuous Service or Credited Service by
reason of his or her Qualified Military Service.

(ii)

Each period of Qualified Military Service completed
by an individual shall count for purposes of
determining the individual’s accrual of benefits under
the Plan, as well as the nonforfeitability of such
accrued benefits.

(iii)

A reemployed individual is entitled to accrued benefits
that are contingent on the making of, or derived from,
employee contributions, only to the extent the
individual makes payment to the Plan with respect to
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such contributions. No such payment may exceed
the amount that the individual would have been
required to contribute had he or she remained
continuously employed by the City throughout the
period of Qualified Military Service. Any payment to
the Plan shall be made beginning with the date of
reemployment and whose duration is three times the
period of the Qualified Military Service (but not
greater than five years).
(3)

(4)

Effective on and after January 1, 2009, the following
provisions shall apply to Differential Wage Payments
that may be paid by the City:
(i)

To the extent that an individual receives a
Differential Wage Payment, such individual will
be treated as an Employee of the City.

(ii)

In the event that an individual receives
Differential Wage Payments under the policies
that may be established from time to time by
the City, such Differential Wage Payments will
be treated as Compensation, to the extent
those payments do not exceed the amounts
the individual would have received if the
individual had continued to perform services
for the City rather than entering Qualified
Military Service. Further, the Plan will not be
treated as failing to meet the requirements of
any provision described in Section 414(u)(1)(C)
of the Code by reason of any contribution or
benefit that is based on such Differential Wage
Payments, but only if all Employees of the City
performing service in the uniformed services
are entitled to receive Differential Wage
Payments on reasonably equivalent terms.

The following definitions shall apply for purposes of
this Section 4.2(b).
(i)

Differential Wage Payment. Any payment
which is made by the City with respect to any
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period during which the individual is performing
service in the Uniformed Services while on
active duty for a period of more than 30 days,
and which represents all or a portion of the
wages the individual would have received from
the City if the individual were performing
service for the City, all within the meaning of
Section 3401(h)(2) of the Code.

4.3

(ii)

Qualified Military Service. Any military service
in the Uniformed Services by an individual, if
such individual is entitled to reemployment
rights with respect to such military service, all
within the meaning of Section 414(u)(5) of the
Code.

(iii)

Uniformed Services. The uniformed services
as defined in Chapter 43 of Title 38 of the
United States Code.

Any Employee who is absent because of an authorized leave of absence or layoff,
and who shall return to the service of the City on or before the date such leave of
absence terminates, or in the case of layoff within one (1) year and at the date
he/she is first recalled, shall not receive Credited Service with respect to that
period of absence, but he/she shall retain any Credited Service accrued prior to
such absence, which shall be aggregated with the Credited Service such
Employee receives after his/her re-employment for purposes of calculating such
Employee’s retirement benefit. .
Notwithstanding the foregoing, the Plan shall be administered so as to comply in
all respects with the applicable provisions of the Family and Medical Leave Act of
1993.

4.4

The following rules shall govern the status, including the retirement calculation, of
any Employee who has an absence not described in Section 4.2 or 4.3, and who is
re-employed by the City:
(a)

If the Employee (1) does not receive a refund of his/her contributions plus
Credited Interest under the Defined Benefit Optiondefined benefit subplan
or a lump sum payment of his/her account under the defined contribution
subplan (Thrift Plan Option) (as described in the definition of “Plan”), and (2)
returns to the service of the City within one (1) year of the date on which
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his/her absence began, then he/she shall not receive Credited Service with
respect to that period of absence, but he/she shall retain any Credited
Service accrued prior to such absence, which shall be aggregated with the
Credited Service such Employee receives after his/her re-employment for
purposes of calculating such Employee’s retirement benefit.

4.5

(b)

If an Employee described in subsection (a) does not return to the service of
the City within one (1) year of the date on which his/her absence began,
and if such Employee had at least ten (10) years of Credited Service at the
time the absence began, such Employee’s retirement benefit shall be
calculated as the sum of his/her retirement benefit separately determined
during each period in which he/she is not absent. Upon re-employment,
Administrative Personnel and Union Employees shall automatically become
participants in the Defined Benefit/Thrift Plan Option.

(c)

Any Employee absence, other than those described in Sections 4.2, 4.3
and subsections (a) and (b) above, shall be considered a termination of
employment. If andan Employee is deemed to have terminated his/her
employment, then upon re-employment, he/she shall be considered to be a
new Employee for all purposes of the Plan.

(d)

Upon re-employment, Administrative Personnel and Union Employees shall
automatically become participants in the Defined Benefit/Thrift Plan Option.

Purchase of Prior Service
(a)

Upon retirement on his/her Early, Normal or Deferred Retirement Date on
or after July 1, 1986, each Employee hired before January 10, 1984 may
elect to purchase Credited Service, up to a maximum of six (6) months, for
previous service for the period between his/her date of hire by the City and
the date he/she became a participant in the Plan. Such an election, once
made, is irrevocable.
An Employee electing to purchase Credited Service must pay to the Plan in
a single sum at the time of such retirement the following amount: 2.3% of
his/her annual rate of Earnings as of his/her date of hire with simple interest
of 7.59% for the first full year and simple interest of 6% for each additional
full year and fraction thereof between his/her date of hire and the time of
such retirement.
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(b)

Each Employee may elect to purchase Credited Service, up to a maximum
of thirty-six (36) months, for any previous service with a Federal, State,
County or Municipal agency during which Employee was covered by a
tax-qualified defined benefit pension plan, except as otherwise provided by
Section 4.6 of the Plan. In order to purchase Credited Service under this
Section, an Employee must formally notify the City in writing on a form
provided by the City, within 6 months following his/her date of hire by the
City of his/her desire to purchase Credited Service, and must provide the
City with a definitive written election, in good order (as determined by the
City), within 12 months following his/her date of hire by the City, (or within
such other period as the Retirement Board may determine from time to
time). Such definitive written election, once made, is irrevocable.
An Employee electing to purchase Credited Service must agree to pay to
the Plan the full actuarial cost of the Credited Service. The cost of the
purchase equals the present value of the Employee’s projected accrued
benefit including the Credited Service purchased hereunder and
calculated on the basis that the Employee retires on the earliest date that
the Employee could retire with an unreduced benefit (including the
purchased Credited Service when determining eligibility for retirement),
less the present value of the Employee’s projected accrued benefit
without the Credited Service purchased hereunder as of the earliest date
the Employee could retire with an unreduced benefit (not including the
Credited Service purchased hereunder). The present values will be
determined using the interest, post-retirement mortality, post-retirement
benefit increase and pay increase assumptions used by the enrolled
actuary to perform the most recent actuarial valuation of the Plan. No
pre-retirement mortality or other pre-retirement decrements are assumed
when determining the present values.
An Employee shall pay for the purchase of Credited Service exclusively by
one of the following methods:
(1)

paying a pre-tax lump sum amount at any time within one (1)
year of his/her date of hire by the City, with such lump sum
amount to be funded through a direct trustee-to-trustee
transfer from another plan described in Sections 401(a) or
403(b) of the Code, a plan described in Section 457(b) of the
Code maintained by a governmental employer (but not a
non-governmental, tax-exempt employer), or a traditional
individual retirement account described in Section 408 of the
Code; or
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(2)
through biweekly payroll deduction commencing within one
(1) year of his/her date of hire by the City, over a period of one (1) or
three (3) years, as elected by the Employee, without interest.
The amount of each biweekly contribution shall be determined by
multiplying the total amount due by a percentage as follows:

Years
1
3

Number of
Biweekly Payments
26
78

Each Biweekly Payment
is this Percentage of
the Total Amount Due
3.846%
1.282%

The bi-weekly payroll deductions shall be treated as “picked-up” by the City
and made on a pre-tax basis (for income tax purposes), but shall be subject
to FICA when made in accordance with Section 3121(v)(1)(B) of the Code.
An Employee who terminates employment and receives a refund of his/her
contributions plus Credited Interest shall not be entitled to receive any
Credited Service or City contribution under Section 9.3 or Credited Service
under Section 15.5 attributable to the purchased Credited Service. In
addition, if an Employee was making payments through bi-weekly payroll
deductions and terminates employment before making payment in full, the
Employee shall receive a refund of such payments plus Credited Interest,
and shall not receive the purchased Credited Service.
4.6

(a)

Transfer of Prior Service Credit to the Defined Benefit Option or the
Defined Benefit Portion of the Thrift Plan OptionSubplan
This Section 4.6 is intended to reflect the requirements of Maryland law
codified in the Annotated Code of Maryland, State Personnel and Pensions
Article (“MD SPP”) § 37-201, et seq., shall be construed accordingly, and shall not
provide greater or lesser rights to Employees than are provided by Maryland law.
(1)

Each Employee participating in the Defined Benefit Option or the
Defined Benefit Portiondefined benefit subplan (as described in the
definition of the Thrift “Plan Option of the Plan”) shall have the right to
transfer service credit that has accrued pursuant to any other State of
Maryland ("State") retirement or pension system, or local retirement or
pension system within the State of Maryland ("local system"), that is operated
on an actuarial basis, regardless of whether that previous system required
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employee contributions, but only if the Employee incurred no "break in
employment," as that phrase is used in the Annotated Code of Maryland,
State Personnel and Pensions § 37-201, et seq., between his/her
employment with the prior State of Maryland or local employer and
with the City. Once the transfer is effected, the Employee shall no
longer be entitled to a benefit from the previous State or local system
with respect to the transferred service credit.
(2)

In order to effect a transfer of service credit under this Section 4.6(a),
the Employee must formally elect, in writing, transfer of the service
credit within one (1) year of becoming a participant in the Plan. Any
Employee transferring service credit, pursuant to this Section 4.6(a),
from a contributory system to the Defined Benefit Option or the
Defined Benefit Portiondefined benefit subplan (as described in the
definition of the Thrift “Plan Option of the Plan”) must deposit with the
Plan the total accumulated contributions, including any accrued
interest thereon, to the Employee's credit in the previous plan within
one (1) year of becoming a participant in the Plan.

(3)

All Employees Except for Police Employees who Transfer to the City
on or after July 1, 1990
Except for Police Employees who transfer to the City on or after July
1, 1990, an Employee who transfers service credit shall receive the
same amount of service credit under the Defined Benefit Option or
the Defined Benefit Portiondefined benefit subplan (as described in
the definition of the Thrift “Plan Option of the Plan”) as had
accumulated under the previous system, applicable for the purposes
of determining the amount of benefits, eligibility for retirement under
the Plan and for meeting vesting requirements. Once service credits
are transferred, the Employee must pay the rate of contribution
applicable under the Plan, and the Employee becomes eligible for a
pension in accordance with the Plan, taking into account the
transferred service credits.
Except for Police Employees who transfer to the City on or after July
1, 1990, if an Employee transfers from a noncontributory system to
the Defined Benefit Option or the Defined Benefit Portiondefined
benefit subplan (as described in the definition of the Thrift “Plan
Option of the Plan”), the Employee's pension shall, upon retirement,
be reduced by the Actuarial Equivalent of the accumulated
contributions, including interest thereon, that would have been
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deducted if the Employee had earned the transferred service credit
under the Plan.
For purposes of this section 4.6(a)(3), the Employee's pension will be
reduced in accordance with the following actuarial method:
Contributions that would have been made under the Plan's terms
during the period of past service credit, with interest thereon at the
rate credited by the Plan, shall be accumulated to the Normal
Retirement Date. The Actuarial Equivalent of the accumulated
contributions shall be based on the Plan's definition of actuarial
equivalence. This amount shall be calculated at the time of transfer
and shall not be changed thereafter.
(4)

Police Employees who Transfer to the City on or after July 1, 1990
A Police Employee who transfers to the City on or after July 1, 1990
and who transfers service credit shall receive service credit under the
Defined Benefit-Only Option of the Plan based on the actuarial
equivalent value of the accumulated contributions (and interest
thereon) transferred to the Plan, for purposes of determining the
amount of benefits, retirement eligibility and vesting. For this
purpose, (a) actuarial equivalence shall be determined using the
interest, post-retirement mortality, post-retirement benefit increase
and pay increase assumptions used by the enrolled actuary to
perform the most recent actuarial valuation of the Plan; (b) no
pre-retirement mortality or other pre-retirement decrements are
assumed when determining actuarial equivalence for this purpose;
(c) only the actuarial cost of the benefit accrual service shall be
charged; no actuarial charge shall apply for purposes of eligibility or
vesting service.
Once service credit is transferred, the Police Employee must pay the
rate of contribution applicable under the Plan, and the Police
Employee becomes eligible for a pension in accordance with the
Plan, taking into account the transferred service credits.

(5)

Upon the Employee's request, the Plan shall refund the total accumulated
contributions of an Employee who is transferring, pursuant to the provisions of
the Annotated Code of Maryland, State Personnel and Pension § 37-203,
from the Plan to another State or local government retirement or pension
system.
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(b)

(6)

If an Employee retires within five (5) years after transferring to the
Plan, the benefits payable with respect to the transferred service
credit may not be greater than the benefits that would have been
payable by the previous system with respect to that service if the
Employee had remained in the previous system.

(7)

Employees who transfer service credit from a prior system pursuant
to this Section 4.6(a) may not also purchase service credit with
respect to the same prior service, or with respect to other service
from the prior system, under Section 4.5 of the Plan.

This Section 4.6 shall be administered in the discretion of the Retirement Board (and
shall include the discretion to extend the time deadlines with respect to elections and
contribution transfers in the event any Employee is unfairly prejudiced due to
circumstances outside of his control) and in accordance with the Annotated Code of
Maryland, State Personnel and Pensions §37-201, et. seq., as it may from time to
time be amended.
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ARTICLE V
RETIREMENT BENEFITS
5.1

Normal Retirement Benefit
Police Employees
The annual amount of Normal Retirement Benefit payable to a Police Employee
who retires on or after April 1, 1993, on his/her Normal Retirement Date shall be
equal to the lesser of (a) 2.0% of Final Average Earnings multiplied by years of
Credited Service prior to April 1, 2004, plus 2.25% of Final Average Earnings
multiplied by years of Credited Service on or after April 1, 2004, or (b) 67.5% of
Final Average Earnings.
Administrative Personnel---Defined Benefit-Only Option
For Administrative Personnel in the Defined Benefit-Only Option, the annual
amount of Normal Retirement Benefit payable to an Administrative Employee who
retires on his/her Normal Retirement Date shall be equal to 1.8% of Final Average
Earnings multiplied by years of Credited Service prior to April 1, 1996, plus 2.0% of
Final Average Earnings multiplied by years of Credited Service on or after April 1,
1996.
Union Employees---Defined Benefit-Only Option
For Union Employees in the Defined Benefit-Only Option, the annual amount of
Normal Retirement Benefit payable to a Union Employee who retires on his/her
Normal Retirement Date shall be equal to 1.8% of Final Average Earnings
multiplied by years of Credited Service.
Administrative Personnel---Defined Benefit/Thrift Plan Option
For Administrative Personnel in the Defined Benefit/Thrift Plan Option, the annual
amount of Normal Retirement Benefit payable to an Administrative Employee who
retires on his/her Normal Retirement Date shall be equal to (a) 1.8% of Final
Average Earnings multiplied by years of Credited Service prior to May 31, 1986,
plus (b) 1.0% of Final Average Earnings multiplied by years of Credited Service
after May 30, 1986, and before April 1, 1996, plus (c) 1.2% of Final Average
Earnings multiplied by years of Credited Service after March 31, 1996.
Union Employees---Defined Benefit/Thrift Plan Option
For Union Employees in the Defined Benefit/Thrift Plan Option, the annual amount
of Normal Retirement Benefit payable to a Union Employee who retires on his/her
Normal Retirement Date shall be equal to 1.8% of Final Average Earnings
multiplied by years of Credited Service prior to January 1, 1987, plus 1.0% of Final
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Average Earnings multiplied by years of Credited Service after December 31,
1986.

Employees in Multiple Classifications
For Employees earning some Credited Service in one classification and some
Credited Service in another classification, the annual amount of Normal
Retirement Benefit payable to such Employee who retires on his/her Normal
Retirement Date shall be computed in hybrid fashion based on the formulas
applicable to the time served in each classification.
5.2

Early Retirement Benefit
Police Employees
The annual amount of Early Retirement Benefit payable to a Police Employee who
retires on his/her Early Retirement Date and elects to begin receiving Retirement
Benefits shall be equal to his/her benefit under Section 5.1, accrued to his/her
Early Retirement Date. Such Early Retirement Benefit shall be decreased by 6/10
of 1% for each month during the first five (5) years in which an Employee retires
early, and 3/10 of 1% for each month during the second five (5) years in which an
Employee retires early.
Administrative Personnel and Union Employees
For retirements of Administrative Personnel commencing on or after May 31, 1986,
and retirements of Union Employees commencing on or after January 1, 1987, the
annual amount of Early Retirement Benefit payable to each such Employee who
retires on his/her Early Retirement Date and elects to begin receiving Retirement
Benefits shall be equal to his/her benefit under Section 5.1, accrued to his/her
Early Retirement Date. For Administrative Personnel and Union Employees hired
before July 1, 2011, such Early Retirement Benefit shall be decreased by 1/4 of
1% for each month the Employee retires early. For Administrative Personnel and
Union Employees hired on or after July 1, 2011, such Early Retirement Benefit
shall be decreased by 3/8 of 1% for each month the Employee retires early.

5.3

Deferred Retirement Benefit
The annual amount of Deferred Retirement Benefit payable to an Employee who
retires on his/her Deferred Retirement Date shall be equal to his/her benefit under
Section 5.1 accrued to his/her Deferred Retirement Date.
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5.4

Medical Insurance Premiums
For eligible Employees who stay with the City's policy group, the City shall pay the
City's share of a Retired Employee’s medical insurance premium from retirement
until age sixty-five (65).
Administrative Personnel and Union Employees
For Administrative Personnel and Union Employees, eligible Employees shall be
those Employees:
(a)

Who retire, having both attained age sixty (60) while employed with the City,
and completed at least ten (10) years of Credited Service prior to
retirement,

(b)

Who elect early retirement, having both attained age fifty (50) while
employed with the City, and completed ten (10) years of Credited Service
prior to retirement, and, additionally, are deemed to be permanently and
totally disabled in accordance with the Federal Social Security Act, or

(c)

Who elect early retirement when their age plus Credited Service equals or
exceeds eighty-five (85).

Police Employees
For Police Employees, eligible Employees shall be those Police Employees who
meet the conditions stated above, or who have attained their Normal Retirement
Date while in the service of the City.
The City's share of the retiree medical insurance premium shall be the same
amount the City would have paid for the Employee and the Employee's family had
the Employee remained in the employment of the City. In the event the Employee
is not eligible for coverage from the City's group health insurance policy due to the
fact that the Employee lives outside of the coverage area, the City will reimburse
the Employee for health insurance coverage up to the prevailing two-person
coverage employer rate granted to current Employees.
This provision shall be considered as separate from the other provisions of the
Plan for purposes of the Code. The assets used for this provision shall not be
commingled with the assets used for the other provisions of the Plan.
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5.5

Cost-of-Living Adjustments
From time to time a Retired Employee’s pension may be increased by a cost-of
living factor. The increase in such Retired Employee's Retirement Benefit shall
commence as of the first day of the month specified in the Plan amendment
approving the increase. Cost-of-living adjustments since January 1, 1988 are
reflected on Appendix CA to the Plan; future adjustments, if any, will be reflected
on such Appendix CA when approved through a Plan amendment.
No such ad hoc cost-of-living increases shall indicate or establish a City policy of
providing any increased Retirement Benefits to any present or future Retired
Employees, other than increased benefits solely on an ad hoc basis. Ad hoc
cost-of-living increases shall be in the sole discretion of the City Council.
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ARTICLE VI
RETIREMENT DATE
6.1

Normal Retirement Date
Administrative Personnel and Union Employees
For Administrative Personnel and Union Employees hired before July 1, 2011, the
Normal Retirement Date shall be the first day of the month coincident with or next
following the Employee's 60th birthday. For Administrative Personnel and Union
Employees hired on or after July 1, 2011, the Normal Retirement Date shall be the
first day of the month coincident with or next following the later of (a) the
Employee’s 65th birthday, and (b) the completion of ten (10) years of Credited
Service.
Police Employees
Effective May 1, 1993, for Police Employees, the Normal Retirement Date shall be
the first day of the month coincident with or next following the earlier of (a) the
Employee's 60th birthday, or (b) the completion of twenty-five (25) years of
Credited Service as a City Police Employee.

6.2

Early Retirement Date
Administrative Personnel and Union Employees hired before July 1, 2011 and all
Police Employees
For Administrative Personnel and Union Employees hired before July 1, 2011, and
for all Police Employees, Early Retirement Date shall be the first day of any month
prior to such Employee’s Normal Retirement Date, but not before the later of (a)
the Employee's 50th birthday, and (b) the completion of ten (10) years of Credited
Service.
Administrative Personnel and Union Employees hired on or after July 1, 2011
For Administrative Personnel and Union Employees hired on or after July 1, 2011,
Early Retirement Date shall be the first day of any month prior to such Employee’s
Normal Retirement Date, but not before the later of (a) the Employee’s 58th
birthday, and (b) the completion of ten (10) years of Credited Service.
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6.3

Deferred Retirement Date
An Employee's Deferred Retirement Date shall be the first day of any month
subsequent to his/her Normal Retirement Date.
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ARTICLE VII
FORM AND PAYMENT OF BENEFITS
7.1

A Retired Employee's Retirement Benefit shall be payable in the form of a monthly
life annuity commencing on his/her Normal, Early or Deferred Retirement Date and
shall cease with the last payment due immediately preceding the Retired
Employee's death; provided, however, that if the Retired Employee shall die prior
to receiving at least one hundred twenty (120) monthly payments, the remainder of
such one hundred twenty (120) monthly payments will be made to the Retired
Employee's Beneficiary until a total of one hundred twenty (120) monthly payments
has been made to the Retired Employee and his/her Beneficiary.
In the event the Beneficiary is the Retired Employee's estate, the balance of the
one hundred twenty (120) guaranteed monthly payments which would otherwise
have become payable shall be paid to the Retired Employee's estate in a single
sum which is the Actuarial Equivalent of the remaining guaranteed payments.
If a Beneficiary of a deceased Retired Employee who is not the Retired
Employee's estate should die prior to receiving the balance of the one hundred
twenty (120) guaranteed monthly payments, the balance of the one hundred
twenty (120) guaranteed monthly payments which would otherwise have become
payable to the Retired Employee's Beneficiary shall be paid to the Beneficiary's
estate in a single sum which is the Actuarial Equivalent of the remaining
guaranteed payment.
If an Employee should die after his/her Normal Retirement Date and prior to
his/her Deferred Retirement Date, his/her Beneficiary shall be entitled to benefits
payable for one hundred twenty (120) months in an amount equal to the amount
which would have been payable to the Beneficiary had the Employee retired on
the date of his/her death.

7.2

In lieu of the normal form of Retirement Benefit described in Section 7.1, an
Employee, who was (a) an Administrative Personnel or Union Employee in the
Defined Benefit-Only Option, or (b) effective January 1, 1988, a Police Employee,
may elect to receive the City's contributions and a refund of his/her contributions,
plus Credited Interest.
For purposes of making this calculation, City contributions are deemed to be 150%
of the Employee's contributions plus Credited Interest.
The single sum shall be paid as of the first day of the month following the month in
which the Employee retires.
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7.3

In lieu of the normal form of Retirement Benefit described in Section 7.1, an
Employee may elect to receive a Contingent Annuitant option, which is of Actuarial
Equivalent value. The joint and contingent annuity shall provide for an actuarially
adjusted Retirement Benefit payable for the lifetime of the Retired Employee with
the provision that following the Retired Employee's death, such adjusted pension
shall continue to be paid to the Retired Employee's Contingent Annuitant at the
same rate, at the rate of 2/3 or 1/2 the Retired Employee's adjusted pension.
Under the Contingent Annuitant option, one hundred twenty (120) monthly
payments at the rate payable while the Retired Employee is alive will be
guaranteed.
The monthly payments to the Contingent Annuitant shall commence on the first
day of the month following the month in which the Retired Employee dies, if the
Contingent Annuitant is then living, and shall continue monthly with the last
payment due for the month in which the Contingent Annuitant's death occurs.
If a Contingent Annuitant dies before the Employee commences to receive
Retirement Benefits, the normal form of pension will automatically become payable
as if a Contingent Annuitant option had not been elected. Except as provided in
the following sentence, if the Contingent Annuitant predeceases the Retired
Employee after retirement, the pension payments will cease upon the Retired
Employee's death. If the death of the Retired Employee and the Contingent
Annuitant occur before one hundred twenty (120) monthly payments shall have
been made, the remainder of the one hundred twenty (120) monthly payments
shall be payable as they become due to the Retired Employee's Beneficiary. If an
Employee who has elected this option should die after his/her Normal Retirement
Date and prior to his/her Deferred Retirement Date, the Contingent Annuitant, if
living, shall be entitled to benefits payable for such Contingent Annuitant's further
lifetime in a monthly amount equal to the amount which would have been payable
to the Contingent Annuitant had the Employee retired on the date of his/her death
with the Contingent Annuitant option operative.
If the Retired Employee dies after payments under this option have commenced
but before he/she has received a total of one hundred twenty (120) monthly
payments, monthly payments in the same amount previously paid to the Retired
Employee shall continue to the Contingent Annuitant until a total of one hundred
twenty (120) monthly payments have been made. After that time the Contingent
Annuitant shall begin to receive monthly payments in an amount equal to the
percentage specified by the Retired Employee under this option. Such payments
shall cease with the last monthly payment due immediately preceding the
Contingent Annuitant's death.
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7.4

Notwithstanding any other provision of the Plan to the contrary:
(a)
Subject to Section 7.4(b) below, in the event a participant applies for a
benefit as of his/her applicable retirement date and the benefit does not
commence until sometime after such retirement date due to administrative delay,
the first monthly payment made to the participant shall include any payments that
would have been made to the participant (without interest on such payments) had
benefits commenced as of his/her applicable retirement date.
(b)
If a participant fails to apply for a benefit within six (6) months following
attainment of Normal Retirement Date (or if the participant actively works after
Normal Retirement Date, his/her Deferred Retirement Date), benefits will
automatically commence to the participant, in the normal form of benefit described
in Section 7.1, on the first day of the month immediately following the date that is
six (6) months after attainment of Normal Retirement Date (or Deferred Retirement
Date, if applicable). The first monthly payment made to the ParticipantEmployee
shall include any payments that would have been made to the participant (without
interest on such payments) had benefits commenced as of his/her Normal (or, if
applicable, Deferred) Retirement Date.
(c)
Distributions from this Plan will be made in accordance with Section
401(a)(9) of the Code (which is hereby incorporated herein) and regulations issued
thereunder, including Section 1.401(a)(9)-1 et seq. Any Plan provision reflecting
Section 401(a)(9) of the Code shall override any Plan provision inconsistent with
Section 401(a)(9) of the Code. For a participant reaches age 70-1/2 after
December 31, 2019, the required beginning date for lifetime distributions under
Section 401(a)(9) is April 1 of the calendar year following the calendar year in
which occurs the later of the participant reaching age 72 or terminating
employment with the City.

7.5

If a Retired Employee is re-employed by the City, his/her Retirement Benefit
payments shall cease with the last payment due prior to his/her re-employment.
Retirement Benefit payments shall again become payable on the first day of the
month following subsequent termination of employment.

7.6

Direct Rollover Option:
Notwithstanding any provision of the Plan to the contrary that would otherwise limit
a distributee’s election under this Section, a distributee may elect, at the time and
in the manner prescribed by the Retirement Board, to have any portion of an
eligible rollover distribution paid directly to an eligible retirement plan specified by
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the distributee in a direct rollover in accordance with Section 401(a)(31) of the
Code.
(a)

Definitions:
(1)

Eligible Rollover Distribution:
An “eligible rollover distribution” is any distribution of all or any
portion of the balance to the credit of the distributee, except that an
eligible rollover distribution does not include:
(i)

any distribution that is one of a series of substantially equal
periodic payments (not less frequently than annually) made
for the life (or life expectancy) of the distributee or the joint
lives (or joint life expectancies) of the distributee and the
distributee’s designated Beneficiary, or for a specified period
of ten (10) years or more,

(ii)

any hardship distribution, or

(iii)

any distribution to the extent such distribution is required
under Section 401(a)(9) of the Code.

A distribution shall not fail to be an eligible rollover distribution merely
because the portion consists of after-tax employee contributions which are
not includible in gross income. However, such portion may be paid only to
an individual retirement account or annuity described in Section 408(a) or
(b) of the Code or to a qualified trust or annuity plan described in Section
401(a) or 403(a) of the Code or an annuity contract described in Section
403(b) of the Code if such trust or annuity plan or contract provides for
separate accounting for amounts so transferred (and earnings thereon),
including separately accounting for the portion of such distribution which is
includible in gross income and the portion of such distribution which is not
so includible.
(2)

Eligible Retirement Plan:
An “eligible retirement plan” is:
(i)

an individual retirement account described in Section 408(a)
of the Code, including a Roth IRA described in Section 408A
of the Code,

31
Workshare 10.0 comparison of 20619130-v4-Working Copy of City of Rockville Pension
Plan (7_1_15 Amending Restatement) Through Second Amendment.DOC and
iManage://dms.venable.com/FIRMDOCS/48872965/2. Performed on 9/15/2020.

PACKET PAGE 55
Working Copy

(ii)

an individual retirement annuity described in Section 408(b)
of the Code, including a Roth IRA described in Section 408A
of the Code,

(iii)

a qualified trust described in Section 401(a) of the Code or
an annuity plan described in Section 403(a) of the Code,
that accepts the distributee’s eligible rollover distribution,

(iv)

an annuity contract described in Section 403(b) of the Code
that accepts the distributee’s eligible rollover distribution,
and

(v)

an eligible plan described in Section 457(b) of the Code
which is maintained by a state, political subdivision of a
state, or any agency or instrumentality of a state or political
subdivision of a state, that accepts the distributee’s eligible
rollover distribution and agrees to account separately for
amounts transferred into such plan from this Plan.

The foregoing definition of eligible retirement plan shall also apply
in the case of a distribution to a surviving spouse, or to a spouse or
former spouse who is the alternate payee under a domestic
relations order.
(3)

Distributee:
A “distributee” includes a participant or former participant. In
addition, the participant’s or former participant’s surviving spouse is
a distributee with regard to the interest of the spouse or former
spouse.

(4)

Direct Rollover:
A “direct rollover” is a payment by the Plan to the eligible retirement
plan specified by the distributee.

(b)

Nonspouse Beneficiary:
A nonspouse Beneficiary of a deceased participant is also a distributee for
purposes of this Section 7.6; provided, however, in the case of a
nonspouse Beneficiary, the direct rollover may be made only to an
individual retirement account or annuity under Section 408 of the Code
that is established on behalf of the nonspouse Beneficiary and that will be
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treated as an inherited IRA
402(c)(11) of the Code. The
distribution to a nonspouse
401(a)(9) of the Code shall be
guidance.
(c)

pursuant to the provisions of Section
determination of the extent to which a
Beneficiary is required under Section
made in accordance with applicable IRS

IRA Rollover of Small Benefits and Account Balances Involuntarily
Distributed from the Plan.
If the benefit or account balance of a participant valued at $5,000 or less
is involuntarily distributed under Sections 8.8, 9.4 or 15.6, unless the
participant makes an affirmative election regarding the manner of
distribution, the distribution shall be rolled over to an individual retirement
account with a custodian selected from time to time by the City.
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ARTICLE VIII
DEATH BENEFITS
8.1

In the event an Employee dies prior to his/her Normal Retirement Date and if, as of
the date of his/her death, he/she has completed at least ten (10) years of Credited
Service, a death benefit will become payable to the Beneficiary of such Employee.
Such Beneficiary shall be the Employee's surviving spouse unless such surviving
spouse has consented in writing to another Beneficiary.
Unless otherwise elected by the deceased Employee’s Beneficiary pursuant to
Section 8.7, such death benefit will be in the form of a monthly payment, to
commence as of the first day of the month following the death of the Employee,
and continuing until the first day of the month preceding the date of death of the
Beneficiary.
The monthly amount of such death benefit payable to the Beneficiary shall be
equal to 50% of the monthly amount that would have been payable to the
Employee, determined in accordance with Section 5.1 and based on his/her years
of Credited Service up to the date of his/her death, but determined without regard
to any actuarial reduction due to the fact that the Employee had not attained
Normal Retirement Age.

8.2

In the event a death benefit becomes payable to the Beneficiary of an Employee
under the provisions hereof, all provisions of the Plan applicable to a Retired
Employee shall, insofar as consistent with Section 8.1 herein, be applicable with
respect to such Beneficiary, and all references to pensions shall, insofar as
consistent with Section 8.1, be applicable to benefits payable under Section 8.1.
Payment of a death benefit under Section 8.1 herein shall render inoperative any
election of an option under Article VII.

8.3

If an Employee dies before his/her Normal Retirement Date, and a death benefit is
not payable under the provisions of Section 8.1 above because he/she had not
completed at least ten (10) years of Credited Service, then, provided that he/she
has not previously received a refund of his/her contributions, a death benefit will be
payable in a single sum to the Employee's Beneficiary in an amount equal to (a)
the contributions the Employee has made under the Plan, plus Credited Interest
thereon, to the Employee's date of death (or if earlier, termination of employment
with the City), plus (b) the vested portion, if any, of the City’s contributions plus
Credited Interest (as described in Section 9.3).
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8.4

In the event an Employee who has terminated his/her employment, as described in
Section 9.1, should die before his/her Normal Retirement Date, and provided that
he/she has not previously received a refund of his/her contributions, a death
benefit will be payable in a single sum to the Employee’s Beneficiary in an amount
equal to (a) the contributions the Employee has made under the Plan, plus
Credited Interest thereon, to the Employee's date of death (or if earlier, termination
of employment with the City), plus (b) the vested portion, if any, of the City’s
contributions plus Credited Interest (as described in Section 9.3).

8.5

If an Employee dies on or after his/her Normal Retirement Date, but before his/her
Deferred Retirement Date, a death benefit will become payable to his/her
Beneficiary in accordance with Section 7.1

8.6

If a Retired Employee dies, death benefits will be payable in accordance with
Section 7.1 or 7.3, unless an optional form had been elected by the Employee. In
such an event, death benefits will be made in accordance with the terms of the
optional form of payment elected.

8.7

In the event a death benefit becomes payable under the provisions of this Article
with respect to (a) an Administrative Employee who was an Employee on or after
May 31, 1986, (b) a Union Employee who was an Employee on or after December
30, 1986, or (c) a Police Employee, then, provided that the Retirement Benefits of
any such Employee had not commenced before the date of his/her death, the
deceased Employee's Beneficiary may elect to receive, in lieu of any other benefit
in this Article, a lump sum equal to that which the deceased Employee would have
been entitled to receive under the provisions of Section 9.3 on the day prior to the
Employee's death.

8.8

Notwithstanding any provision of the Plan to the contrary, if the value of any death
benefit (including Employee contributions plus interest, as described in Article III) is
$1,0005,000 or less, distribution shall be made in an immediate lump sum
payment, subject to Section 7.6(c).
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ARTICLE IX
TERMINATION OF EMPLOYMENT
9.1

An Employee who has completed at least ten (10) years of Credited Service and
who terminates his/her employment with the City prior to his/her Early or Normal
Retirement Date shall be entitled to a Retirement Benefit to commence as of
his/her Normal Retirement Date (or Early Retirement Date, if elected by such
Employee). The amount of the Retirement Benefit will be determined in
accordance with Section 5.1, but based on years of Credited Service to date of
termination of employment.
Upon termination of employment, the City shall provide the Employee with a
statement showing the Employee’s benefit payable at Normal Retirement Date.
An Employee has thirty (30) days from the date of receipt of the statement to
appeal the amount of his/her benefit.

9.2

In lieu of having a Retirement Benefit at Normal Retirement Date, an Employee
described in Section 9.1 may elect to receive at any time prior to his/her Normal
Retirement Date a refund of his/her contributions, plus Credited Interest thereon,
payable in a single sum. For (a) Administrative Personnel and Union Employees
in the Defined Benefit-Only Option or in the Defined Benefit/Thrift Plan Option with
defined benefit Employee contributions, or (b) effective January 1, 1988, Police
Employees, a terminating Employee shall, in addition to his/her contributions plus
Credited Interest, receive a portion of the City's contributions, as determined in
Section 9.3.

9.3

An Employee who terminates his/her employment with the City prior to his/her
Early or Normal Retirement Date, and who does not meet the Credited Service
requirements set forth in Section 9.1, shall receive a refund of his/her
contributions, plus Credited Interest, paid in a single sum as soon as
administratively feasible following such termination. Administrative Personnel and
Union Employees in the Defined Benefit-Only Option or in the Defined
Benefit/Thrift Plan Option with defined benefit Employee contributions, or effective
January 1, 1988, Police Employees, shall, in addition to his/her contributions plus
Credited Interest, receive a portion of the City's contributions plus Credited Interest
upon separation from service according to the following table:
Percent of
Years of Credited Service
City Share Earned
Less than 5
5

None
50%
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6
7
8
9
10 and over

60%
70%
80%
90%
100%

For the purposes of making this calculation, City contributions are deemed to be
150% of the Employee's contributions plus Credited Interest. An Employee shall
be 100% vested in the City's share upon attaining his/her Normal Retirement Date.
For Defined Benefit/Thrift Plan Option employees with defined benefit Employee
contributions made after March 31, 1986, City contributions are deemed to be
zero.
9.4

Notwithstanding any provision of the Plan to the contrary, if the value of a
participant’s benefit (including Employee contributions plus interest, as described
in Article III) is $1,0005,000 or less, distribution shall be made in an immediate
lump sum payment, subject to Section 7.6(c).
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ARTICLE X
FUNDING
10.1

For the purposes of providing Retirement Benefits for Retired Employees during
the continuance of this Plan, the City will make periodic payments to the Insurance
Company or Trustee, determined on the basis of actuarial estimates as furnished
by the Plan's actuary, subject to appropriation by the Mayor and City Council. The
Plan's actuary shall be an individual who is enrolled with the Joint Board for the
Enrollment of Actuaries as provided for in Section 7701(a)(35) of the Code. These
payments shall be paid to the Insurance Company or Trustee and accumulated so
that the accumulation and the Employee's contributions shall be sufficient to
purchase at retirement for each Employee entitled thereto the Retirement
BenefitBenefits described in Articles V and XVIthe Plan. The Employee
contribution will also be forwarded by the City to the Insurance Company or
Trustee.

10.2

No part of the funds held by the Insurance Company or Trustee shall be used for,
or diverted to, purposes other than for the exclusive benefit of Employees covered
under this Plan and their Beneficiaries prior to the satisfaction of all liabilities
thereunder with respect to them. No person shall have any interest in or right to
any of the funds contributed to or held by the Insurance Company or contributed to
the Trust and held in the Trust Fund under this Plan except as expressly provided
in this Plan and the Group Annuity Contract and the Trust, and then only to the
extent that such funds have been contributed by the City and the Employees to the
Insurance Company or Trust Fund.

10.3

The City expressly reserves the right to change the method of funding at any time
at its own selection and without the consent of any other person or organization of
any kind.

10.4

Notwithstanding any contrary provision of the Plan, the principles incorporated in
the Uniform Management of Public Employee Retirement Systems Act that
address the investment and management of Plan assets shall be adhered to in
connectionsconnection with the investment and management of Plan assets, to
the extent required under the Annotated Code of Maryland, State Personnel and Pensions
§40-101, as those sections may from time to time be amended.
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ARTICLE XI
ADMINISTRATION
11.1

There shall be a Retirement Board appointed by the City to administer the Plan.

11.2

The “Retirement Board” means the seven (7)-member body whose members,
except for the City Manager, are appointed by the Mayor and confirmed by the
Council. The members are composed of a member of the Mayor and Council,
the City Manager, three (3) elected City employees (generally a Union, FOP,
and Administrative representative) and two (2) Rockville residents, one who
serves as Chairperson. The Councilperson and City Manager are permanent
Board members. All others are appointed for two (2)-year terms.

11.3

The Retirement Board shall have complete control of the administration of this
Plan at all times to the limitations and conditions specified in or imposed by this
Plan, or the Group Annuity Contract or the Trust. The Retirement Board shall
have the right to make such rules as may be necessary for such administration.

11.4

All decisions of the Retirement Board with respect to such administration shall be
conclusive and shall be binding on all parties to this Plan, except as may be
otherwise provided for herein.
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ARTICLE XII
AMENDMENT AND TERMINATION
12.1

It is the intent of the City that this Plan shall be permanent and shall remain in
effect for an indefinite period. The City, however, reserves the right to modify or
discontinue the Plan at any time in the event unforeseen circumstances make
such amendment or discontinuance necessary. The City expressly reserves the
right to modify the Plan in order to take advantage of or conform the Plan to the
provisions of any statute or ruling of the Federal or any State government, or of
any duly constituted agency thereof.
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ARTICLE XIII
DISCONTINUANCE OF THE PLAN
13.1

13.2

In the event this Plan shall be discontinued, no further City or Employee
contributions shall be made to the Insurance Company or Trustee. At the date of
discontinuance of the Plan, Employees who have not retired shall be entitled to the
return of their contributions plus Credited Interest, or in lieu thereof may elect to
have such contributions with Credited Interest applied to purchase paid-up
deferred Retirement Benefits. In addition thereto, all Retirement Benefits for
Employees, Retired Employees, Contingent Annuitants, Beneficiaries or surviving
spouses under this Plan shall be nonforfeitable, to the extent funded, and shall be
vested in such persons and the City payments available for the purchase of
Retirement Benefits shall be allocated at the date of discontinuance in the manner
hereinafter described.
(a)

(a) Any funds paid by the City to the Insurance Company or Trustee
which shall be available for distribution upon discontinuance of the Plan
shall be applied to purchase Retirement Benefits for Employees, Contingent
Annuitants, Beneficiaries, or surviving spouses who are already receiving
Retirement Benefits on the date of discontinuance or for Employees who
have on that date attained their Normal or Deferred Retirement Date in
amounts to which said Employees, or their Beneficiaries, shall be entitled
under the Plan to the extent that sufficient funds thereof shall be available.

(b)

Any funds paid by the City to the Insurance Company or Trustee which shall
be available for distribution after the purchase of the Retirement Benefits
described in Section 13.1(a) above shall be applied to purchase Retirement
Benefits for Employees who have attained their Early Retirement Date at
the date of discontinuance in amounts to which said Employees shall be
entitled under the Plan to the extent that sufficient funds shall be available.

(c)

Any funds paid by the City to the Insurance Company or Trustee which shall
be available for distribution after the purchase of Retirement Benefits
described in Section 13.1(a) or 13.1(b) above shall be applied to purchase
Retirement Benefits at the date of such discontinuance for all other
Employees in amounts to which said Employees shall be entitled under the
Plan to the extent that sufficient funds shall be available.

Said available funds shall be used to completely purchase Retirement Benefits in
any one class as described above before being used for subsequent classes. In
the event the funds available for a class are insufficient to completely purchase the
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Retirement Benefits for such class; they shall be applied pro rata within the class
to purchase such benefits to the extent that such funds are sufficient.
13.3

Any funds paid by the City to the Insurance Company or Trustee which shall be
available for distribution after the purchase in full of the Retirement Benefits
described in Sections 13.1(a), 13.1(b), and 13.1(c) above shall be deemed to have
become available as a result of actuarial error and shall be paid in cash to the City,
provided, however, that no funds shall revert to the City prior to the satisfaction of
all liabilities under the Plan.

13.4

The provision of this Article XIII shall not become operative nor shall the Plan be
deemed to be discontinued merely because the City changes the method of
funding or changes the agency through which the Plan in funded.
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ARTICLE XIV
MISCELLANEOUS
14.1

Inclusion in the Plan shall not be construed as giving an Employee any right to be
retained in the service of the City without its consent, nor shall it interfere with the
right of the City to discharge the Employee, nor shall it give the Employee any
right, claim or interest in any Retirement Benefits herein described except upon
fulfillment of the provisions and requirements of this Plan.

14.2

Retirement Benefit payments shall be paid to any Retired Employee less
frequently than monthly where the amount of monthly Retirement Benefit is less
than $20.00 per month, or shall be paid in a lump sum payment to any Retired
Employee in lieu of his/her monthly Retirement Benefit where such monthly benefit
would be less than $10.00, such lump sum payment to be Actuarial Equivalent of
such monthly Retirement Benefit.

14.3

No benefit payable at any time under the Plan shall be subject in any manner to
alienation, sale, transfer, assignment, pledge, attachment, garnishment or
encumbrance of any kind unless so specifically provided in the terms of this Plan
or applicable law. Any attempt to otherwise alienate, sell, transfer, assign, pledge
or encumber any such benefits whether presently or thereafter payable shall be
void.
This section 14.3 shall apply to the creation, assignment or recognition of a right to
any benefit or other amount payable to an Employee pursuant to a domestic
relations order, unless such order is determined by the Administrator to be a
qualified domestic relations order, as defined in Code Sections 414(p)(1)(A)(i) and
414(p)(11), in which case such benefit or portion of that benefit shall be paid out in
accordance with the terms of the court order directing the attachment of the benefit
payment.

14.4

This Plan shall be construed and enforced under the laws of the State of Maryland
and all of the provisions hereof shall be administered in accordance with the laws
of that State.

14.5

Effective January 1, 1987, the City shall pick up under the provisions of Section
414(h)(2) of the Code the Employee contributions required by Sections 3.1 and
15.2 for Administrative Personnel and Union Employees for all Earnings earned
after December 31, 1986. The City shall pick up, under the provisions of Section
414(h)(2) of the Code, the Employee contributions required by Section 3.1 for
Police Employees for all Earnings after December 29, 1991. “The City shall pick
up, under the provisions of Section 414(h)(2) of the Code, the Employee
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contributions required by Section 4.5 (to the extent made through payroll
deduction) and Section 4.6. The City hereby specifies that although these
contributions are so designated as Employee contributions, said contributions are
being paid by the City in lieu of contributions by the Employee. The Employee
contributions picked up by the City are not subject to the option of the Employee
receiving the picked up amounts directly and must be paid to the Plan. The
contributions so picked up shall be treated as City contributions in determining tax
treatment under the Code; however, the contributions so picked up shall be
included in Earnings for purposes of this Plan. The City shall pay these Employee
contributions from the same source of funds, which is used in paying Earnings to
the Employee. Employee contributions, which are picked up, shall be treated, for
all purposes of this Plan, in the same manner and to the same extent as Employee
contributions made prior to the date picked up.
14.6

Limitation on Pension Benefits
Notwithstanding any Plan provisions to the contrary, effective for Plan Years
beginning on or after July 1, 2007:
Maximum Benefit and Contributions

(a)

To the extent necessary to prevent disqualification under Section 415 of
the Code, and subject to the remainder of this Section 14.6, the maximum
annual benefit to which any Employee may be entitled in any Plan Year
(hereafter referred to as the “maximum benefit”) shall not exceed the
“Defined Benefit Dollar Limit” (adjusted as provided in Section 14.6(b)),
which limit shall be determined in accordance with the following:
(1)

The Defined Benefit Dollar Limit shall be $160,000230,000 as of
July 1, 2020, as adjusted for thefuture Plan YearYears under
Section 415(d) of the Code.

(2)

The Defined Benefit Dollar Limit as set forth above is the annual
amount payable in the form of a straight life annuity, beginning no
earlier than age sixty-two (62) (except as provided in Section
14.6(b)(2)(i)) and no later than age sixty-five (65). In the case of a
monthly amount payable in a form other than a straight life annuity,
or beginning before age sixty-two (62) or after age sixty-five (65),
the adjustments in Section 14.6(b) shall apply.

The dollar limits in this Section shall be adjusted, effective January 1 of
each year, under Section 415(d) of the Code, in such manner as the
Secretary of the Treasury shall prescribe, for active Employees entitled to
receive benefits, without any amendment to this Plan, to reflect cost of
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living increases announced by the Service pursuant to Section 415(d) of
the Code and the increase which is effective as of the January 1st
contained within the Plan Year shall be effective for the entire Plan Year.

Actuarial Adjustments Relating to Defined Benefit Dollar Limit

(b)

(1)

Adjustment for Benefit Payable in Form Other than Straight Life
Annuity
(i)

If a monthly benefit is payable in a form other than a straight
life annuity, before applying the Defined Benefit Dollar Limit,
the benefit shall be adjusted, in the manner described in
Section 14.6(b)(1)(ii) or (iii), to the actuarially equivalent
straight life annuity that begins at the same time. No
actuarial adjustment to the benefit shall be made for (A)
survivor benefits payable to a surviving spouse under a
qualified joint and survivor annuity (as defined for purposes
of Section 415 of the Code) to the extent such benefits
would not be payable if the Employee’s benefit were paid in
another form, (B) benefits that are not directly related to
retirement benefits (such as a qualified disability benefit,
preretirement incidental death benefits, and postretirement
medical benefits), or (C) in the case of a form of benefit not
subject to Section 417(e)(3) of the Code, the inclusion of a
feature under which a benefit increases automatically to the
extent permitted to reflect cost of living adjustments and the
increase, if any, in the Defined Benefit Dollar Limit under
Section 415(d) of the Code.

(ii)

If the benefit of an Employee is paid in a form not subject to
Section 417(e) of the Code, the actuarially equivalent
straight life annuity (without regard to cost-of-living
adjustments described in this Section 14.6 is equal to the
greater of (A) the annual amount of the straight life annuity
(if any) payable to the Employee under the Plan
commencing at the same time, or (B) the annual amount of
the straight life annuity commencing at the same time that
has the same actuarial present value as the Employee’s
form of benefit, computed using a 5% interest rate and the
applicable mortality table designated by the Secretary of the
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Treasury from time to time pursuant to Section 417(e)(3) of
the Code.

(2)

(iii)

If the benefit of a Employee is paid in a form subject to
Section 417(e) of the Code, the actuarially equivalent
straight life annuity is equal to the greatest of: (A) the annual
amount of the straight life annuity commencing at the benefit
commencement date that has the same actuarial present
value as the Employee’s form of benefit, computed using the
interest rate and mortality table (or other tabular factor)
specified in the Plan for adjusting benefits in the same form,
(B) the annual amount of the straight life annuity
commencing at the time that has the same actuarial present
value as the Employee’s form of benefit, computed using a
5.5% interest rate assumption and the applicable mortality
table designated by the Secretary of the Treasury from time
to time pursuant to Section 417(e)(3) of the Code, or (C) the
annual amount of the straight life annuity commencing at the
same time that has the same actuarial present value as the
Employee’s form of benefit, computed using the applicable
interest rate and the applicable mortality table designated by
the Secretary of the Treasury from time to time pursuant to
Section 417(e)(3) of the Code, divided by 1.05. With respect
to any benefit described in this Section 14.6(b)(1)(iii) which
had a benefit commencement date in Plan Years
commencing in 2004 or 2005, this Section 14.6(b)(1)(iii),
with the exception of clause (C), shall apply to any required
adjustment.

(iv)

For purposes of this Section 14.6(b)(1), whether a form of
benefit is subject to Section 417(e) of the Code is
determined without regard to the status of the Plan as a
governmental plan as described in Section 414(d) of the
Code.

Adjustment for Benefit Commencement before Age Sixty-Two (62)
or after Age Sixty-Five (65)
(i)

If the benefit of a Employee begins prior to age sixty-two
(62), the Defined Benefit Dollar Limit applicable to the
Employee at such earlier age is an annual benefit payable in
the form of a straight life annuity beginning at the earlier age
that is the actuarial equivalent of the Defined Benefit Dollar
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Limit applicable to the Employee at age sixty-two (62)
(adjusted for participation of fewer than ten (10) years, if
applicable) computed using a 5% interest rate and the
applicable mortality table designated by the Secretary of the
Treasury from time to time pursuant to Section 417(e)(3) of
the Code. However, if the Plan provides an immediately
commencing straight life annuity payable at both age
sixty-two (62) and the age of benefit commencement, the
Defined Benefit Dollar Limit is the lesser of: (A) the limitation
determined under the immediately preceding sentence, or
(B) the Defined Benefit Dollar Limit (adjusted for
participation of fewer than ten (10) years, if applicable)
multiplied by the ratio of the annual amount of the
immediately commencing straight life annuity under the Plan
at the age of benefit commencement to the annual amount
of the immediately commencing straight life annuity under
the Plan at age sixty-two (62), both determined without
applying the limitations of this Section. In addition, the
adjustment in this Section 14.6(b)(2)(i) shall not apply as a
result of benefits paid on account of disability or as a result
of the death of an Employee.
The preceding paragraph (i) shall not apply for years
beginning after December 31, 1996 to Police Employees who
are “qualified participants,” as that term is herein defined. A
“qualified participant” for purposes of Section 14.6(b)(2)(i) is
an Employee with respect to whom the period of service
taken into account in determining the amount of benefit under
the Plan includes at least fifteen (15) years of service of the
Police Employee as (A) a full time-Employee as a sworn
police officer of the City, or (B) a member of the Armed
Forces of the United States.
(ii)

If the benefit of an Employee (including a Police Employee
who is a “qualified participant”) begins after age sixty-five
(65), the Defined Benefit Dollar Limit applicable to the
Employee at the later age is the annual benefit payable in
the form of a straight life annuity beginning at the later age
that is actuarially equivalent to the Defined Benefit Dollar
Limit applicable at age sixty-five (65) (adjusted for
participation of fewer than ten (10) years, if applicable)
computed using a 5% interest rate assumption and the
applicable mortality table designated by the Secretary of the
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Treasury from time to time pursuant to Section 417(e)(3) of
the Code. However, if the Plan provides an immediately
commencing straight life annuity payable at both age
sixty-five (65) and the age of benefit commencement, the
Defined Benefit Dollar Limit is the lesser of (A) the limitation
determined under the immediately preceding sentence, or
(B) the Defined Benefit Dollar Limit (adjusted for
participation of less than ten (10) years if applicable)
multiplied by the ratio of the annual amount of the adjusted
immediately commencing straight life annuity under the Plan
at the age of benefit commencement to the annual amount
of the adjusted, immediately commencing straight life
annuity under the Plan at age sixty-five (65), both
determined without applying the limitations of this Section.
For this purpose, the adjusted immediately commencing
straight life annuity under the Plan at the age of the benefit
commencement date is the annual amount of such annuity
payable to the Employee, computed disregarding the
Employee’s accruals after age sixty-five (65) but including
any actuarial adjustments even if those actuarial
adjustments are used to offset accruals; and the adjusted,
immediately commencing straight life annuity under the Plan
at age sixty-five (65) is the annual amount of such annuity
that would be payable under the Plan to a hypothetical
participant who is age sixty-five (65) and has the same
accrued benefit as the Employee.
(iii)

Mortality Adjustments.
For purposes of this Section
14.6(b)(2), no adjustment shall be made to the Defined
Benefit Dollar Limit to reflect the probability of an
Employee’s death between the benefit commencement date
and age sixty-two (62), or between age sixty-five (65) and
the benefit commencement date, as applicable, if benefits
are not forfeited upon the death of the Employee prior to the
benefit commencement date. To the extent benefits are
forfeited upon death before the benefit commencement
date, such an adjustment shall be made. For this purpose,
no forfeiture shall be treated as occurring upon the
participant’s death if the Plan does not charge Employees
for providing a qualified preretirement survivor annuity (as
defined for purposes of Section 415 of the Code) upon the
Employee’s death.
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(c)

Reducing Dollar Limit
If the Employee has fewer than ten (10) years of participation in the Plan
(as determined under Section 415 of the Code and the regulations
thereunder), the Defined Benefit Dollar Limit shall be multiplied by a
fraction, the numerator of which is the number of years (or part thereof) of
participation in the Plan and the denominator of which is ten (10). The
adjustment in this Section 14.6(c) shall not apply to benefits paid on
account of Disability or as a result of the death of an Employee.

(d)

Other Reductions in Maximum Benefit
In addition to the foregoing, the maximum benefit shall be reduced, and
the rate of benefit accrual shall be frozen or reduced accordingly, to the
extent necessary to prevent disqualification of the Plan under Section 415
of the Code, with respect to any Employee who is also a participant in:

(e)

(1)

any other tax-qualified defined benefit plan maintained by the City,
and/or

(2)

any tax-qualified defined benefit plan maintained by an affiliated or
predecessor employer, as described in regulations under Section
415 of the Code, or otherwise required to be taken into account
under such regulations.

Multiple Benefit Commencement Dates
If an Employee has distributions commencing at more than one benefit
commencement date (determined in accordance with Section 415 of the
Code and the regulations thereunder), the benefits payable as of each
such benefit commencement date shall satisfy the limitations of this
Section 14.6 as of each such date, actuarially adjusting for past and future
distributions of benefits commencing at the other benefit commencement
dates.

(f)

Grandfathered Benefits
The application of the provisions of this Section shall not cause the
maximum permissible benefit for any Employee to be less than the
Employee’s Normal Retirement Benefit under this Plan as of the end of
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the last Plan Year beginning before July 1, 2007 under provisions of this
Plan that were both adopted and in effect before April 5, 2007 and that
satisfied the limitations under Section 415 of the Code as in effect as of
the end of the last Plan Year beginning before July 1, 2007.
(g)

Incorporation of Section 415 Limits
To the extent an Employee’s benefit is subject to provisions of Section
415 of the Code which have not been set forth in the Plan, such
provisions are hereby incorporated by reference into this Plan and for all
purposes shall be deemed a part of the Plan.

14.6A14.7

Special Rules Relating to Purchase of Permissive Service Credit
(a)

(b)

If an Employee makes one or more contributions to the Plan to
purchase Permissive Service Credit pursuant to Article IV or
otherwise, then the requirements of Section 415 of the Code will be
met with respect to these contributions only if:
(1)

The requirements of Section 415(b) of the Code are met,
determined by treating the accrued benefit derived from all
such contributions as an annual benefit for purposes of such
section (provided, however, that the Plan shall not fail to meet
the reduced limit under Section 415(b)(2)(C) of the Code
solely by reason of this Section 14.6A14.7(a)(1); or

(2)

The requirements of Section 415(c) of the Code are met,
determined by treating all such contributions as annual
additions for purposes of such section (provided, however,
that the Plan shall not fail to meet the percentage limitation
under Section 415(c)(1)(B) of the Code solely by reason of
this Section 14.6A14.7(a)(2).

For purposes of this Section 14.6A14.7, "Permissive Service Credit"
shall mean service credit which is:
(1)

Recognized by the Plan for purposes of calculating an
Employee 's benefit under the Plan;

(2)

Which such Employee has not otherwise received under the
Plan; and
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(3)

Which such Employee may receive only by making a
voluntary additional contribution, in an amount determined
under the Plan, which does not exceed the amount necessary
to fund the benefit attributable to such service credit.

Permissive Service Credit may include service credit for periods for
which there is no performance of service, and, notwithstanding
clause (2) above, may include service credited in order to provide an
increased benefit for service credit which a participant is receiving
under the Plan.
(c)

Anything contained herein to the contrary notwithstanding, no more
than five (5) years of Nonqualified Service Credit may be taken into
account under the Plan. Furthermore, no Nonqualified Service
Credit may be taken into account under the Plan until the Employee
has at least five (5) years of participation under the Plan.

(d)

For purposes of this Section 14.6A14.7, "nonqualified service credit "
shall mean Permissive Service Credit other than that allowed with
respect to:
(1)

Service (including parental, medical, sabbatical and similar
leave) as an employee of the government of the United
States, any state or a political subdivision thereof, or any
agency or instrumentality of any of the foregoing (other than
military service or service for credit which was obtained as a
result of a repayment described in Section 14.6A14.7(e)
hereof);

(2)

Service (including parental, medical, sabbatical and similar
leave) as an employee (other than as an employee described
in clause (i) of an educational organization described in
Section 170(b)(1)(A)(ii) of the Code which is a public, private
or sectarian school which provides elementary or secondary
education (through grade twelve (12)), or a comparable level
of education, as determined under the applicable law of the
jurisdiction in which the service was performed;

(3)

Service as an employee of an association of employees who
are described in Section 14.6A14.7(d)(1) above; or
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(4)

Military service (other than qualified military service under
Section 414(u) of the Code) recognized by the Plan.
In the case of service described in Sections 14.6A14.7(d)(1),
(2) or (3) above, such service shall be nonqualified service if
recognition of such service would cause an Employee to
receive a retirement benefit for the same service under more
than one plan.

(e)

In the case of any repayment of a Employee's contributions
(including interest thereon) to the Plan with respect to an amount
previously refunded upon a forfeiture of Credited Service under this
Plan or under any other governmental plan maintained by the State
of Maryland or other local government employer within the State of
Maryland, any such repayment shall not be taken into account for
purposes of Section 415 of the Code.

(f)

If an Employee elects to purchase Permissive Service Credit
hereunder, as described in Section 4.6 of the Plan, or repay
mandatory participant contributions plus interest, as described in
Section 4.6(a)(2) of the Plan, the Employee may elect to have
amounts credited to him under any tax-sheltered annuity under
Section 403(b) of the Code or deferred compensation plan under
Section 457(b) of the Code transferred directly from the trustee or
custodian of such arrangement to the Trustee of this Plan in order
to satisfy such purchase or repayment obligation.
In the case of a trustee-to-trustee transfer described in Section
14.6A14.7(f), the limitations on purchase of service credit set forth
in subsection (c) above shall not apply in determining whether the
transfer is for the purchase of Permissive Service Credit.
Furthermore, the distribution rules otherwise applicable to this Plan
shall apply to such transferred amounts and to any benefits
attributable to such transferred amounts.

This Section 14.6A14.7 shall be effective with respect to repayment
contributions and Permissive Service Credit contributions made in
years beginning no earlier than January 1, 1998. Notwithstanding
the foregoing, in the case of an eligible Employee, the limitations of
Section 415(c)(1) of the Code shall not be applied to reduce the
amount of Permissive Service credit which may be purchased to an
amount which is less than the amount which was allowed to be
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purchased under the terms of the Plan as in effect on August 5,
1997. For purposes of this Section 14.6A14.7(f), an "eligible
participant" is an individual who first became a participant in the Plan
before January 1, 1998.
14.714.8
Any forfeitures arising under the Plan for any reason shall not be applied
to increase the benefit of any person hereunder, but rather, shall be applied to pay
administrative expenses of the Plan and Trust that funds the Plan if and as
directed by the Retirement Board and/or be used to reduce the City's contribution
under the Plan.
14.814.9
All rights and benefits (including, but not limited to, rights of election of
payment form and designation of Beneficiary) afforded to an Employee or
Beneficiary in this Plan shall be subject to the rights afforded to any alternate
payee under a qualified domestic relations order, as those terms are defined in
Sections 414(p)(1)(A)(i) and 414(p)(11) of the Code.
14.914.10
All provisions hereunder relating to the spouse of a Participantan
Employee shall be construed and administered in accordance with IRS Revenue
Ruling 2013-17, IRS Notice 2014-19, and any subsequent guidance relating to
same-sex spouses.
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ARTICLE XV
THRIFT PLAN
15.1

The Thrift Plan is available to (a) Administrative Personnel hired on or after April
15, 1986, (b) Administrative Personnel employed by the City as of April 14, 1986,
who elect to be covered by the Defined Benefit/Thrift Plan Option, (c) Union
Employees hired on or after December 2, 1986, and (d) Union Employees
employed by the City as of December 1, 1986 who elect to be covered by the
Defined Benefit/Thrift Plan Option. Participation in the Defined Benefit/Thrift Plan
Option by Administrative Personnel hired on or after April 15, 1986 and Union
Employees hired on or after December 2, 1986 is mandatory.

15.2

Each participant in the Thrift Plan shall elect, within thirty (30) calendar days of
becoming an eligible participant, to reduce his/her Earnings by 1%, 2%, 3%, 4%,
or 5% (in whole percentages only) in order to make periodic contributions to the
Thrift Plan. Each Employee may change the percentage of his/her total account
that is allocated to any subaccounts and how his/her account or subaccounts are
invested in accordance with rules adopted by the Retirement Board. Such election
shall become effective with respect to any Earnings of the Employee attributable to
service on and after the first day of the first pay period that begins after receipt by
the City of the Employee's completed election form and shall be irrevocable for the
tenure of such Employee’s employment. The Thrift Plan does not accept rollover
contributions from any other plan.

15.3

The City shall make a matching contributionThrift Plan Contribution equal to $0.50
for each $1.00 contributed by an Employee.

15.4

The Thrift Plan Supplemental Contribution set forth in this Section 15.4 covers all
charter-appointed employees, and all non-appointed at-will contract employees of
the City whose contracts contain provisions authorizing this benefit. For each
payroll period, the City shall provide an employer contribution equal to 10% of the
amount of base salary paid for such payroll period for each Employee eligible
therefor under this Section 15.4.

15.5

An individual bookkeeping account shall be maintained by the City (or by such
recordkeeper as the City may designate) on behalf of each Employee until such
account is used to provide an annuity or is otherwise distributed in accordance with
the further terms of this Plan. Each Employee’s account will be maintained as to
reflect the amount attributable to Employee contributions (as adjusted for
investment experience), to Thrift Plan Contributions (as adjusted for investment
experience), and the amount attributable to City contributionsto Thrift Plan
Supplemental Contributions (as adjusted for investment experience). Each
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Employee's account may, at the election of the Employee, be divided into several
subaccounts, each invested in different types of investments, as may be provided
in accordance with rules adopted by the Retirement Board. Each Employee may
change how his/her account or subaccounts are invested in accordance with rules
adopted by the Retirement Board. Each Employee's account shall be valued each
day and each day shall be credited with gains or losses in accordance with the
investment medium in which such account or subaccount is invested.
15.515.6
An Employee in the Thrift Plan shall be fully vested in his/her Employee
contributions withand Thrift Plan Supplemental Contributions (if any) (as adjusted
for investment earnings thereonexperience). An Employee willshall also be vested
in the remainder in his/her account attributable to City contributions withThrift Plan
Contributions (as adjusted for investment earnings thereonexperience) in
accordance with the following table:
Years of Credited Service
Less than 3
3 or more

Percent of
City's Share Earned
None
100%

An Employee shall be 100% vested in the City’s shareThrift Plan Contributions
(and earnings thereon) upon attaining his/her Normal Retirement Date. The Thrift
Plan does not take into account any prior service with any other governmental
entity for purposes of calculating Credited Service for vesting under the Thrift Plan.
15.6
Upon an Employee’s termination of employment with the City, any nonvested
portion of the Employee’s Thrift Plan account shall be forfeited, and may be used
by the City to pay administrative expenses of, or to fund City contributions to, the
Thrift Plan. If an Employee who has incurred a forfeiture is rehired by the City
within one year after the Employee’s termination of employment, the forfeited
amount (unadjusted for earnings or losses) shall be restored to the Employee’s
Thrift Plan account. If rehires occurs after more than one year, the forfeited
amount shall not be restored.
15.7

Subject to Section 7.4 with respect to required minimum distributions and the last
paragraph of this Section 15.615.7, an Employee who terminates employment with
the City may elect to leave his/her contributions in his/herThrift Plan account in the
Plan. His/her account, including the vested portion of the City's contributions, will
continue to be adjusted for investment experience until his/her account is fully
distributed, as set forth in the following paragraphs:
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An Employee who terminates employment with the City with less than three (3)
years of Credited Serviceno vested City Thrift Plan contributions may elect a
distribution of his/her account balanceEmployee Thrift Plan contributions in the
form of a lump sum payment.
An Employee who terminates employment with the City with three (3) or more
years of Credited Servicevested City Thrift Plan contributions may elect a
distribution in one of the following forms of payment: (1) a lump sum payment of
the Employee’s account balance; (2) partial distribution of the Employee’s account
balance; (3) a series of installments over a period of years (payable on a monthly,
quarterly, semi-annual or annual basis) which extends no longer than the life
expectancy of the Employee as permitted under Section 401(a)(9) of the Code; or
(4) a purchase of a single premium nontransferable annuity contract for such term
and in such form as the Employee selects that provides for payments in the form
of an irrevocable annuity each calendar year of amounts not less than the amount
required under Section 401(a)(9) of the Code.
Notwithstanding any provision to the contrary, if the value of a participant's Thrift
Plan account is $1,0005,000 or less, distribution shall be made in an immediate
lump sum payment, subject to Section 7.6(c).
15.715.8
In the event that all, or any portion, of the distribution payable to a
Participantan Employee or his/her beneficiary hereunder shall, at the expiration of
five (5) years after it shall become payable, remain unpaid solely by reason of the
inability of the Retirement Board, after sending a registered letter, return receipt
requested, to the last known address, and after further diligent effort, to ascertain
the whereabouts of such ParticipantEmployee or his/her beneficiary, the amount
so distributable shall be forfeited and shall be used to reduce the cost of the Plan.
However, the dollar amount of the ParticipantEmployee's vested benefit,
unadjusted for gains or losses in the interim, shall be reinstated if a claim for the
benefit is made by the ParticipantEmployee or his/her beneficiary to whom it was
payable before it escheats pursuant to applicable law. Notwithstanding the
foregoing, if a benefit payable to a missing person is subject to escheat pursuant
to any applicable state law, then payment of such benefit may be made in
accordance with such state law and such missing person shall not thereafter have
any rights with respect to such benefit.
15.815.9
Upon the death of any Employee prior to complete distribution of his/her
account in cash and/or by provisions of an annuity, his/her Beneficiary shall be
entitled to a distribution of the vested portion of the Employee's account remaining
undistributed.
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15.915.10
Notwithstanding any other provision in this Article XV, contributions made
pursuant to this Article that constitute ”annual additions,” as defined in Section
415(c)(2) of the Code, to the Employee's account shall not exceed the lesser of (a)
$40,000, as adjusted for increases in the cost of living under Section 415(d) of the
Internal Revenue Code, or (b) 100% of the Employee’s compensation, within the
meaning of Section 415(c)(3) of the Code, for the Plan Year. Notwithstanding the
foregoing, the $40,000 limit (as it may be adjusted from time to time) described
above shall be prorated to 25% of the otherwise applicable annual limit for the
short Plan Year beginning on April 1, 2013 and ending on June 30, 2013. The
compensation limit referred to in (b) shall not apply to any contribution for medical
benefits, after separation from service (within the meaning of Section 401(h) or
419A(f)(2) of the Code) which is otherwise treated as an annual addition.
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ARTICLE XVI
THRIFT PLAN SUPPLEMENT
16.1

The Thrift Plan Supplement set forth in this Article XVI covers all charter-appointed
employees and all non-appointed at-will contract employees of the City (each, a
“TPS Participant”). The contracts for non-appointed TPS Participants must
contain a provision authorizing this benefit.

16.2

For each payroll period beginning with the July 20, 2018 pay date, the City shall
provide an employer contribution equal to 10% of the amount of base salary paid
for such payroll period (the “TPS Contribution”) for each TPS Participant.

16.3

An individual bookkeeping account shall be maintained by the City (or by such
recordkeeper as the City may designate) on behalf of each TPS Participant until
such account is used to provide an annuity or is otherwise distributed in
accordance with the further terms of this Plan. Each TPS Participant’s account will
be maintained as to reflect the amount attributable to TPS Contributions (as
adjusted for investment experience). Each TPS Participant’s account may, at the
election of the TPS Participant, be divided into several subaccounts, each invested
in different types of investments, as may be provided in accordance with rules
adopted by the Retirement Board. Each TPS Participant may change how his/her
account or subaccounts are invested in accordance with rules adopted by the
Retirement Board. Each TPS Participant's account shall be valued each day to
reflect gains or losses in accordance with the investment medium in which such
account or subaccount is invested.

16.4

A TPS Participant shall be fully vested in all TPS Contributions and investment
earnings thereon in his/her account.

16.5

Subject to Section 7.4 with respect to required minimum distributions and the last
paragraph of this Section 16.5, a TPS Participant who terminates employment with
the City may elect to leave his/her TPS Contributions in his/her account. His/her
account will continue to be adjusted for investment experience until his/her account
is fully distributed, as set forth in the following paragraphs:
A TPS Participant may elect a distribution in one of the following forms of payment:
(1) a lump sum payment of the TPS Participant’s account balance; (2) partial
distribution of the TPS Participant’s account balance; (3) a series of installments
over a period of years (payable on a monthly, quarterly, semi-annual or annual
basis) which extends no longer than the life expectancy of the TPS Participant as
permitted under Section 401(a)(9) of the Code; or (4) a purchase of a single
premium nontransferable annuity contract for such term and in such form as the

58
Workshare 10.0 comparison of 20619130-v4-Working Copy of City of Rockville Pension
Plan (7_1_15 Amending Restatement) Through Second Amendment.DOC and
iManage://dms.venable.com/FIRMDOCS/48872965/2. Performed on 9/15/2020.

PACKET PAGE 82
Working Copy

TPS Participant selects that provides for payments in the form of an irrevocable
annuity each calendar year of amounts not less than the amount required under
Section 401(a)(9) of the Code.
Notwithstanding any provision to the contrary, if the value of a participant's account
is $1,000 or less, distribution shall be made in an immediate lump sum payment.
16.6

In the event that all, or any portion, of the distribution payable to a Participant or
his/her beneficiary hereunder shall, at the expiration of five (5) years after it shall
become payable, remain unpaid solely by reason of the inability of the Retirement
Board, after sending a registered letter, return receipt requested, to the last known
address, and after further diligent effort, to ascertain the whereabouts of such
Participant or his/her beneficiary, the amount so distributable shall be forfeited and
shall be used to reduce the cost of the Plan. However, the dollar amount of the
Participant's vested benefit, unadjusted for gains or losses in the interim, shall be
reinstated if a claim for the benefit is made by the Participant or his/her beneficiary
to whom it was payable before it escheats pursuant to applicable law.
Notwithstanding the foregoing, if a benefit payable to a missing person is subject to
escheat pursuant to any applicable state law, then payment of such benefit may be
made in accordance with such state law and such missing person shall not
thereafter have any rights with respect to such benefit.

16.7

Upon the death of any TPS Participant prior to complete distribution of his/her
account in cash and/or by provisions of an annuity, his/her Beneficiary shall be
entitled to a distribution of the vested portion of his/her TPS Contribution account
remaining undistributed.
Notwithstanding any other provision in this Article XVI, contributions made
pursuant to Article XV and this Article XVI thatXV constitute “”annual additions,” as
defined in Section 415(c)(2) of the Code, to the Employee's account, and shall not
exceed the lesser of (a) $55,00057,000, as adjusted for increases in the cost of
living under Section 415(d) of the Internal Revenue Code, or (b) 100% of the
Employee’s compensation, within the meaning of Section 415(c)(3) of the Code,
for the Plan Year. The compensation limit referred to in (b) shall not apply to any
contribution for medical benefits, after separation from service (within the meaning
of Section 401(h) or 419A(f)(2) of the Code) which is otherwise treated as an
annual addition.

16.8
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The City of Rockville Pension Plan, as amended and restated herein as of JulyDecember
1, 20152020, is hereby ratified and confirmed in all other respects.
IN WITNESS WHEREOF, the City has caused this document to be executed this ___ day
of January 2016__________________ , 2020.
CITY OF ROCKVILLE
By:
__________________________________________
Bridget Donnell Newton, Mayor
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APPENDIX A
INDEX OF PLAN AMENDMENTS SUBSEQUENT TO
RESTATEMENT EFFECTIVE AS OF DECEMBER 10, 2001
Amendment Number
1

Date
12/12/01

Summary of Amendment
To allow employees who return to
service with the City within one year of
leaving to continue their period of service
for purposes of the Plan; approval of
amendment to provide a cost of living
adjustment for retirees; and approval of
change to investment offerings under the
defined contribution portion of the Plan.
See Sections 4.4 and 4.5.

2

04/14/03

To implement required provisions of
EGRRRA (the Economic Growth and
Tax Relief Reconciliation Act); to remove
a requirement that mandated a
Supplementary Employee Contribution;
and to codify the already approved 1.5%
cost of living increase to benefits as of
January 1, 2002. See Sections 1.12,
3.1, 5.6(k), 5.6(l), 7.6, 15.6, 10.10(a)

3

04/01/04

To increase the formula for calculating
the retirement benefit for police
employees from 2% of final average
earnings to 2.25% for all service after
April 1, 2004. See the third sentence of
Section 5.1.

4

02/01/05

To adjust the calculation for purchasing
prior government service. See Sections
4,6(c).

5

08/01/06

This is the formal ratification by the
Mayor and Council of actions taken and
recommendations made by the City’s
Retirement Board.
The first change
allowed for a 1.5% COLA effective
January 1, 2005. The second change is
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to conform the Plan to new legislation
that became effective July 1, 2005. The
change adds language that specifies that
the Plan will be administered in
compliance with the provisions contained
in the Uniform Management of Public
Employee Retirement Systems Act
(UMPERSA).
The third change will
increase the retirement cap for the Police
Plan from the current 60% to 67.5%.
This change will bring the Plan into
balance with the new benefit formula of
2.25% that was recently approved for the
FOP. Based on actuarial valuation, there
would be minimal or no cost to the City of
the Plan for this benefit to be
implemented.
The fourth change is
housekeeping language. Definitions are
being added for “Trust Agreement”,
“Trust Fund”, “Trustee”, and “Retirement
Board”.
The “Trust” definitions are
added, and language spread across the
Plan document that allows for Plan
investments outside of the insurance
company’s annuity contract.
See
Sections 5.6(m), 5.6(n), 10.4, 5.1 (fifth
paragraph), 1.24, 1.25, 1.26, 1.27, 10.1,
10.2, 12.1, 12.2, 12.3, 12.4, 14.1, 14.3
and 16.4.
6

12/18/06

Each
Retired
Employee
who
commenced to receive Retirement
Benefits prior to January 1, 2006, shall
receive a 1.5% increase in his/her
Retirement Benefits.

7

12/17/07

Each
Retired
Employee
who
commenced to receive Retirement
Benefits prior to January 1, 2007, shall
receive a 1.0% increase in his/her
Retirement Benefits.
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APPENDIX B
HISTORICAL PLAN PROVISIONS REMOVED FROM April 1, 2008 RESTATEMENT
1.2

"Actuarial Equivalent" means, prior to April 1, 2007, a benefit which has a value
equal to the benefit otherwise payable under the Plan determined using a blend of
50% male factors from the 1983 Group Annuity Mortality Table and 50% female
factors from the 1983 Group Annuity Mortality Table and assuming a rate of
interest of 7.5% compounded annually.

1.6

"Credited Interest" means the interest that shall be credited with respect to
Employee contributions and the Credited Interest thereon. Prior to July 1, 1969,
such interest shall be credited in accordance with the terms of the Employees'
Retirement System of the State of Maryland as in effect prior to that date.
For Administrative Personnel employed by the City and participating in the Plan on
April 14, 1986, accrued Credited Interest as of January 1, 1986, on Employee
contributions made prior to January 1, 1986, shall be increased to 1.5 times actual
accrued Credited Interest on that date. On and after May 1, 1986, Credited
Interest for Union Employees and Police Employees shall be credited at the rate of
4% per year, compounded annually. Interest shall be credited for the number of
full months from the January 1 following date of contribution to the date of
withdrawal or benefit commencement.
For Union Employees employed by the City and participating in the Plan on
December 1, 1986, accrued Credited Interest as of January 1, 1987, on Employee
contributions made prior to January 1, 1987, shall be increased to 1.5 times actual
accrued Credited Interest on that date.
For Police Employees employed by the City and participating in the Plan on
December 1, 1987, accrued Credited Interest as of January 1, 1988, on Employee
contributions made prior to January 1, 1988, shall be increased to 1.5 times actual
accrued Credited Interest on that date.

1.12

In determining benefit accruals in Plan Years beginning after December 31, 2001,
the annual Earnings limit for determination periods beginning before January 1,
2002, shall be $150,000 for any determination period beginning in 1996 or earlier;
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$160,000 for any determination period beginning in 1997, 1998 or 1999; and
$170,000 for any determination period beginning in 2000 or 2001.
2.1

Each Employee, who was in the employ of the City on July 1, 1969, shall be
eligible to join the Plan on July 1, 1969 or the first day of any month thereafter.

2.2

Each Employee who is employed by the City after July 1, 1969, but prior to
January 10, 1984, shall be eligible to join the Plan on the first day of the month
following the date he/she would have completed six (6) months of Credited Service
had he/she made Employee contributions. Each Employee who is employed by
the City after January 9, 1984, except Police Employees, Administrative Personnel
hired on or after April 15, 1986 and Union Employees hired on or after December
2, 1986, shall be eligible to join the Plan on the first day of the month coincident
with or next following his/her date of employment. Police Employees hired on or
after January 10, 1984 shall be eligible to join the Plan on the first day of
employment. Administrative Personnel hired on or after April 15, 1986 shall be
eligible to join the Plan on the later of the first day of employment and May 31,
1986. Union Employees hired on or after December 2, 1986 shall be eligible to
join the Plan on the later of the first day of employment and December 30, 1986.

2.5

Administrative Personnel, who are in the employ of the City and participating in the
Plan on April 14, 1986, may make an irrevocable election to be covered by the
Thrift Plan Option effective May 31, 1986. Such election must be filed with the
Retirement Board prior to 5:00 p.m., May 30, 1986. An Employee who fails to
make the required election prior to this deadline will be covered by the Defined
Benefit Option. Administrative Personnel, who are in the employ of the City on
April 14, 1986 and had earlier elected not to participate in the Plan, shall
automatically be covered under the Thrift Plan Option effective May 31, 1986. No
Credited Service shall be credited for service prior to such Employee's participation
in the Plan.

2.6

Union Employees, who are in the employ of the City and participating in the Plan
on December 1, 1986, may make an irrevocable election to be covered by the
Thrift Plan Option effective December 30, 1986. Such election must be filed with
the Retirement Board prior to 5:00 p.m., December 29, 1986. An Employee who
fails to make the required election prior to this deadline will be covered by the
Defined Benefit Option.
Union Employees, who are in the employ of the City on December 1, 1986 and
had earlier elected not to participate in the Plan, shall automatically be covered
under the Thrift Plan Option effective December 30, 1986. No Credited Service
shall be credited for service prior to such Employee's participation in the Plan.
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3.1

From and after July 1, 1975, each eligible Employee, who elects to participate in
the Defined Benefit Option of the Plan and who has not retired, shall make
contributions under the Plan each pay period through payroll deductions. Such
contributions shall be at a rate equal to 4.2% of his/her biweekly Earnings.
Effective on or after July 1, 1984, Police Employees shall contribute at a rate equal
to 7.2% of biweekly Earnings.
Effective with the pay period covered by the January 16, 1987 payroll, Employee
contributions shall be required under this Article by Administrative Personnel and
Union Employees participating in the Thrift Plan Option pursuant to the
requirements of Article XVI.

4.1

Each Employee's Credited Service shall be the sum of his/her Credited Prior
Service, if any, and his/her Credited Future Service as determined by the
Retirement Board as follows:
(a)

Credited Prior Service: An Employee will receive credit for each full year of
continuous service and fraction thereof, to the nearest full month,
completed from his/her date of employment to July 1, 1969, provided that
he/she made the required contributions to the Employees' Retirement
System of the State of Maryland as in effect from time to time.
Unused Sick Leave: Any Employee who is a participant in the Plan on the
date this amendment is adopted shall make the election described in the
first paragraph of this subsection (c) within thirty (30) days of the date of
such adoption.

4.6

Purchase of Prior Service
(a)

Each Employee who was an Employee as of April 1, 1989 and was a
contributing participant on April 14, 1986 shall have the right to purchase
Credited Service for the period between his/her date of employment and the
date he/she became a participant. In order to receive credit under this
Section, an Employee must formally elect, in writing, to purchase the
Credited Service by September 30, 1989 or within sixty (60) days of
notification of right to purchase Credited Service by the Personnel
Department of the City, if later. Such and election, once made, is
irrevocable.
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An Employee electing to purchase Credited Service must agree to pay to
the Plan 0.35% of his/her annual rate of Earnings as of April 1, 1989 for
each month of Credited Service, which is purchased. An Employee shall
make payments for the purchased Credited Service through biweekly
payroll deduction of over a period of one (1), three (3) or five (5) years as
elected by the Employee. Commencing with the 27th payment, interest
shall be charged to the unpaid balance at the end of each pay period at an
effective annual rate of 6%.
The amount of each biweekly contribution shall be determined by
multiplying the total amount due by a percentage as follows:
Years
1
3
5

Total Biweekly Payment
26
78
130

Percentage
3.846%
1.331
0.841

If an Employee terminates employment prior to the time full amount of
payments due have been received by the Plan, the Employee shall make a
lump sum payment for the unpaid balance and thereby retain the full
amount of Credited Service purchased.
An Employee who terminates employment and receives a refund of his/her
contributions plus Credited Interest shall not be entitled to receive any City
Contribution pursuant to Section 9.3 attributable to the purchased Credited
Service.
4.7

(b)

Transfers of Service Credit to the Defined Contribution Portion of the Thrift
Plan Option
(3)

Employees who participate in the defined contribution portion of the
Thrift Plan Option may transfer contributions from a defined
contribution retirement plan of any other State of Maryland or local
retirement system within the State of Maryland, which plan is
qualified under Section 401(a) of the Code, to the defined
contribution portion of the Thrift Plan Option if:
(iii)
The Employee elects in writing within one (1) year of
becoming a Participant in the Thrift Plan to have the total
accumulated contributions under the prior system transferred,
or, if later, elects in writing to transfer such contributions within
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(iv)

5.4

one hundred-twenty (120) days after the date of adoption of
the applicable amendment to the Plan; and
The Employee has the transferred contribution deposited with
the Thrift Plan Option within one (1) year of becoming a
participant in the Thrift Plan Option, or if later, within one
hundred-twenty (120) days after the date of adoption of the
applicable amendment to the Plan.

Normal Retirement Benefit
The annual amount of Normal Retirement Benefit payable to a Police Employee
who retires prior to April 1, 1993 on his/her Normal Retirement Date shall be equal
to the sum of his/her Prior Service Benefit, if any, and his/her Future Service
Benefit, as described below:
(a)

Prior Service Benefit: An Employee's Prior Service Benefit, if any, shall be
equal to 1.3% of the first $4,800 of his/her Final Average Earnings plus
1.7% of the portion of his/her Final Average Earnings in excess of $4,800,
multiplied by his/her years of Credited Prior Service.

(b)

Future Service Benefit: An Employee's Future Service Benefit shall be
equal to 1.3% of the first $7,800 of his/her Final Average Earnings, plus
1.7% of the portion of his/her Final Average Earnings in excess of $7,800,
multiplied by his/her years of Credited Future Service.

The amount of Normal Retirement Benefit payable to a Police Employee who
retires on or after July 1, 1984 who has attained age fifty-one (51) and who has
completed twenty-five (25) years of Credited Service shall not be less than 50% of
the Employee's Final Average Earnings.
5.4

Each Retired Employee who commenced to receive Retirement Benefits after
January 1, 1972 but prior to January 1, 1984 shall have his/her Retirement Benefit
increased in accordance with the following schedule:
Year of Annuity
Commencement Date
1972
1973
1975
1976
1977

Increase in
Retirement Benefits
8.5%
12.5%
14.5%
14.5%
14.0%
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1978
1979
1980
1981
1982
1983

12.5%
10.0%
7.0%
4.0%
2.0%
1.0%

The increase in a Retired Employee's Retirement Benefit shall commence as of
the first day of the month following the date the Insurance Company receives
written approval of the applicable amendment to the Plan from the Mayor and
Council of the City.
5.6

Cost-of-Living Adjustments
(a)

Increase effective January 1, 1988:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1987 shall receive a 2% increase in
his/her Retirement Benefits.
(2)
Each Retired Employee who commenced to receive a Retirement
Benefit after December 31, 1986 but prior to January 1, 1988 shall
receive a 1% increase in his/her Retirement Benefits.

(b)

Increase effective July 1, 1989:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1988 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1989 but after June 30, 1988 shall receive
a 3% increase in his/her Retirement Benefits.

(c)

Increase effective July 1, 1990:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1989 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1990 but after June 30, 1989 shall receive
a 3% increase in his/her Retirement Benefits.

(d)

Increase effective July 1, 1991:
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(1)
(2)

Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1990 shall receive a 4% increase in his/her
Retirement Benefits.
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1991 but after June 30, 1990 shall receive
a 3% increase in his/her Retirement Benefits.

(e)

Increase effective July 1, 1993:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1992 shall receive a 2% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1993 but after June 30, 1992 shall receive
a 1% increase in his/her Retirement Benefits.

(f)

Increase effective July 1, 1994:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1993 shall receive a 2% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1994 but after June 30, 1993 shall receive
a 1% increase in his/her Retirement Benefits.

(g)

Increase effective January 1, 1997:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1996 shall receive a 1.5% increase in
his/her Retirement Benefits.

(h)

Increase effective January 1, 1998:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1997, shall receive a 1.5% increase in
his/her Retirement Benefits.

(i)

Increase effective January 1, 2000:
(1)
Each Retired Employee, who commenced to receive Retirement
Benefits prior to January 1, 1999, shall receive a 2.0% increase in
his/her Retirement Benefits.

(j)

Increase effective January 1, 2001:
(1)
Each Retired Employee, who commenced to receive Retirement
Benefits prior to January 1, 2000, shall receive a 2.0% increase in
his/her Retirement Benefits.
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(k)

Increase effective January 1, 2002:
(1)
Each Retired Employee, who commenced to receive Retirement
Benefits prior to January 1, 2001, shall receive a 1.5% increase in
his/her Retirement Benefits.

(l)

Increase effective January 1, 2004:
(1)
Each Retired Employee, who commenced to receive Retirement
Benefits prior to January 1, 2003, shall receive a 1.5% increase in
his/her Retirement Benefits.

(m)

Increase Effective January 1, 2006:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 2005, shall receive a 1.5% increase in
his/her Retirement Benefits.

(n)

Increase Effective January 1, 2007:
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 2006, shall receive a 1.5% increase in
his/her Retirement Benefits.

(o)

Increase Effective January 1, 2008:
(1) Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 2007, shall receive a 1.0% increase in his/her
Retirement Benefits.

6.1

Effective July 1, 1984 for Police Employees, Normal Retirement Date shall occur
on the first day of the month coinciding with or next following the earlier of (a) the
Employee's 60th birthday, or (b) the later of the Employee's 51st birthday and
completion of twenty-fived (25) years of Credited Service.

16.2

Each participant in the Thrift Plan on the date the applicable amendment to the
Plan is adopted shall, prior to October 1, 1994, elect to reduce his/her Earnings by
1%, 2%, 3%, 4%, or 5% (in whole percentages only) in order to make periodic
contributions to the Thrift Plan. Each Employee who is not a participant in the
Thrift Plan on the date the applicable amendment to the Plan is adopted but who
thereafter becomes an eligible participant shall elect, within thirty (30) calendar
days of becoming an eligible participant, to reduce his/her Earnings by 1%, 2%,
3%, 4%, or 5% (in whole percentages only) in order to make periodic contributions
to the Thrift Plan.
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APPENDIX CA
COST –OF-LIVING ADJUSTMENTS SINCE JANUARY 1, 1988
SECTION 5.6
(a)

Increase effective January 1, 1988:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1987 shall receive a 2% increase in
his/her Retirement Benefits.
(2)
Each Retired Employee who commenced to receive a Retirement
Benefit after December 31, 1986 but prior to January 1, 1988 shall
receive a 1% increase in his/her Retirement Benefits.

(b)

Increase effective July 1, 1989:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1988 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1989 but after June 30, 1988 shall receive
a 3% increase in his/her Retirement Benefits.

(c)

Increase effective July 1, 1990:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1989 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1990 but after June 30, 1989 shall receive
a 3% increase in his/her Retirement Benefits.

(d)

Increase effective July 1, 1991:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1990 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1991 but after June 30, 1990 shall receive
a 3% increase in his/her Retirement Benefits.

(e)

Increase effective July 1, 1993:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1992 shall receive a 2% increase in his/her
Retirement Benefits.
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(2)

Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1993 but after June 30, 1992 shall receive
a 1% increase in his/her Retirement Benefits.

(f)

Increase effective July 1, 1994:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1993 shall receive a 2% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1994 but after June 30, 1993 shall receive
a 1% increase in his/her Retirement Benefits.

(g)

Increase effective January 1, 1997:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1996 shall receive a 1.5% increase
in his/her Retirement Benefits.

(h)

Increase effective January 1, 1998:
(1)
Each Retired Employee who commenced to receive
Retirement Benefits prior to January 1, 1997, shall receive a 1.5% increase
in his/her Retirement Benefits.

(i)

Increase effective January 1, 2000:
(1)
Each Retired Employee, who commenced to receive
Retirement Benefits prior to January 1, 1999, shall receive a 2.0% increase
in his/her Retirement Benefits.

(j)

Increase effective January 1, 2001:
(1)
Each Retired Employee, who commenced to receive
Retirement Benefits prior to January 1, 2000, shall receive a 2.0% increase
in his/her Retirement Benefits.

(k)

(l) Increase effective January 1, 2002:
(1)
Each Retired Employee, who commenced to receive
Retirement Benefits prior to January 1, 2001, shall receive a 1.5% increase
in his/her Retirement Benefits.

(l)

Increase effective January 1, 2004:
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(1)

Each Retired Employee, who commenced to receive Retirement
Benefits prior to January 1, 2003, shall receive a 1.5% increase in
his/her Retirement Benefits.

(m)

Increase Effective January 1, 2006:
(1)
Each Retired Employee, who commenced to receive Retirement Benefits
prior to January 1, 2003, shall receive a 1.5% increase in his/her Retirement
Benefits.

(m)

Increase Effective January 1, 2006:
Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 2005, shall receive a 1.5% increase in his/her Retirement
Benefits.

(n)

Increase Effective January 1, 2007:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 2006, shall receive a 1.5% increase in his/her
Retirement Benefits.

(o)

Increase Effective January 1, 2008:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 2007, shall receive a 1.0% increase in his/her
Retirement Benefits.

(p)

Increase Effective January 1, 2019:
Each Retired Employee who commenced to receive
Retirement Benefits prior to January 1, 2018, shall receive a 1.0%
increase in his/her Retirement Benefits.
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APPENDIX B
HISTORICAL PROVISIONS RELATING TO CREDITED INTEREST
UNDER SECTION 1.7
On and after July 1, 1969, interest shall be credited as provided in the Group Annuity
Contract.
Administrative Personnel
For Administrative Personnel, interest on Employee contributions made on or after
January 1, 1986, shall be credited at the rate of 6% per year, compounded
annually.
Union Employees
For Union Employees, interest on Employee contributions made on or after
January 1, 1987, shall be credited at the rate of 6% per year, compounded
annually.
Police Employees
For Police Employees, interest on Employee contributions made on or after
January 1, 1988, shall be credited at the rate of 6% per year, compounded
annually.
Interest credited after December 31, 1989 and until December 31, 2012 shall be
credited as follows:
Interest shall be credited for the number of full months from the January 1
following date of contribution to the date of withdrawal or benefit commencement.
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(a)
Except as provided in (c) below, Employee contributions made for a
calendar year shall be credited as of December 31 of that calendar year with 3%
simple interest.
(b)
Except as provided in (c) below, Employee contributions and
Credited Interest thereon which has accumulated as of December 31 shall be
credited as of the following December 31 with 6% simple interest.
(c)
For the calendar year that Employee contributions and Credited
Interest thereon are withdrawn or that benefits commence:
(1)
Employee contributions made for that calendar year shall be
credited as of the date of withdrawal or commencement with simple interest
of 0.25% times the number of full calendar months completed during that
calendar year prior to the date of withdrawal or commencement, and
(2)
Employee contributions and Credited Interest thereon which
has accumulated as of the December 31 prior to such calendar year shall
be credited as of the date of withdrawal or commencement with simple
interest of 0.5% times the number of full calendar months completed during
that calendar year prior to the date of withdrawal or commencement.
Interest credited after December 31, 2012 and until June 30, 2021 shall be
credited as follows:
Interest shall be credited for the number of full months from the January 1
following the date of contribution to the date of withdrawal or benefit
commencement. Notwithstanding the foregoing, effective for contributions made
on and after July 1, 2013, interest shall be credited for the number of full months
from the July 1 following the date of contribution to the date of withdrawal or
benefit commencement.
(d)
Except as provided in (f) below, Employee contributions made
between January 1, 2013 and June 30, 2013 shall be credited as of June 30, 2013
for that six (6)-month period with 1.5% simple interest. Thereafter, Employee
contributions made for a Plan Year shall be credited as of June 30 of that Plan
Year with 3% simple interest.
(e)
Except as provided in (f) below, Employee contributions and
Credited Interest thereon which has accumulated as of December 31, 2012 shall
be credited as of June 30, 2013 with 3% simple interest. Thereafter, Employee
contributions and Credited Interest thereon which has accumulated as of June 30
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(starting with June 30, 2013) shall be credited as of the following June 30 with 6%
simple interest.
(f)
For periods ending on or before June 30, 2021 during which
Employee contributions and Credited Interest thereon are withdrawn or that
benefits commence:
(1)
Employee contributions made for a Plan Year shall be
credited as of the date of withdrawal or commencement with simple interest
of 0.25% times the number of full calendar months completed during that
Plan Year prior to the date of withdrawal or commencement.
(2)
Employee contributions and Credited Interest thereon which
has accumulated as of the June 30 prior to the Plan Year of withdrawal or
commencement shall be credited as of the date of withdrawal or
commencement with simple interest of 0.5% times the number of full
calendar months completed during that Plan Year prior to the date of
withdrawal or commencement.
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PREAMBLE
The City of Rockville, Maryland established the City of Rockville Pension Plan
effective July 1, 1969, which Plan was amended from time to time thereafter. The
Plan was most recently amended and restated effective as of July 1, 2015, and is
now being amended and restated effective as of December 1, 2020. Unless
otherwise provided herein, the provisions of the amended and restated Plan shall
apply only to individuals who are employed by the City on or after December 1,
2020. Notwithstanding the foregoing, Sections 1.3, 1.6, 1.7, 7.4(c), 7.6(c), 8.8, 9.4,
15.5 and 15.6 shall apply to all Employees, whether or not employed by the City on
or after December 1, 2020.
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ARTICLE I
DEFINITIONS
As used in this Plan the following shall have the meaning set forth below:
1.1

"Actuarial Equivalent" means a benefit which has a value equal to the benefit
otherwise payable under the Plan determined using the RP-2000 Combined
Mortality Table Male and Female projected to 2005 using Scale AA, and assuming
a rate of interest of 7.5% compounded annually.

1.2

"Administrative Personnel" means the group of Employees who are not Union or
Police Employees.

1.3

"Beneficiary" means the Employee's designated beneficiary under the Plan or, in
the absence of an effective designation, the estate of the Employee. The
Beneficiary shall be the Employee’s surviving spouse unless such surviving spouse
has consented in writing to another Beneficiary. Separate Beneficiary designations
shall be made with respect to the defined benefit portion of the Pension Plan and
the Thrift Plan.

1.4

"City" means the City of Rockville, Maryland.

1.5

"Code" means the Internal Revenue Code of 1986, as amended from time to time.

1.6

"Contingent Annuitant" means the person designated by an Employee under the
Plan to receive a life income in the event of the Employee's death after retirement.
The Contingent Annuitant shall be the Employee’s surviving spouse unless such
surviving spouse has consented in writing to another Contingent Annuitant.

1.7

"Credited Interest" means the interest that shall be credited with respect to
Employee contributions and the Credited Interest thereon. Provisions related to
Credited Interest applicable before July 1, 2021 are set forth in Appendix B.
Interest Credited after June 30, 2021 shall be credited as follows:
(a)

Effective as of July 1, 2021, no Credited Interest shall be provided
with respect to Employee contributions and Credited Interest thereon
following the Employee’s termination of employment with the City.

(b)

Except as provided in (c) below, Employee contributions and
Credited Interest thereon which has accumulated as of each June 30
(starting with June 30, 2021) shall be credited as of the following
June 30 with 3% simple interest.
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(c)

(d)

For periods beginning on or after July 1, 2021 during which an
Employee terminates employment with the City:
(1)

Employee contributions made for a Plan Year shall be credited
as of the date of employment termination with simple interest
of 0.125% times the number of full calendar months completed
during that Plan Year prior to the date of employment
termination.

(2)

Employee contributions and Credited Interest thereon which
has accumulated as of the June 30 prior to the Plan Year of
employment termination shall be credited as of the date of
employment termination with simple interest of 0.25% times
the number of full calendar months completed during that Plan
Year prior to the date of employment termination.

The Retirement Board may, in its discretion, amend the Plan to
increase or decrease the interest crediting rate or otherwise change
the interest crediting provisions set forth in this Section 1.7, to the
extent permissible under applicable law.

1.8

"Credited Service" is defined in Article IV.

1.9

"Deferred Retirement Date" is defined in Section 6.3.

1.10

"Defined Benefit-Only Option" means one of the two retirement packages under
the Plan. The Defined Benefit-Only Option is available only to (a) Administrative
Personnel both participating in the Plan and employed by the City as of April 14,
1986, and (b) Union Employees both participating in the Plan and employed by the
City as of December 1, 1986. Police Employees shall be eligible only for the
Defined Benefit-Only Option. The Defined Benefit-Only Option consists of only the
defined benefit subplan (described in the definition of “Plan”), not the Thrift Plan.

1.11

"Defined Benefit/Thrift Plan Option" means one of the two retirement packages
under the Plan. The Defined Benefit/Thrift Plan Option is available to (a)
Administrative Personnel both participating in the Plan and employed as of April 14,
1986 and (b) Union Employees both participating in the Plan and employed as of
December 1, 1986. Administrative Personnel hired before April 15, 1986 and not
participating in the Plan or hired on or after April 15, 1986 and Union Employees
hired before December 2, 1986 and not participating in the Plan or hired on or after
December 2, 1986 shall be eligible only for the Defined Benefit/Thrift Plan Option.
The Defined Benefit/Thrift Plan Option is two-tiered and consists of the defined
Page 2
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benefit and defined contribution (Thrift Plan) subplans (described in the definition of
“Plan”).
1.12

"Early Retirement Date" is defined in Section 6.2.

1.13

"Earnings" means an Employee's salary or wage at his/her basic rate of pay,
including longevity pay, but exclusive of all overtime pay, bonuses, commissions
and extra or additional remuneration in any form.

1.14

"Employee" means any individual in the employ of the City, other than a temporary
or seasonal employee, whose customary employment is for at least twenty (20)
hours a week. Employees shall be divided into three (3) groups: "Union
Employees”, "Police Employees", and "Administrative Personnel."

1.15

"Final Average Earnings" means the following:
Administrative Personnel and Union Employees:
For Administrative Personnel and Union Employees, Final Average Earnings
means the average annual Earnings during the thirty-six (36) consecutive months
(or, if shorter, the Employee's actual period of employment) of the last one hundred
twenty (120) months of City employment which produce the highest average.
Police Employees:
For Police Employees, Final Average Earnings means the average annual
Earnings during the final sixty (60) months (or, if shorter, the Employee's actual
period of employment) of the Employee's employment with the City.
The annual earnings taken into account in determining benefit accruals in any Plan
Year and allocations for Plan Years beginning on or after July 1, 2020 shall not
exceed $285,000, as adjusted to reflect changes in cost of living as provided in
Section 401(1)(17)(B) of the Code. Annual Earnings means Earnings during the
Plan Year or such other consecutive twelve (12)-month period over which Earnings
are otherwise determined under the Plan (the determination period). The cost-ofliving adjustment in effect for a calendar year applies to annual Earnings for the
determination period that begins with or within such calendar year. Notwithstanding
the foregoing, the Section 401(a)(17) limit (as it may be adjusted from time to time)
described above shall be prorated to 25% of the otherwise applicable annual limit
for the short Plan Year beginning on April 1, 2013 and ending on June 30, 2013.

1.16

"Group Annuity Contract" means a group annuity contract issued to the City with
respect to the Plan, or to the Plan, by an Insurance Company.
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1.17

"Insurance Company" means an insurance company issuing one or more Group
Annuity Contracts.

1.18

"Normal Retirement Date" is defined in Section 6.1.

1.19

"Plan" means the City of Rockville Pension Plan as set forth in this plan document.
The Plan is comprised of a defined benefit subplan and a defined contribution
subplan, each of which are funded through separate Trust Funds, the assets of
which are available only to the subplan to which the Trust Fund relates. The
defined contribution subplan is referred to as the Thrift Plan.

1.20

“Plan Year” means the twelve (12)-month period beginning on July 1, 2013, and
each July 1 thereafter; provided, however, that there was a short Plan Year
beginning on April 1, 2013 and ending on June 30, 2013, and before such short
Plan Year, the Plan Year began each April 1.

1.21

"Police Employees" means the group of Employees serving as sworn police
officers.

1.22

"Retired Employee" means any person formerly an Employee who is receiving
Retirement Benefits.

1.23

"Retirement Benefits" means any amount payable to a Retired Employee,
Contingent Annuitant or Beneficiary in accordance with the provisions of the Plan.

1.24

"Retirement Board" means the Retirement Board as described in Article XI.

1.25

“Thrift Plan Contribution” means the Thrift Plan matching contribution described
in Section 15.3.

1.25

“Thrift Plan Supplemental Contribution” means the Thrift Plan supplemental
contribution described in Section 15.4.

1.26

“Trust Agreement” means an agreement or agreements of trust between the City
of Rockville and Trustee established for the purpose of holding and distributing the
Trust fund under the provisions of the Plan. The Trust Agreement may provide for
the investment of all or any portion of the Trust Fund in any investment
arrangement as directed by the City and agreed to by the Trustee. Separate Trust
Agreements are maintained for the defined benefit and defined contribution (Thrift
Plan) subplans (described in the definition of “Plan”).
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1.27

“Trust Fund” means the total funds held under an applicable Trust Agreement.
The term Trust Fund when used within a Trust Agreement shall mean only the
funds held under that Trust Agreement.

1.28

“Trustee” means the party or parties named in the applicable Trust Agreement.
The term Trustee, as it is used in this Plan, is deemed to include the plural unless
the context clearly indicates the singular is meant.

1.29

"Union Employees" means the group of Employees who are paid according to the
Union salary schedule.
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ARTICLE II
ELIGIBILITY
2.1

Each Employee of the City shall be eligible to participate in the Plan on his/her first
day of employment.

2.2

A contract Employee who is in a highly-paid or managerial position may be
excluded from the Plan under the terms of his/her employment contract with the
City. Effective April 1, 1989, a contract Employee who does not join the Plan when
first employed, but subsequently joins the Plan, shall be treated as though his/her
date of employment were the date he/she begins participation in the Plan and no
Credited Service shall be given for prior service. Notwithstanding the foregoing, all
non-appointed at-will contract employees of the City whose contracts contain
provisions authorizing Thrift Plan Supplemental Contributions shall receive such
contributions under the Thrift Plan.

2.3

Each eligible Employee shall be included in the Plan on the date he/she becomes
eligible as set forth above, provided that he/she completes such forms as the
Retirement Board prescribes, authorizes payroll deductions, designates a
Beneficiary to receive any death benefits hereunder and furnishes satisfactory
evidence of his/her date of birth or such other data as the Retirement Board deems
necessary or desirable.

2.4

An Employee will not receive Credited Service during any period for which he/she is
eligible to participate if he/she does not contribute to the Plan in accordance with
Section 3.1.

2.5

Administrative Personnel, other than contract Employees described in Section 2.2,
hired on or after April 15, 1986 shall become participants in the Defined
Benefit/Thrift Plan Option upon their participation date as outlined above.

2.6

Union Employees hired on or after December 2, 1986 shall become participants in
the Defined Benefit/Thrift Plan Option upon their participation date as outlined
above.

2.7

Police Employees shall only be eligible to join under the Defined Benefit-Only
Option, and shall become participants in the Defined Benefit-Only Option upon their
participation date as outlined above.
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ARTICLE III
EMPLOYEE CONTRIBUTIONS
3.1

Administrative Personnel---Defined Benefit-Only Option Only
From and after April 1, 1996, each eligible Administrative Employee who elects to
participate in the Defined Benefit-Only Option of the Plan, and who has not retired,
shall make contributions under the Plan each pay period through payroll deductions
at a rate equal to 5.2% of his/her biweekly earnings.
Administrative Personnel---Defined Benefit/Thrift Plan Option
From and after April 1, 1996, each eligible Administrative Employee who
participates in the Defined Benefit/Thrift Plan Option, and who has not retired, shall
make contributions under the Plan each pay period through payroll deductions for
the purpose of contributing to the defined benefit component of his/her retirement
package. Such contribution shall be at a rate equal to 1.0% of his/her biweekly
earnings.
Union Employees---Defined Benefit-Only Option Only
From and after July 1, 1975, each eligible Union Employee who elects to participate
in the Defined Benefit-Only Option of the Plan, and who has not retired, shall make
contributions under the Plan each pay period through payroll deductions at a rate
equal to 4.2% of his/her biweekly earnings.
Union Employees---Defined Benefit/Thrift Plan Option
From and after December 2, 1986, each eligible Union Employee who participates
in the Defined Benefit/Thrift Plan Option shall not be required to make contributions
to the defined benefit component of his/her retirement package.
Police Employees--- Defined Benefit-Only Option Only
From and after May 1, 1993, each eligible Police Employee who participates in the
Defined Benefit-Only Option of the Plan, and who has not retired, shall make
contributions under the Plan each pay period through payroll deductions at a rate
equal to 8.5% of his/her biweekly earnings.
As of any July 1, if the City contribution to the Defined Benefit-Only Option of the
Plan exceeds 6.5% of the Earnings of the Employees who are participating under
the Defined Benefit-Only Option as of such July 1, the City, in its discretion,
reserves the right to impose a “Supplemental Employee Contribution” for the
applicable fiscal year. This Supplemental Employee Contribution shall be no more
than 50% of the excess of such City contribution over 6.5% of such Earnings and
shall be treated as a contribution to the Defined Benefit-Only Option.
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3.2

An Employee may, with the consent of the City, suspend Employee contributions
during absence from work on account of temporary layoff or leave of absence.
Credited Service shall not be credited to such an Employee during such absence,
but he/she will not be considered a terminated Employee for purposes of this Plan.

3.3

The amount of interest to be credited to Employee contributions shall be
calculated in accordance with Section 1.7.
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ARTICLE IV
CREDITED SERVICE
4.1

Credited Service Generally; Unused Leave.
(a)

An Employee will receive Credited Service for each full year of continuous
service and fraction thereof, to the nearest full month, from the date he/she
is first included in the Plan, to the date he/she terminates his/her
employment or retires, whichever first occurs, provided that he/she has
made the required contributions under the Plan as in effect from time to time.

(b)

Unused Sick Leave - Employees Commencing Employment Prior to July 1,
2015. This Section 4.1(b) shall apply to Employees commencing
employment with the City prior to July 1, 2015 (or otherwise to the extent
provided in Section 4.1(d)). An Employee shall, within thirty (30) days of
his/her employment by the City, make an irrevocable written election to
receive any unused sick leave upon his/her retirement either (1) as
additional Credited Service under this Plan, or (2) as a cash payment in
accordance with the City's personnel policies; provided, however, that such
additional Credited Service or cash payment shall be available under the
Plan only if such Employee has reached the earlier of his/her Early or
Normal Retirement Date upon termination of employment with the City. If an
Employee retires on his/her Early, Normal or Deferred Retirement Date and
has elected to receive unused sick leave in the form of a cash payment,
such payment shall be made at retirement in accordance with the City’s
personnel policies. If an Employee retires on his/her Early, Normal or
Deferred Retirement Date and has elected to receive unused sick leave in
the form of additional Credited Service under this Plan, each twenty-two (22)
days of unused sick leave will be credited as one additional month of
Credited Service. Any days of sick leave in excess of a multiple of twentytwo (22) days shall be converted to a cash payment at retirement in
accordance with the City's personnel policies. If an Employee has not timely
made an election under this Section 4.1(b), he/she shall receive additional
Credited Service as provided herein with respect to his/her unused sick
leave.

(c)

Unused Sick Leave - Employees Commencing Employment On or After July
1, 2015. This Section 4.1(c) shall apply to Employees commencing
employment with the City on or after July 1, 2015 (or otherwise to the extent
provided in Section 4.1(d)). If an Employee retires on his/her Early, Normal
or Deferred Retirement Date, each twenty-two (22) days of unused sick
leave will be credited as one additional month of Credited Service. Any days
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of sick leave in excess of a multiple of twenty-two (22) days shall be rounded
(up or down) to the nearest full month. Notwithstanding the foregoing, the
maximum number of months of Credited Service that may be credited under
this Section 4.1(c) is 12. No cash payment shall be made with respect to
unused sick leave, either at the election of the Employee, or in respect of
unused leave in excess of that which produces 12 months of Credited
Service.
(d)

4.2

Unused Sick Leave – Employees Returning from Absences On or After July
1, 2015. In the case of an Employee who was employed by the City before
July 1, 2015, and who incurred an absence from employment that started
before July 1, 2015 and ended on or after July 1, 2015, if the Employee
retains Credited Service accrued for the period prior to the absence under
Sections 4.2, 4.3 or 4.4, then the Employee shall be subject to Section 4.1(b)
when his/her absence ends on or after July 1, 2015. By contrast, if the
Employee does not retain Credited Service accrued for the period prior to
the absence under Sections 4.2, 4.3 or 4.4, then the Employee shall be
subject to Section 4.1(c) when his/her absence ends on or after July 1,
2015.

Service in the Armed Forces of the United States
(a)

Except as otherwise provided in Section 4.2(b), to the extent that an
Employee is required as a condition of employment with the City to
participate in the Plan, the Employee shall receive Credited Service, not to
exceed five (5) years, for a period of absence from employment with the City
while in Military Service if the Employee is thereafter reinstated as a regular
Employee on a leave of absence or is actively reemployed by the City within
one (1) year after leaving Military Service. The Employee must formally
apply for service credit in writing within one (1) year of leaving Military
Service. Effective July 1, 2007, Credited Service that an Employee receives
under this Section 4.2 shall be applied to such Employee’s Normal
Retirement benefit using the accrual rate in effect at the time of his/her
retirement from the City.
“Military Service” shall have the meaning given to that term in the Annotated
Code of Maryland, State Personnel and Pensions § 38-101(d), as amended
from time to time.
This section 4.2(a) shall be administered, in the discretion of the Retirement
Board, in accordance with the Annotated Code of Maryland, State Personnel
and Pensions § 38-101, et. seq., as amended from time to time.
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(b)

Notwithstanding any provision of this Plan to the contrary, effective
on and after December 12, 1994, minimum contributions, benefits
and service credit with respect to Qualified Military Service will be
provided in accordance with and to the extent required by
Sections 414(u) and 401(a)(37) of the Code, as set forth in this
Section 4.2(b) and as otherwise may be provided by law. However,
in the event the provisions of the Plan provide for contributions,
benefits and service credit which are more generous than those
required in this Section 4.2(b), such provisions shall apply.
(1)

If an individual dies on or after January 1, 2007, while
performing Qualified Military Service, the Employee’s
Beneficiaries are entitled to any additional benefits (other
than benefit accruals relating to the period of Qualified
Military Service) provided under the Plan as if such
Employee resumed and then terminated employment on
account of death.

(2)

With respect to individuals reemployed by the City after
performing
Qualified
Military
Service,
and
while
reemployment rights are guaranteed by Chapter 43 of Title
38 of the United States Code, the following provisions shall
apply:
(i)

Such individual will be treated as not having incurred
a break in Continuous Service or Credited Service by
reason of his or her Qualified Military Service.

(ii)

Each period of Qualified Military Service completed by
an individual shall count for purposes of determining
the individual’s accrual of benefits under the Plan, as
well as the nonforfeitability of such accrued benefits.

(iii)

A reemployed individual is entitled to accrued benefits
that are contingent on the making of, or derived from,
employee contributions, only to the extent the
individual makes payment to the Plan with respect to
such contributions. No such payment may exceed
the amount that the individual would have been
required to contribute had he or she remained
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continuously employed by the City throughout the
period of Qualified Military Service. Any payment to
the Plan shall be made beginning with the date of
reemployment and whose duration is three times the
period of the Qualified Military Service (but not greater
than five years).
(3)

(4)

Effective on and after January 1, 2009, the following
provisions shall apply to Differential Wage Payments
that may be paid by the City:
(i)

To the extent that an individual receives a
Differential Wage Payment, such individual will
be treated as an Employee of the City.

(ii)

In the event that an individual receives
Differential Wage Payments under the policies
that may be established from time to time by
the City, such Differential Wage Payments will
be treated as Compensation, to the extent
those payments do not exceed the amounts
the individual would have received if the
individual had continued to perform services for
the City rather than entering Qualified Military
Service. Further, the Plan will not be treated as
failing to meet the requirements of any
provision described in Section 414(u)(1)(C) of
the Code by reason of any contribution or
benefit that is based on such Differential Wage
Payments, but only if all Employees of the City
performing service in the uniformed services
are entitled to receive Differential Wage
Payments on reasonably equivalent terms.

The following definitions shall apply for purposes of
this Section 4.2(b).
(i)

Differential Wage Payment.
Any payment
which is made by the City with respect to any
period during which the individual is performing
service in the Uniformed Services while on
active duty for a period of more than 30 days,
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and which represents all or a portion of the
wages the individual would have received from
the City if the individual were performing
service for the City, all within the meaning of
Section 3401(h)(2) of the Code.

4.3

(ii)

Qualified Military Service. Any military service
in the Uniformed Services by an individual, if
such individual is entitled to reemployment
rights with respect to such military service, all
within the meaning of Section 414(u)(5) of the
Code.

(iii)

Uniformed Services. The uniformed services
as defined in Chapter 43 of Title 38 of the
United States Code.

Any Employee who is absent because of an authorized leave of absence or layoff,
and who shall return to the service of the City on or before the date such leave of
absence terminates, or in the case of layoff within one (1) year and at the date
he/she is first recalled, shall not receive Credited Service with respect to that period
of absence, but he/she shall retain any Credited Service accrued prior to such
absence, which shall be aggregated with the Credited Service such Employee
receives after his/her re-employment for purposes of calculating such Employee’s
retirement benefit. .
Notwithstanding the foregoing, the Plan shall be administered so as to comply in all
respects with the applicable provisions of the Family and Medical Leave Act of
1993.

4.4

The following rules shall govern the status, including the retirement calculation, of
any Employee who has an absence not described in Section 4.2 or 4.3, and who is
re-employed by the City:
(a)

If the Employee (1) does not receive a refund of his/her contributions plus
Credited Interest under the defined benefit subplan or a lump sum payment
of his/her account under the defined contribution subplan (Thrift Plan) (as
described in the definition of “Plan”), and (2) returns to the service of the City
within one (1) year of the date on which his/her absence began, then he/she
shall not receive Credited Service with respect to that period of absence, but
he/she shall retain any Credited Service accrued prior to such absence,
which shall be aggregated with the Credited Service such Employee
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receives after his/her re-employment for purposes of calculating such
Employee’s retirement benefit.

4.5

(b)

If an Employee described in subsection (a) does not return to the service of
the City within one (1) year of the date on which his/her absence began, and
if such Employee had at least ten (10) years of Credited Service at the time
the absence began, such Employee’s retirement benefit shall be calculated
as the sum of his/her retirement benefit separately determined during each
period in which he/she is not absent. Upon re-employment, Administrative
Personnel and Union Employees shall automatically become participants in
the Defined Benefit/Thrift Plan Option.

(c)

Any Employee absence, other than those described in Sections 4.2, 4.3 and
subsections (a) and (b) above, shall be considered a termination of
employment. If an Employee is deemed to have terminated his/her
employment, then upon re-employment, he/she shall be considered to be a
new Employee for all purposes of the Plan.

(d)

Upon re-employment, Administrative Personnel and Union Employees shall
automatically become participants in the Defined Benefit/Thrift Plan Option.

Purchase of Prior Service
(a)

Upon retirement on his/her Early, Normal or Deferred Retirement Date on or
after July 1, 1986, each Employee hired before January 10, 1984 may elect
to purchase Credited Service, up to a maximum of six (6) months, for
previous service for the period between his/her date of hire by the City and
the date he/she became a participant in the Plan. Such an election, once
made, is irrevocable.
An Employee electing to purchase Credited Service must pay to the Plan in
a single sum at the time of such retirement the following amount: 2.3% of
his/her annual rate of Earnings as of his/her date of hire with simple interest
of 7.59% for the first full year and simple interest of 6% for each additional
full year and fraction thereof between his/her date of hire and the time of
such retirement.

(b)

Each Employee may elect to purchase Credited Service, up to a maximum
of thirty-six (36) months, for any previous service with a Federal, State,
County or Municipal agency during which Employee was covered by a taxqualified defined benefit pension plan, except as otherwise provided by
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Section 4.6 of the Plan. In order to purchase Credited Service under this
Section, an Employee must formally notify the City in writing on a form
provided by the City, within 6 months following his/her date of hire by the
City of his/her desire to purchase Credited Service, and must provide the
City with a definitive written election, in good order (as determined by the
City), within 12 months following his/her date of hire by the City, (or within
such other period as the Retirement Board may determine from time to
time). Such definitive written election, once made, is irrevocable.
An Employee electing to purchase Credited Service must agree to pay to the
Plan the full actuarial cost of the Credited Service. The cost of the
purchase equals the present value of the Employee’s projected accrued
benefit including the Credited Service purchased hereunder and
calculated on the basis that the Employee retires on the earliest date that
the Employee could retire with an unreduced benefit (including the
purchased Credited Service when determining eligibility for retirement),
less the present value of the Employee’s projected accrued benefit without
the Credited Service purchased hereunder as of the earliest date the
Employee could retire with an unreduced benefit (not including the
Credited Service purchased hereunder). The present values will be
determined using the interest, post-retirement mortality, post-retirement
benefit increase and pay increase assumptions used by the enrolled
actuary to perform the most recent actuarial valuation of the Plan. No preretirement mortality or other pre-retirement decrements are assumed
when determining the present values.
An Employee shall pay for the purchase of Credited Service exclusively by
one of the following methods:
(1)

paying a pre-tax lump sum amount at any time within one (1)
year of his/her date of hire by the City, with such lump sum
amount to be funded through a direct trustee-to-trustee
transfer from another plan described in Sections 401(a) or
403(b) of the Code, a plan described in Section 457(b) of the
Code maintained by a governmental employer (but not a nongovernmental, tax-exempt employer), or a traditional individual
retirement account described in Section 408 of the Code; or

(2)
through biweekly payroll deduction commencing within one (1)
year of his/her date of hire by the City, over a period of one (1) or
three (3) years, as elected by the Employee, without interest.
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The amount of each biweekly contribution shall be determined by multiplying
the total amount due by a percentage as follows:

Years
1
3

Number of
Biweekly Payments
26
78

Each Biweekly Payment
is this Percentage of
the Total Amount Due
3.846%
1.282%

The bi-weekly payroll deductions shall be treated as “picked-up” by the City
and made on a pre-tax basis (for income tax purposes), but shall be subject
to FICA when made in accordance with Section 3121(v)(1)(B) of the Code.
An Employee who terminates employment and receives a refund of his/her
contributions plus Credited Interest shall not be entitled to receive any
Credited Service or City contribution under Section 9.3 or Credited Service
under Section 15.5 attributable to the purchased Credited Service. In
addition, if an Employee was making payments through bi-weekly payroll
deductions and terminates employment before making payment in full, the
Employee shall receive a refund of such payments plus Credited Interest,
and shall not receive the purchased Credited Service.
4.6

(a)

Transfer of Prior Service Credit to the Defined Benefit Subplan
This Section 4.6 is intended to reflect the requirements of Maryland law
codified in the Annotated Code of Maryland, State Personnel and Pensions
Article (“MD SPP”) § 37-201, et seq., shall be construed accordingly, and
shall not provide greater or lesser rights to Employees than are provided by
Maryland law.
(1)

Each Employee participating in the defined benefit subplan (as
described in the definition of “Plan”) shall have the right to transfer
service credit that has accrued pursuant to any other State of
Maryland ("State") retirement or pension system, or local retirement
or pension system within the State of Maryland ("local system"), that
is operated on an actuarial basis, regardless of whether that previous
system required employee contributions, but only if the Employee
incurred no "break in employment," as that phrase is used in the
Annotated Code of Maryland, State Personnel and Pensions § 37201, et seq., between his/her employment with the prior State of
Maryland or local employer and with the City. Once the transfer is
effected, the Employee shall no longer be entitled to a benefit from
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the previous State or local system with respect to the transferred
service credit.
(2)

In order to effect a transfer of service credit under this Section 4.6(a),
the Employee must formally elect, in writing, transfer of the service
credit within one (1) year of becoming a participant in the Plan. Any
Employee transferring service credit, pursuant to this Section 4.6(a),
from a contributory system to the defined benefit subplan (as
described in the definition of “Plan”) must deposit with the Plan the
total accumulated contributions, including any accrued interest
thereon, to the Employee's credit in the previous plan within one (1)
year of becoming a participant in the Plan.

(3)

All Employees Except for Police Employees who Transfer to the City
on or after July 1, 1990
Except for Police Employees who transfer to the City on or after July
1, 1990, an Employee who transfers service credit shall receive the
same amount of service credit under the defined benefit subplan (as
described in the definition of “Plan”) as had accumulated under the
previous system, applicable for the purposes of determining the
amount of benefits, eligibility for retirement under the Plan and for
meeting vesting requirements. Once service credits are transferred,
the Employee must pay the rate of contribution applicable under the
Plan, and the Employee becomes eligible for a pension in
accordance with the Plan, taking into account the transferred service
credits.
Except for Police Employees who transfer to the City on or after July
1, 1990, if an Employee transfers from a noncontributory system to
the defined benefit subplan (as described in the definition of “Plan”),
the Employee's pension shall, upon retirement, be reduced by the
Actuarial Equivalent of the accumulated contributions, including
interest thereon, that would have been deducted if the Employee had
earned the transferred service credit under the Plan.
For purposes of this section 4.6(a)(3), the Employee's pension will be
reduced in accordance with the following actuarial method:
Contributions that would have been made under the Plan's terms
during the period of past service credit, with interest thereon at the
rate credited by the Plan, shall be accumulated to the Normal
Retirement Date. The Actuarial Equivalent of the accumulated
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contributions shall be based on the Plan's definition of actuarial
equivalence. This amount shall be calculated at the time of transfer
and shall not be changed thereafter.
(4)

Police Employees who Transfer to the City on or after July 1, 1990
A Police Employee who transfers to the City on or after July 1, 1990
and who transfers service credit shall receive service credit under the
Defined Benefit-Only Option of the Plan based on the actuarial
equivalent value of the accumulated contributions (and interest
thereon) transferred to the Plan, for purposes of determining the
amount of benefits, retirement eligibility and vesting. For this purpose,
(a) actuarial equivalence shall be determined using the interest, postretirement mortality, post-retirement benefit increase and pay
increase assumptions used by the enrolled actuary to perform the
most recent actuarial valuation of the Plan; (b) no pre-retirement
mortality or other pre-retirement decrements are assumed when
determining actuarial equivalence for this purpose; (c) only the
actuarial cost of the benefit accrual service shall be charged; no
actuarial charge shall apply for purposes of eligibility or vesting
service.
Once service credit is transferred, the Police Employee must pay the
rate of contribution applicable under the Plan, and the Police
Employee becomes eligible for a pension in accordance with the
Plan, taking into account the transferred service credits.

(5)

Upon the Employee's request, the Plan shall refund the total
accumulated contributions of an Employee who is transferring,
pursuant to the provisions of the Annotated Code of Maryland, State
Personnel and Pension § 37-203, from the Plan to another State or
local government retirement or pension system.

(6)

If an Employee retires within five (5) years after transferring to the
Plan, the benefits payable with respect to the transferred service
credit may not be greater than the benefits that would have been
payable by the previous system with respect to that service if the
Employee had remained in the previous system.

(7)

Employees who transfer service credit from a prior system pursuant
to this Section 4.6(a) may not also purchase service credit with

Page 18
48872965 – 9/15/2020

PACKET PAGE 126

respect to the same prior service, or with respect to other service
from the prior system, under Section 4.5 of the Plan.
(b)

This Section 4.6 shall be administered in the discretion of the Retirement
Board (and shall include the discretion to extend the time deadlines with
respect to elections and contribution transfers in the event any Employee is
unfairly prejudiced due to circumstances outside of his control) and in
accordance with the Annotated Code of Maryland, State Personnel and
Pensions §37-201, et. seq., as it may from time to time be amended.
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ARTICLE V
RETIREMENT BENEFITS
5.1

Normal Retirement Benefit
Police Employees
The annual amount of Normal Retirement Benefit payable to a Police Employee
who retires on or after April 1, 1993, on his/her Normal Retirement Date shall be
equal to the lesser of (a) 2.0% of Final Average Earnings multiplied by years of
Credited Service prior to April 1, 2004, plus 2.25% of Final Average Earnings
multiplied by years of Credited Service on or after April 1, 2004, or (b) 67.5% of
Final Average Earnings.
Administrative Personnel---Defined Benefit-Only Option
For Administrative Personnel in the Defined Benefit-Only Option, the annual
amount of Normal Retirement Benefit payable to an Administrative Employee who
retires on his/her Normal Retirement Date shall be equal to 1.8% of Final Average
Earnings multiplied by years of Credited Service prior to April 1, 1996, plus 2.0% of
Final Average Earnings multiplied by years of Credited Service on or after April 1,
1996.
Union Employees---Defined Benefit-Only Option
For Union Employees in the Defined Benefit-Only Option, the annual amount of
Normal Retirement Benefit payable to a Union Employee who retires on his/her
Normal Retirement Date shall be equal to 1.8% of Final Average Earnings
multiplied by years of Credited Service.
Administrative Personnel---Defined Benefit/Thrift Plan Option
For Administrative Personnel in the Defined Benefit/Thrift Plan Option, the annual
amount of Normal Retirement Benefit payable to an Administrative Employee who
retires on his/her Normal Retirement Date shall be equal to (a) 1.8% of Final
Average Earnings multiplied by years of Credited Service prior to May 31, 1986,
plus (b) 1.0% of Final Average Earnings multiplied by years of Credited Service
after May 30, 1986, and before April 1, 1996, plus (c) 1.2% of Final Average
Earnings multiplied by years of Credited Service after March 31, 1996.
Union Employees---Defined Benefit/Thrift Plan Option
For Union Employees in the Defined Benefit/Thrift Plan Option, the annual amount
of Normal Retirement Benefit payable to a Union Employee who retires on his/her
Normal Retirement Date shall be equal to 1.8% of Final Average Earnings
multiplied by years of Credited Service prior to January 1, 1987, plus 1.0% of Final
Average Earnings multiplied by years of Credited Service after December 31, 1986.
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Employees in Multiple Classifications
For Employees earning some Credited Service in one classification and some
Credited Service in another classification, the annual amount of Normal Retirement
Benefit payable to such Employee who retires on his/her Normal Retirement Date
shall be computed in hybrid fashion based on the formulas applicable to the time
served in each classification.
5.2

Early Retirement Benefit
Police Employees
The annual amount of Early Retirement Benefit payable to a Police Employee who
retires on his/her Early Retirement Date and elects to begin receiving Retirement
Benefits shall be equal to his/her benefit under Section 5.1, accrued to his/her Early
Retirement Date. Such Early Retirement Benefit shall be decreased by 6/10 of 1%
for each month during the first five (5) years in which an Employee retires early, and
3/10 of 1% for each month during the second five (5) years in which an Employee
retires early.
Administrative Personnel and Union Employees
For retirements of Administrative Personnel commencing on or after May 31, 1986,
and retirements of Union Employees commencing on or after January 1, 1987, the
annual amount of Early Retirement Benefit payable to each such Employee who
retires on his/her Early Retirement Date and elects to begin receiving Retirement
Benefits shall be equal to his/her benefit under Section 5.1, accrued to his/her Early
Retirement Date. For Administrative Personnel and Union Employees hired before
July 1, 2011, such Early Retirement Benefit shall be decreased by 1/4 of 1% for
each month the Employee retires early. For Administrative Personnel and Union
Employees hired on or after July 1, 2011, such Early Retirement Benefit shall be
decreased by 3/8 of 1% for each month the Employee retires early.

5.3

Deferred Retirement Benefit
The annual amount of Deferred Retirement Benefit payable to an Employee who
retires on his/her Deferred Retirement Date shall be equal to his/her benefit under
Section 5.1 accrued to his/her Deferred Retirement Date.
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5.4

Medical Insurance Premiums
For eligible Employees who stay with the City's policy group, the City shall pay the
City's share of a Retired Employee’s medical insurance premium from retirement
until age sixty-five (65).

Administrative Personnel and Union Employees
For Administrative Personnel and Union Employees, eligible Employees shall be
those Employees:
(a)

Who retire, having both attained age sixty (60) while employed with the City,
and completed at least ten (10) years of Credited Service prior to retirement,

(b)

Who elect early retirement, having both attained age fifty (50) while
employed with the City, and completed ten (10) years of Credited Service
prior to retirement, and, additionally, are deemed to be permanently and
totally disabled in accordance with the Federal Social Security Act, or

(c)

Who elect early retirement when their age plus Credited Service equals or
exceeds eighty-five (85).

Police Employees
For Police Employees, eligible Employees shall be those Police Employees who
meet the conditions stated above, or who have attained their Normal Retirement
Date while in the service of the City.
The City's share of the retiree medical insurance premium shall be the same
amount the City would have paid for the Employee and the Employee's family had
the Employee remained in the employment of the City. In the event the Employee
is not eligible for coverage from the City's group health insurance policy due to the
fact that the Employee lives outside of the coverage area, the City will reimburse
the Employee for health insurance coverage up to the prevailing two-person
coverage employer rate granted to current Employees.
This provision shall be considered as separate from the other provisions of the Plan
for purposes of the Code. The assets used for this provision shall not be
commingled with the assets used for the other provisions of the Plan.
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5.5

Cost-of-Living Adjustments
From time to time a Retired Employee’s pension may be increased by a cost-of
living factor. The increase in such Retired Employee's Retirement Benefit shall
commence as of the first day of the month specified in the Plan amendment
approving the increase. Cost-of-living adjustments since January 1, 1988 are
reflected on Appendix A to the Plan; future adjustments, if any, will be reflected
on such Appendix A when approved through a Plan amendment.
No such ad hoc cost-of-living increases shall indicate or establish a City policy of
providing any increased Retirement Benefits to any present or future Retired
Employees, other than increased benefits solely on an ad hoc basis. Ad hoc costof-living increases shall be in the sole discretion of the City Council.
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ARTICLE VI
RETIREMENT DATE
6.1

Normal Retirement Date
Administrative Personnel and Union Employees
For Administrative Personnel and Union Employees hired before July 1, 2011, the
Normal Retirement Date shall be the first day of the month coincident with or next
following the Employee's 60th birthday. For Administrative Personnel and Union
Employees hired on or after July 1, 2011, the Normal Retirement Date shall be the
first day of the month coincident with or next following the later of (a) the
Employee’s 65th birthday, and (b) the completion of ten (10) years of Credited
Service.
Police Employees
Effective May 1, 1993, for Police Employees, the Normal Retirement Date shall be
the first day of the month coincident with or next following the earlier of (a) the
Employee's 60th birthday, or (b) the completion of twenty-five (25) years of Credited
Service as a City Police Employee.

6.2

Early Retirement Date
Administrative Personnel and Union Employees hired before July 1, 2011 and all
Police Employees
For Administrative Personnel and Union Employees hired before July 1, 2011, and
for all Police Employees, Early Retirement Date shall be the first day of any month
prior to such Employee’s Normal Retirement Date, but not before the later of (a) the
Employee's 50th birthday, and (b) the completion of ten (10) years of Credited
Service.
Administrative Personnel and Union Employees hired on or after July 1, 2011
For Administrative Personnel and Union Employees hired on or after July 1, 2011,
Early Retirement Date shall be the first day of any month prior to such Employee’s
Normal Retirement Date, but not before the later of (a) the Employee’s 58th
birthday, and (b) the completion of ten (10) years of Credited Service.
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6.3

Deferred Retirement Date
An Employee's Deferred Retirement Date shall be the first day of any month
subsequent to his/her Normal Retirement Date.
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ARTICLE VII
FORM AND PAYMENT OF BENEFITS
7.1

A Retired Employee's Retirement Benefit shall be payable in the form of a monthly
life annuity commencing on his/her Normal, Early or Deferred Retirement Date and
shall cease with the last payment due immediately preceding the Retired
Employee's death; provided, however, that if the Retired Employee shall die prior to
receiving at least one hundred twenty (120) monthly payments, the remainder of
such one hundred twenty (120) monthly payments will be made to the Retired
Employee's Beneficiary until a total of one hundred twenty (120) monthly payments
has been made to the Retired Employee and his/her Beneficiary.
In the event the Beneficiary is the Retired Employee's estate, the balance of the
one hundred twenty (120) guaranteed monthly payments which would otherwise
have become payable shall be paid to the Retired Employee's estate in a single
sum which is the Actuarial Equivalent of the remaining guaranteed payments.
If a Beneficiary of a deceased Retired Employee who is not the Retired Employee's
estate should die prior to receiving the balance of the one hundred twenty (120)
guaranteed monthly payments, the balance of the one hundred twenty (120)
guaranteed monthly payments which would otherwise have become payable to the
Retired Employee's Beneficiary shall be paid to the Beneficiary's estate in a single
sum which is the Actuarial Equivalent of the remaining guaranteed payment.
If an Employee should die after his/her Normal Retirement Date and prior to his/her
Deferred Retirement Date, his/her Beneficiary shall be entitled to benefits payable
for one hundred twenty (120) months in an amount equal to the amount which
would have been payable to the Beneficiary had the Employee retired on the date
of his/her death.

7.2

In lieu of the normal form of Retirement Benefit described in Section 7.1, an
Employee, who was (a) an Administrative Personnel or Union Employee in the
Defined Benefit-Only Option, or (b) effective January 1, 1988, a Police Employee,
may elect to receive the City's contributions and a refund of his/her contributions,
plus Credited Interest.
For purposes of making this calculation, City contributions are deemed to be 150%
of the Employee's contributions plus Credited Interest.
The single sum shall be paid as of the first day of the month following the month in
which the Employee retires.
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7.3

In lieu of the normal form of Retirement Benefit described in Section 7.1, an
Employee may elect to receive a Contingent Annuitant option, which is of Actuarial
Equivalent value. The joint and contingent annuity shall provide for an actuarially
adjusted Retirement Benefit payable for the lifetime of the Retired Employee with
the provision that following the Retired Employee's death, such adjusted pension
shall continue to be paid to the Retired Employee's Contingent Annuitant at the
same rate, at the rate of 2/3 or 1/2 the Retired Employee's adjusted pension.
Under the Contingent Annuitant option, one hundred twenty (120) monthly
payments at the rate payable while the Retired Employee is alive will be
guaranteed.
The monthly payments to the Contingent Annuitant shall commence on the first day
of the month following the month in which the Retired Employee dies, if the
Contingent Annuitant is then living, and shall continue monthly with the last
payment due for the month in which the Contingent Annuitant's death occurs.
If a Contingent Annuitant dies before the Employee commences to receive
Retirement Benefits, the normal form of pension will automatically become payable
as if a Contingent Annuitant option had not been elected. Except as provided in the
following sentence, if the Contingent Annuitant predeceases the Retired Employee
after retirement, the pension payments will cease upon the Retired Employee's
death. If the death of the Retired Employee and the Contingent Annuitant occur
before one hundred twenty (120) monthly payments shall have been made, the
remainder of the one hundred twenty (120) monthly payments shall be payable as
they become due to the Retired Employee's Beneficiary. If an Employee who has
elected this option should die after his/her Normal Retirement Date and prior to
his/her Deferred Retirement Date, the Contingent Annuitant, if living, shall be
entitled to benefits payable for such Contingent Annuitant's further lifetime in a
monthly amount equal to the amount which would have been payable to the
Contingent Annuitant had the Employee retired on the date of his/her death with the
Contingent Annuitant option operative.
If the Retired Employee dies after payments under this option have commenced but
before he/she has received a total of one hundred twenty (120) monthly payments,
monthly payments in the same amount previously paid to the Retired Employee
shall continue to the Contingent Annuitant until a total of one hundred twenty (120)
monthly payments have been made. After that time the Contingent Annuitant shall
begin to receive monthly payments in an amount equal to the percentage specified
by the Retired Employee under this option. Such payments shall cease with the
last monthly payment due immediately preceding the Contingent Annuitant's death.
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7.4

Notwithstanding any other provision of the Plan to the contrary:
(a)
Subject to Section 7.4(b) below, in the event a participant applies for a
benefit as of his/her applicable retirement date and the benefit does not commence
until sometime after such retirement date due to administrative delay, the first
monthly payment made to the participant shall include any payments that would
have been made to the participant (without interest on such payments) had benefits
commenced as of his/her applicable retirement date.
(b)
If a participant fails to apply for a benefit within six (6) months following
attainment of Normal Retirement Date (or if the participant actively works after
Normal Retirement Date, his/her Deferred Retirement Date), benefits will
automatically commence to the participant, in the normal form of benefit described
in Section 7.1, on the first day of the month immediately following the date that is
six (6) months after attainment of Normal Retirement Date (or Deferred Retirement
Date, if applicable). The first monthly payment made to the Employee shall include
any payments that would have been made to the participant (without interest on
such payments) had benefits commenced as of his/her Normal (or, if applicable,
Deferred) Retirement Date.
(c)
Distributions from this Plan will be made in accordance with Section
401(a)(9) of the Code (which is hereby incorporated herein) and regulations issued
thereunder, including Section 1.401(a)(9)-1 et seq. Any Plan provision reflecting
Section 401(a)(9) of the Code shall override any Plan provision inconsistent with
Section 401(a)(9) of the Code. For a participant reaches age 70-1/2 after
December 31, 2019, the required beginning date for lifetime distributions under
Section 401(a)(9) is April 1 of the calendar year following the calendar year in which
occurs the later of the participant reaching age 72 or terminating employment with
the City.

7.5

If a Retired Employee is re-employed by the City, his/her Retirement Benefit
payments shall cease with the last payment due prior to his/her re-employment.
Retirement Benefit payments shall again become payable on the first day of the
month following subsequent termination of employment.

7.6

Direct Rollover Option:
Notwithstanding any provision of the Plan to the contrary that would otherwise limit
a distributee’s election under this Section, a distributee may elect, at the time and in
the manner prescribed by the Retirement Board, to have any portion of an eligible
rollover distribution paid directly to an eligible retirement plan specified by the
distributee in a direct rollover in accordance with Section 401(a)(31) of the Code.
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(a)

Definitions:
(1)

Eligible Rollover Distribution:
An “eligible rollover distribution” is any distribution of all or any
portion of the balance to the credit of the distributee, except that an
eligible rollover distribution does not include:
(i)

any distribution that is one of a series of substantially equal
periodic payments (not less frequently than annually) made
for the life (or life expectancy) of the distributee or the joint
lives (or joint life expectancies) of the distributee and the
distributee’s designated Beneficiary, or for a specified period
of ten (10) years or more,

(ii)

any hardship distribution, or

(iii)

any distribution to the extent such distribution is required
under Section 401(a)(9) of the Code.

A distribution shall not fail to be an eligible rollover distribution merely
because the portion consists of after-tax employee contributions which are
not includible in gross income. However, such portion may be paid only to
an individual retirement account or annuity described in Section 408(a) or
(b) of the Code or to a qualified trust or annuity plan described in Section
401(a) or 403(a) of the Code or an annuity contract described in Section
403(b) of the Code if such trust or annuity plan or contract provides for
separate accounting for amounts so transferred (and earnings thereon),
including separately accounting for the portion of such distribution which is
includible in gross income and the portion of such distribution which is not
so includible.
(2)

Eligible Retirement Plan:
An “eligible retirement plan” is:
(i)

an individual retirement account described in Section 408(a)
of the Code, including a Roth IRA described in Section 408A
of the Code,

(ii)

an individual retirement annuity described in Section 408(b)
of the Code, including a Roth IRA described in Section 408A
of the Code,
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(iii)

a qualified trust described in Section 401(a) of the Code or
an annuity plan described in Section 403(a) of the Code, that
accepts the distributee’s eligible rollover distribution,

(iv)

an annuity contract described in Section 403(b) of the Code
that accepts the distributee’s eligible rollover distribution, and

(v)

an eligible plan described in Section 457(b) of the Code
which is maintained by a state, political subdivision of a
state, or any agency or instrumentality of a state or political
subdivision of a state, that accepts the distributee’s eligible
rollover distribution and agrees to account separately for
amounts transferred into such plan from this Plan.

The foregoing definition of eligible retirement plan shall also apply
in the case of a distribution to a surviving spouse, or to a spouse or
former spouse who is the alternate payee under a domestic
relations order.
(3)

Distributee:
A “distributee” includes a participant or former participant. In
addition, the participant’s or former participant’s surviving spouse is
a distributee with regard to the interest of the spouse or former
spouse.

(4)

Direct Rollover:
A “direct rollover” is a payment by the Plan to the eligible retirement
plan specified by the distributee.

(b)

Nonspouse Beneficiary:
A nonspouse Beneficiary of a deceased participant is also a distributee for
purposes of this Section 7.6; provided, however, in the case of a
nonspouse Beneficiary, the direct rollover may be made only to an
individual retirement account or annuity under Section 408 of the Code
that is established on behalf of the nonspouse Beneficiary and that will be
treated as an inherited IRA pursuant to the provisions of Section
402(c)(11) of the Code. The determination of the extent to which a
distribution to a nonspouse Beneficiary is required under Section 401(a)(9)
of the Code shall be made in accordance with applicable IRS guidance.
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(c)

IRA Rollover of Small Benefits and Account Balances Involuntarily
Distributed from the Plan.
If the benefit or account balance of a participant valued at $5,000 or less is
involuntarily distributed under Sections 8.8, 9.4 or 15.6, unless the
participant makes an affirmative election regarding the manner of
distribution, the distribution shall be rolled over to an individual retirement
account with a custodian selected from time to time by the City.

Page 31
48872965 – 9/15/2020

PACKET PAGE 139

ARTICLE VIII
DEATH BENEFITS
8.1

In the event an Employee dies prior to his/her Normal Retirement Date and if, as of
the date of his/her death, he/she has completed at least ten (10) years of Credited
Service, a death benefit will become payable to the Beneficiary of such Employee.
Unless otherwise elected by the deceased Employee’s Beneficiary pursuant to
Section 8.7, such death benefit will be in the form of a monthly payment, to
commence as of the first day of the month following the death of the Employee, and
continuing until the first day of the month preceding the date of death of the
Beneficiary.
The monthly amount of such death benefit payable to the Beneficiary shall be equal
to 50% of the monthly amount that would have been payable to the Employee,
determined in accordance with Section 5.1 and based on his/her years of Credited
Service up to the date of his/her death, but determined without regard to any
actuarial reduction due to the fact that the Employee had not attained Normal
Retirement Age.

8.2

In the event a death benefit becomes payable to the Beneficiary of an Employee
under the provisions hereof, all provisions of the Plan applicable to a Retired
Employee shall, insofar as consistent with Section 8.1 herein, be applicable with
respect to such Beneficiary, and all references to pensions shall, insofar as
consistent with Section 8.1, be applicable to benefits payable under Section 8.1.
Payment of a death benefit under Section 8.1 herein shall render inoperative any
election of an option under Article VII.

8.3

If an Employee dies before his/her Normal Retirement Date, and a death benefit is
not payable under the provisions of Section 8.1 above because he/she had not
completed at least ten (10) years of Credited Service, then, provided that he/she
has not previously received a refund of his/her contributions, a death benefit will be
payable in a single sum to the Employee's Beneficiary in an amount equal to (a) the
contributions the Employee has made under the Plan, plus Credited Interest
thereon, to the Employee's date of death (or if earlier, termination of employment
with the City), plus (b) the vested portion, if any, of the City’s contributions plus
Credited Interest (as described in Section 9.3).

8.4

In the event an Employee who has terminated his/her employment, as described in
Section 9.1, should die before his/her Normal Retirement Date, and provided that
he/she has not previously received a refund of his/her contributions, a death benefit
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will be payable in a single sum to the Employee’s Beneficiary in an amount equal to
(a) the contributions the Employee has made under the Plan, plus Credited Interest
thereon, to the Employee's date of death (or if earlier, termination of employment
with the City), plus (b) the vested portion, if any, of the City’s contributions plus
Credited Interest (as described in Section 9.3).
8.5

If an Employee dies on or after his/her Normal Retirement Date, but before his/her
Deferred Retirement Date, a death benefit will become payable to his/her
Beneficiary in accordance with Section 7.1

8.6

If a Retired Employee dies, death benefits will be payable in accordance with
Section 7.1 or 7.3, unless an optional form had been elected by the Employee. In
such an event, death benefits will be made in accordance with the terms of the
optional form of payment elected.

8.7

In the event a death benefit becomes payable under the provisions of this Article
with respect to (a) an Administrative Employee who was an Employee on or after
May 31, 1986, (b) a Union Employee who was an Employee on or after December
30, 1986, or (c) a Police Employee, then, provided that the Retirement Benefits of
any such Employee had not commenced before the date of his/her death, the
deceased Employee's Beneficiary may elect to receive, in lieu of any other benefit
in this Article, a lump sum equal to that which the deceased Employee would have
been entitled to receive under the provisions of Section 9.3 on the day prior to the
Employee's death.

8.8

Notwithstanding any provision of the Plan to the contrary, if the value of any death
benefit (including Employee contributions plus interest, as described in Article III) is
$5,000 or less, distribution shall be made in an immediate lump sum payment,
subject to Section 7.6(c).
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ARTICLE IX
TERMINATION OF EMPLOYMENT
9.1

An Employee who has completed at least ten (10) years of Credited Service and
who terminates his/her employment with the City prior to his/her Early or Normal
Retirement Date shall be entitled to a Retirement Benefit to commence as of his/her
Normal Retirement Date (or Early Retirement Date, if elected by such Employee).
The amount of the Retirement Benefit will be determined in accordance with
Section 5.1, but based on years of Credited Service to date of termination of
employment.
Upon termination of employment, the City shall provide the Employee with a
statement showing the Employee’s benefit payable at Normal Retirement Date. An
Employee has thirty (30) days from the date of receipt of the statement to appeal
the amount of his/her benefit.

9.2

In lieu of having a Retirement Benefit at Normal Retirement Date, an Employee
described in Section 9.1 may elect to receive at any time prior to his/her Normal
Retirement Date a refund of his/her contributions, plus Credited Interest thereon,
payable in a single sum. For (a) Administrative Personnel and Union Employees in
the Defined Benefit-Only Option or in the Defined Benefit/Thrift Plan Option with
defined benefit Employee contributions, or (b) effective January 1, 1988, Police
Employees, a terminating Employee shall, in addition to his/her contributions plus
Credited Interest, receive a portion of the City's contributions, as determined in
Section 9.3.

9.3

An Employee who terminates his/her employment with the City prior to his/her Early
or Normal Retirement Date, and who does not meet the Credited Service
requirements set forth in Section 9.1, shall receive a refund of his/her contributions,
plus Credited Interest, paid in a single sum as soon as administratively feasible
following such termination. Administrative Personnel and Union Employees in the
Defined Benefit-Only Option or in the Defined Benefit/Thrift Plan Option with
defined benefit Employee contributions, or effective January 1, 1988, Police
Employees, shall, in addition to his/her contributions plus Credited Interest, receive
a portion of the City's contributions plus Credited Interest upon separation from
service according to the following table:
Percent of
Years of Credited Service
City Share Earned
Less than 5
5

None
50%
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6
7
8
9
10 and over

60%
70%
80%
90%
100%

For the purposes of making this calculation, City contributions are deemed to be
150% of the Employee's contributions plus Credited Interest. An Employee shall be
100% vested in the City's share upon attaining his/her Normal Retirement Date.
For Defined Benefit/Thrift Plan Option employees with defined benefit Employee
contributions made after March 31, 1986, City contributions are deemed to be zero.
9.4

Notwithstanding any provision of the Plan to the contrary, if the value of a
participant’s benefit (including Employee contributions plus interest, as described in
Article III) is $5,000 or less, distribution shall be made in an immediate lump sum
payment, subject to Section 7.6(c).
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ARTICLE X
FUNDING
10.1

For the purposes of providing Retirement Benefits for Retired Employees during the
continuance of this Plan, the City will make periodic payments to the Insurance
Company or Trustee, determined on the basis of actuarial estimates as furnished
by the Plan's actuary, subject to appropriation by the Mayor and City Council. The
Plan's actuary shall be an individual who is enrolled with the Joint Board for the
Enrollment of Actuaries as provided for in Section 7701(a)(35) of the Code. These
payments shall be paid to the Insurance Company or Trustee and accumulated so
that the accumulation and the Employee's contributions shall be sufficient to
purchase at retirement for each Employee entitled thereto the Retirement Benefits
described in the Plan. The Employee contribution will also be forwarded by the City
to the Insurance Company or Trustee.

10.2

No part of the funds held by the Insurance Company or Trustee shall be used for,
or diverted to, purposes other than for the exclusive benefit of Employees covered
under this Plan and their Beneficiaries prior to the satisfaction of all liabilities
thereunder with respect to them. No person shall have any interest in or right to
any of the funds contributed to or held by the Insurance Company or contributed to
the Trust and held in the Trust Fund under this Plan except as expressly provided
in this Plan and the Group Annuity Contract and the Trust, and then only to the
extent that such funds have been contributed by the City and the Employees to the
Insurance Company or Trust Fund.

10.3

The City expressly reserves the right to change the method of funding at any time
at its own selection and without the consent of any other person or organization of
any kind.

10.4

Notwithstanding any contrary provision of the Plan, the principles incorporated in
the Uniform Management of Public Employee Retirement Systems Act that address
the investment and management of Plan assets shall be adhered to in connection
with the investment and management of Plan assets, to the extent required under
the Annotated Code of Maryland, State Personnel and Pensions §40-101, as those
sections may from time to time be amended.
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ARTICLE XI
ADMINISTRATION
11.1

There shall be a Retirement Board appointed by the City to administer the Plan.

11.2

The “Retirement Board” means the seven (7)-member body whose members,
except for the City Manager, are appointed by the Mayor and confirmed by the
Council. The members are composed of a member of the Mayor and Council,
the City Manager, three (3) elected City employees (generally a Union, FOP,
and Administrative representative) and two (2) Rockville residents, one who
serves as Chairperson. The Councilperson and City Manager are permanent
Board members. All others are appointed for two (2)-year terms.

11.3

The Retirement Board shall have complete control of the administration of this
Plan at all times to the limitations and conditions specified in or imposed by this
Plan, or the Group Annuity Contract or the Trust. The Retirement Board shall
have the right to make such rules as may be necessary for such administration.

11.4

All decisions of the Retirement Board with respect to such administration shall be
conclusive and shall be binding on all parties to this Plan, except as may be
otherwise provided for herein.
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ARTICLE XII
AMENDMENT AND TERMINATION
12.1

It is the intent of the City that this Plan shall be permanent and shall remain in effect
for an indefinite period. The City, however, reserves the right to modify or
discontinue the Plan at any time in the event unforeseen circumstances make such
amendment or discontinuance necessary. The City expressly reserves the right to
modify the Plan in order to take advantage of or conform the Plan to the provisions
of any statute or ruling of the Federal or any State government, or of any duly
constituted agency thereof.
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ARTICLE XIII
DISCONTINUANCE OF THE PLAN
13.1

13.2

In the event this Plan shall be discontinued, no further City or Employee
contributions shall be made to the Insurance Company or Trustee. At the date of
discontinuance of the Plan, Employees who have not retired shall be entitled to the
return of their contributions plus Credited Interest, or in lieu thereof may elect to
have such contributions with Credited Interest applied to purchase paid-up deferred
Retirement Benefits. In addition thereto, all Retirement Benefits for Employees,
Retired Employees, Contingent Annuitants, Beneficiaries or surviving spouses
under this Plan shall be nonforfeitable, to the extent funded, and shall be vested in
such persons and the City payments available for the purchase of Retirement
Benefits shall be allocated at the date of discontinuance in the manner hereinafter
described.
(a)

Any funds paid by the City to the Insurance Company or Trustee which shall
be available for distribution upon discontinuance of the Plan shall be applied
to purchase Retirement Benefits for Employees, Contingent Annuitants,
Beneficiaries, or surviving spouses who are already receiving Retirement
Benefits on the date of discontinuance or for Employees who have on that
date attained their Normal or Deferred Retirement Date in amounts to which
said Employees, or their Beneficiaries, shall be entitled under the Plan to the
extent that sufficient funds thereof shall be available.

(b)

Any funds paid by the City to the Insurance Company or Trustee which shall
be available for distribution after the purchase of the Retirement Benefits
described in Section 13.1(a) above shall be applied to purchase Retirement
Benefits for Employees who have attained their Early Retirement Date at the
date of discontinuance in amounts to which said Employees shall be entitled
under the Plan to the extent that sufficient funds shall be available.

(c)

Any funds paid by the City to the Insurance Company or Trustee which shall
be available for distribution after the purchase of Retirement Benefits
described in Section 13.1(a) or 13.1(b) above shall be applied to purchase
Retirement Benefits at the date of such discontinuance for all other
Employees in amounts to which said Employees shall be entitled under the
Plan to the extent that sufficient funds shall be available.

Said available funds shall be used to completely purchase Retirement Benefits in
any one class as described above before being used for subsequent classes. In
the event the funds available for a class are insufficient to completely purchase the
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Retirement Benefits for such class; they shall be applied pro rata within the class to
purchase such benefits to the extent that such funds are sufficient.
13.3

Any funds paid by the City to the Insurance Company or Trustee which shall be
available for distribution after the purchase in full of the Retirement Benefits
described in Sections 13.1(a), 13.1(b), and 13.1(c) above shall be deemed to have
become available as a result of actuarial error and shall be paid in cash to the City,
provided, however, that no funds shall revert to the City prior to the satisfaction of
all liabilities under the Plan.

13.4

The provision of this Article XIII shall not become operative nor shall the Plan be
deemed to be discontinued merely because the City changes the method of
funding or changes the agency through which the Plan in funded.
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ARTICLE XIV
MISCELLANEOUS
14.1

Inclusion in the Plan shall not be construed as giving an Employee any right to be
retained in the service of the City without its consent, nor shall it interfere with the
right of the City to discharge the Employee, nor shall it give the Employee any right,
claim or interest in any Retirement Benefits herein described except upon fulfillment
of the provisions and requirements of this Plan.

14.2

Retirement Benefit payments shall be paid to any Retired Employee less frequently
than monthly where the amount of monthly Retirement Benefit is less than $20.00
per month, or shall be paid in a lump sum payment to any Retired Employee in lieu
of his/her monthly Retirement Benefit where such monthly benefit would be less
than $10.00, such lump sum payment to be Actuarial Equivalent of such monthly
Retirement Benefit.

14.3

No benefit payable at any time under the Plan shall be subject in any manner to
alienation, sale, transfer, assignment, pledge, attachment, garnishment or
encumbrance of any kind unless so specifically provided in the terms of this Plan or
applicable law. Any attempt to otherwise alienate, sell, transfer, assign, pledge or
encumber any such benefits whether presently or thereafter payable shall be void.
This section 14.3 shall apply to the creation, assignment or recognition of a right to
any benefit or other amount payable to an Employee pursuant to a domestic
relations order, unless such order is determined by the Administrator to be a
qualified domestic relations order, as defined in Code Sections 414(p)(1)(A)(i) and
414(p)(11), in which case such benefit or portion of that benefit shall be paid out in
accordance with the terms of the court order directing the attachment of the benefit
payment.

14.4

This Plan shall be construed and enforced under the laws of the State of Maryland
and all of the provisions hereof shall be administered in accordance with the laws of
that State.

14.5

Effective January 1, 1987, the City shall pick up under the provisions of Section
414(h)(2) of the Code the Employee contributions required by Sections 3.1 and
15.2 for Administrative Personnel and Union Employees for all Earnings earned
after December 31, 1986. The City shall pick up, under the provisions of Section
414(h)(2) of the Code, the Employee contributions required by Section 3.1 for
Police Employees for all Earnings after December 29, 1991. The City shall pick up,
under the provisions of Section 414(h)(2) of the Code, the Employee contributions
required by Section 4.5 (to the extent made through payroll deduction) and Section
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4.6. The City hereby specifies that although these contributions are so designated
as Employee contributions, said contributions are being paid by the City in lieu of
contributions by the Employee. The Employee contributions picked up by the City
are not subject to the option of the Employee receiving the picked up amounts
directly and must be paid to the Plan. The contributions so picked up shall be
treated as City contributions in determining tax treatment under the Code; however,
the contributions so picked up shall be included in Earnings for purposes of this
Plan. The City shall pay these Employee contributions from the same source of
funds, which is used in paying Earnings to the Employee. Employee contributions,
which are picked up, shall be treated, for all purposes of this Plan, in the same
manner and to the same extent as Employee contributions made prior to the date
picked up.
14.6

Limitation on Pension Benefits
Notwithstanding any Plan provisions to the contrary, effective for Plan Years
beginning on or after July 1, 2007:
(a)

Maximum Benefit and Contributions
To the extent necessary to prevent disqualification under Section 415 of
the Code, and subject to the remainder of this Section 14.6, the maximum
annual benefit to which any Employee may be entitled in any Plan Year
(hereafter referred to as the “maximum benefit”) shall not exceed the
“Defined Benefit Dollar Limit” (adjusted as provided in Section 14.6(b)),
which limit shall be determined in accordance with the following:
(1)

The Defined Benefit Dollar Limit shall be $230,000 as of July 1,
2020, as adjusted for future Plan Years under Section 415(d) of the
Code.

(2)

The Defined Benefit Dollar Limit as set forth above is the annual
amount payable in the form of a straight life annuity, beginning no
earlier than age sixty-two (62) (except as provided in Section
14.6(b)(2)(i)) and no later than age sixty-five (65). In the case of a
monthly amount payable in a form other than a straight life annuity,
or beginning before age sixty-two (62) or after age sixty-five (65),
the adjustments in Section 14.6(b) shall apply.

The dollar limits in this Section shall be adjusted, effective January 1 of
each year, under Section 415(d) of the Code, in such manner as the
Secretary of the Treasury shall prescribe, for active Employees entitled to
receive benefits, without any amendment to this Plan, to reflect cost of
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living increases announced by the Service pursuant to Section 415(d) of
the Code and the increase which is effective as of the January 1st
contained within the Plan Year shall be effective for the entire Plan Year.
(b)

Actuarial Adjustments Relating to Defined Benefit Dollar Limit
(1)

Adjustment for Benefit Payable in Form Other than Straight Life
Annuity
(i)

If a monthly benefit is payable in a form other than a straight
life annuity, before applying the Defined Benefit Dollar Limit,
the benefit shall be adjusted, in the manner described in
Section 14.6(b)(1)(ii) or (iii), to the actuarially equivalent
straight life annuity that begins at the same time. No
actuarial adjustment to the benefit shall be made for (A)
survivor benefits payable to a surviving spouse under a
qualified joint and survivor annuity (as defined for purposes
of Section 415 of the Code) to the extent such benefits
would not be payable if the Employee’s benefit were paid in
another form, (B) benefits that are not directly related to
retirement benefits (such as a qualified disability benefit,
preretirement incidental death benefits, and postretirement
medical benefits), or (C) in the case of a form of benefit not
subject to Section 417(e)(3) of the Code, the inclusion of a
feature under which a benefit increases automatically to the
extent permitted to reflect cost of living adjustments and the
increase, if any, in the Defined Benefit Dollar Limit under
Section 415(d) of the Code.

(ii)

If the benefit of an Employee is paid in a form not subject to
Section 417(e) of the Code, the actuarially equivalent
straight life annuity (without regard to cost-of-living
adjustments described in this Section 14.6 is equal to the
greater of (A) the annual amount of the straight life annuity (if
any) payable to the Employee under the Plan commencing
at the same time, or (B) the annual amount of the straight life
annuity commencing at the same time that has the same
actuarial present value as the Employee’s form of benefit,
computed using a 5% interest rate and the applicable
mortality table designated by the Secretary of the Treasury
from time to time pursuant to Section 417(e)(3) of the Code.
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(2)

(iii)

If the benefit of a Employee is paid in a form subject to
Section 417(e) of the Code, the actuarially equivalent
straight life annuity is equal to the greatest of: (A) the annual
amount of the straight life annuity commencing at the benefit
commencement date that has the same actuarial present
value as the Employee’s form of benefit, computed using the
interest rate and mortality table (or other tabular factor)
specified in the Plan for adjusting benefits in the same form,
(B) the annual amount of the straight life annuity
commencing at the time that has the same actuarial present
value as the Employee’s form of benefit, computed using a
5.5% interest rate assumption and the applicable mortality
table designated by the Secretary of the Treasury from time
to time pursuant to Section 417(e)(3) of the Code, or (C) the
annual amount of the straight life annuity commencing at the
same time that has the same actuarial present value as the
Employee’s form of benefit, computed using the applicable
interest rate and the applicable mortality table designated by
the Secretary of the Treasury from time to time pursuant to
Section 417(e)(3) of the Code, divided by 1.05. With respect
to any benefit described in this Section 14.6(b)(1)(iii) which
had a benefit commencement date in Plan Years
commencing in 2004 or 2005, this Section 14.6(b)(1)(iii), with
the exception of clause (C), shall apply to any required
adjustment.

(iv)

For purposes of this Section 14.6(b)(1), whether a form of
benefit is subject to Section 417(e) of the Code is
determined without regard to the status of the Plan as a
governmental plan as described in Section 414(d) of the
Code.

Adjustment for Benefit Commencement before Age Sixty-Two (62)
or after Age Sixty-Five (65)
(i)

If the benefit of a Employee begins prior to age sixty-two
(62), the Defined Benefit Dollar Limit applicable to the
Employee at such earlier age is an annual benefit payable in
the form of a straight life annuity beginning at the earlier age
that is the actuarial equivalent of the Defined Benefit Dollar
Limit applicable to the Employee at age sixty-two (62)
(adjusted for participation of fewer than ten (10) years, if
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applicable) computed using a 5% interest rate and the
applicable mortality table designated by the Secretary of the
Treasury from time to time pursuant to Section 417(e)(3) of
the Code. However, if the Plan provides an immediately
commencing straight life annuity payable at both age sixtytwo (62) and the age of benefit commencement, the Defined
Benefit Dollar Limit is the lesser of: (A) the limitation
determined under the immediately preceding sentence, or
(B) the Defined Benefit Dollar Limit (adjusted for participation
of fewer than ten (10) years, if applicable) multiplied by the
ratio of the annual amount of the immediately commencing
straight life annuity under the Plan at the age of benefit
commencement to the annual amount of the immediately
commencing straight life annuity under the Plan at age sixtytwo (62), both determined without applying the limitations of
this Section. In addition, the adjustment in this Section
14.6(b)(2)(i) shall not apply as a result of benefits paid on
account of disability or as a result of the death of an
Employee.
The preceding paragraph (i) shall not apply for years
beginning after December 31, 1996 to Police Employees who
are “qualified participants,” as that term is herein defined. A
“qualified participant” for purposes of Section 14.6(b)(2)(i) is an
Employee with respect to whom the period of service taken
into account in determining the amount of benefit under the
Plan includes at least fifteen (15) years of service of the Police
Employee as (A) a full time-Employee as a sworn police officer
of the City, or (B) a member of the Armed Forces of the United
States.
(ii)

If the benefit of an Employee (including a Police Employee
who is a “qualified participant”) begins after age sixty-five
(65), the Defined Benefit Dollar Limit applicable to the
Employee at the later age is the annual benefit payable in
the form of a straight life annuity beginning at the later age
that is actuarially equivalent to the Defined Benefit Dollar
Limit applicable at age sixty-five (65) (adjusted for
participation of fewer than ten (10) years, if applicable)
computed using a 5% interest rate assumption and the
applicable mortality table designated by the Secretary of the
Treasury from time to time pursuant to Section 417(e)(3) of
the Code. However, if the Plan provides an immediately
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commencing straight life annuity payable at both age sixtyfive (65) and the age of benefit commencement, the Defined
Benefit Dollar Limit is the lesser of (A) the limitation
determined under the immediately preceding sentence, or
(B) the Defined Benefit Dollar Limit (adjusted for participation
of less than ten (10) years if applicable) multiplied by the
ratio of the annual amount of the adjusted immediately
commencing straight life annuity under the Plan at the age of
benefit commencement to the annual amount of the
adjusted, immediately commencing straight life annuity
under the Plan at age sixty-five (65), both determined
without applying the limitations of this Section. For this
purpose, the adjusted immediately commencing straight life
annuity under the Plan at the age of the benefit
commencement date is the annual amount of such annuity
payable to the Employee, computed disregarding the
Employee’s accruals after age sixty-five (65) but including
any actuarial adjustments even if those actuarial
adjustments are used to offset accruals; and the adjusted,
immediately commencing straight life annuity under the Plan
at age sixty-five (65) is the annual amount of such annuity
that would be payable under the Plan to a hypothetical
participant who is age sixty-five (65) and has the same
accrued benefit as the Employee.
(iii)

Mortality
Adjustments.
For
purposes
of
this
Section 14.6(b)(2), no adjustment shall be made to the
Defined Benefit Dollar Limit to reflect the probability of an
Employee’s death between the benefit commencement date
and age sixty-two (62), or between age sixty-five (65) and
the benefit commencement date, as applicable, if benefits
are not forfeited upon the death of the Employee prior to the
benefit commencement date. To the extent benefits are
forfeited upon death before the benefit commencement date,
such an adjustment shall be made. For this purpose, no
forfeiture shall be treated as occurring upon the participant’s
death if the Plan does not charge Employees for providing a
qualified preretirement survivor annuity (as defined for
purposes of Section 415 of the Code) upon the Employee’s
death.
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(c)

Reducing Dollar Limit
If the Employee has fewer than ten (10) years of participation in the Plan
(as determined under Section 415 of the Code and the regulations
thereunder), the Defined Benefit Dollar Limit shall be multiplied by a
fraction, the numerator of which is the number of years (or part thereof) of
participation in the Plan and the denominator of which is ten (10). The
adjustment in this Section 14.6(c) shall not apply to benefits paid on
account of Disability or as a result of the death of an Employee.

(d)

Other Reductions in Maximum Benefit
In addition to the foregoing, the maximum benefit shall be reduced, and
the rate of benefit accrual shall be frozen or reduced accordingly, to the
extent necessary to prevent disqualification of the Plan under Section 415
of the Code, with respect to any Employee who is also a participant in:

(e)

(1)

any other tax-qualified defined benefit plan maintained by the City,
and/or

(2)

any tax-qualified defined benefit plan maintained by an affiliated or
predecessor employer, as described in regulations under
Section 415 of the Code, or otherwise required to be taken into
account under such regulations.

Multiple Benefit Commencement Dates
If an Employee has distributions commencing at more than one benefit
commencement date (determined in accordance with Section 415 of the
Code and the regulations thereunder), the benefits payable as of each
such benefit commencement date shall satisfy the limitations of this
Section 14.6 as of each such date, actuarially adjusting for past and future
distributions of benefits commencing at the other benefit commencement
dates.

(f)

Grandfathered Benefits
The application of the provisions of this Section shall not cause the
maximum permissible benefit for any Employee to be less than the
Employee’s Normal Retirement Benefit under this Plan as of the end of
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the last Plan Year beginning before July 1, 2007 under provisions of this
Plan that were both adopted and in effect before April 5, 2007 and that
satisfied the limitations under Section 415 of the Code as in effect as of
the end of the last Plan Year beginning before July 1, 2007.
(g)

Incorporation of Section 415 Limits
To the extent an Employee’s benefit is subject to provisions of Section 415
of the Code which have not been set forth in the Plan, such provisions are
hereby incorporated by reference into this Plan and for all purposes shall
be deemed a part of the Plan.

14.7

Special Rules Relating to Purchase of Permissive Service Credit
(a)

(b)

If an Employee makes one or more contributions to the Plan to
purchase Permissive Service Credit pursuant to Article IV or
otherwise, then the requirements of Section 415 of the Code will be
met with respect to these contributions only if:
(1)

The requirements of Section 415(b) of the Code are met,
determined by treating the accrued benefit derived from all
such contributions as an annual benefit for purposes of such
section (provided, however, that the Plan shall not fail to meet
the reduced limit under Section 415(b)(2)(C) of the Code
solely by reason of this Section 14.7(a)(1); or

(2)

The requirements of Section 415(c) of the Code are met,
determined by treating all such contributions as annual
additions for purposes of such section (provided, however,
that the Plan shall not fail to meet the percentage limitation
under Section 415(c)(1)(B) of the Code solely by reason of this
Section 14.7(a)(2).

For purposes of this Section 14.7, "Permissive Service Credit" shall
mean service credit which is:
(1)

Recognized by the Plan for purposes of calculating an
Employee 's benefit under the Plan;

(2)

Which such Employee has not otherwise received under the
Plan; and
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(3)

Which such Employee may receive only by making a
voluntary additional contribution, in an amount determined
under the Plan, which does not exceed the amount necessary
to fund the benefit attributable to such service credit.

Permissive Service Credit may include service credit for periods for
which there is no performance of service, and, notwithstanding clause
(2) above, may include service credited in order to provide an
increased benefit for service credit which a participant is receiving
under the Plan.
(c)

Anything contained herein to the contrary notwithstanding, no more
than five (5) years of Nonqualified Service Credit may be taken into
account under the Plan. Furthermore, no Nonqualified Service Credit
may be taken into account under the Plan until the Employee has at
least five (5) years of participation under the Plan.

(d)

For purposes of this Section 14.7, "nonqualified service credit " shall
mean Permissive Service Credit other than that allowed with respect
to:
(1)

Service (including parental, medical, sabbatical and similar
leave) as an employee of the government of the United States,
any state or a political subdivision thereof, or any agency or
instrumentality of any of the foregoing (other than military
service or service for credit which was obtained as a result of a
repayment described in Section 14.7(e) hereof);

(2)

Service (including parental, medical, sabbatical and similar
leave) as an employee (other than as an employee described
in clause (i) of an educational organization described in
Section 170(b)(1)(A)(ii) of the Code which is a public, private
or sectarian school which provides elementary or secondary
education (through grade twelve (12)), or a comparable level
of education, as determined under the applicable law of the
jurisdiction in which the service was performed;

(3)

Service as an employee of an association of employees who
are described in Section 14.7(d)(1) above; or

(4)

Military service (other than qualified military service under
Section 414(u) of the Code) recognized by the Plan.
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In the case of service described in Sections 14.7(d)(1), (2) or
(3) above, such service shall be nonqualified service if
recognition of such service would cause an Employee to
receive a retirement benefit for the same service under more
than one plan.
(e)

In the case of any repayment of a Employee's contributions
(including interest thereon) to the Plan with respect to an amount
previously refunded upon a forfeiture of Credited Service under this
Plan or under any other governmental plan maintained by the State
of Maryland or other local government employer within the State of
Maryland, any such repayment shall not be taken into account for
purposes of Section 415 of the Code.

(f)

If an Employee elects to purchase Permissive Service Credit
hereunder, as described in Section 4.6 of the Plan, or repay
mandatory participant contributions plus interest, as described in
Section 4.6(a)(2) of the Plan, the Employee may elect to have
amounts credited to him under any tax-sheltered annuity under
Section 403(b) of the Code or deferred compensation plan under
Section 457(b) of the Code transferred directly from the trustee or
custodian of such arrangement to the Trustee of this Plan in order
to satisfy such purchase or repayment obligation.
In the case of a trustee-to-trustee transfer described in Section
14.7(f), the limitations on purchase of service credit set forth in
subsection (c) above shall not apply in determining whether the
transfer is for the purchase of Permissive Service Credit.
Furthermore, the distribution rules otherwise applicable to this Plan
shall apply to such transferred amounts and to any benefits
attributable to such transferred amounts.

(g)

This Section 14.7 shall be effective with respect to repayment
contributions and Permissive Service Credit contributions made in
years beginning no earlier than January 1, 1998. Notwithstanding the
foregoing, in the case of an eligible Employee, the limitations of
Section 415(c)(1) of the Code shall not be applied to reduce the
amount of Permissive Service credit which may be purchased to an
amount which is less than the amount which was allowed to be
purchased under the terms of the Plan as in effect on August 5, 1997.
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For purposes of this Section 14.7(f), an "eligible participant" is an
individual who first became a participant in the Plan before January 1,
1998.
14.8

Any forfeitures arising under the Plan for any reason shall not be applied to
increase the benefit of any person hereunder, but rather, shall be applied to pay
administrative expenses of the Plan and Trust that funds the Plan if and as directed
by the Retirement Board and/or be used to reduce the City's contribution under the
Plan.

14.9

All rights and benefits (including, but not limited to, rights of election of payment
form and designation of Beneficiary) afforded to an Employee or Beneficiary in this
Plan shall be subject to the rights afforded to any alternate payee under a qualified
domestic relations order, as those terms are defined in Sections 414(p)(1)(A)(i) and
414(p)(11) of the Code.

14.10 All provisions hereunder relating to the spouse of an Employee shall be
construed and administered in accordance with IRS Revenue Ruling 2013-17,
IRS Notice 2014-19, and any subsequent guidance relating to same-sex
spouses.
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ARTICLE XV
THRIFT PLAN
15.1

The Thrift Plan is available to (a) Administrative Personnel hired on or after April 15,
1986, (b) Administrative Personnel employed by the City as of April 14, 1986, who
elect to be covered by the Defined Benefit/Thrift Plan Option, (c) Union Employees
hired on or after December 2, 1986, and (d) Union Employees employed by the
City as of December 1, 1986 who elect to be covered by the Defined Benefit/Thrift
Plan Option.
Participation in the Defined Benefit/Thrift Plan Option by
Administrative Personnel hired on or after April 15, 1986 and Union Employees
hired on or after December 2, 1986 is mandatory.

15.2

Each participant in the Thrift Plan shall elect, within thirty (30) calendar days of
becoming an eligible participant, to reduce his/her Earnings by 1%, 2%, 3%, 4%, or
5% (in whole percentages only) in order to make periodic contributions to the Thrift
Plan. Such election shall become effective with respect to any Earnings of the
Employee attributable to service on and after the first day of the first pay period that
begins after receipt by the City of the Employee's completed election form and shall
be irrevocable for the tenure of such Employee’s employment. The Thrift Plan does
not accept rollover contributions from any other plan.

15.3

The City shall make a matching Thrift Plan Contribution equal to $0.50 for each
$1.00 contributed by an Employee.

15.4

The Thrift Plan Supplemental Contribution set forth in this Section 15.4 covers all
charter-appointed employees, and all non-appointed at-will contract employees of
the City whose contracts contain provisions authorizing this benefit. For each
payroll period, the City shall provide an employer contribution equal to 10% of the
amount of base salary paid for such payroll period for each Employee eligible
therefor under this Section 15.4.

15.5

An individual bookkeeping account shall be maintained by the City (or by such
recordkeeper as the City may designate) on behalf of each Employee until such
account is used to provide an annuity or is otherwise distributed in accordance with
the further terms of this Plan. Each Employee’s account will be maintained as to
reflect the amount attributable to Employee contributions (as adjusted for
investment experience), to Thrift Plan Contributions (as adjusted for investment
experience), and to Thrift Plan Supplemental Contributions (as adjusted for
investment experience). Each Employee's account may, at the election of the
Employee, be divided into several subaccounts, each invested in different types of
investments, as may be provided in accordance with rules adopted by the
Retirement Board.
Each Employee may change how his/her account or
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subaccounts are invested in accordance with rules adopted by the Retirement
Board. Each Employee's account shall be valued each day and each day shall be
credited with gains or losses in accordance with the investment medium in which
such account or subaccount is invested.
15.6

An Employee shall be fully vested in his/her Employee contributions and Thrift Plan
Supplemental Contributions (if any) (as adjusted for investment experience). An
Employee shall also be vested in his/her Thrift Plan Contributions (as adjusted for
investment experience) in accordance with the following table:

Years of Credited Service
Less than 3
3 or more

Percent of
City's Share Earned
None
100%

An Employee shall be 100% vested in the Thrift Plan Contributions (and earnings
thereon) upon attaining his/her Normal Retirement Date. The Thrift Plan does not
take into account any prior service with any other governmental entity for purposes
of calculating Credited Service for vesting under the Thrift Plan.
Upon an Employee’s termination of employment with the City, any nonvested
portion of the Employee’s Thrift Plan account shall be forfeited, and may be used
by the City to pay administrative expenses of, or to fund City contributions to, the
Thrift Plan. If an Employee who has incurred a forfeiture is rehired by the City
within one year after the Employee’s termination of employment, the forfeited
amount (unadjusted for earnings or losses) shall be restored to the Employee’s
Thrift Plan account. If rehires occurs after more than one year, the forfeited amount
shall not be restored.
15.7

Subject to Section 7.4 with respect to required minimum distributions and the last
paragraph of this Section 15.7, an Employee who terminates employment with the
City may elect to leave his/her Thrift Plan account in the Plan. His/her account,
including the vested portion of the City's contributions, will continue to be adjusted
for investment experience until his/her account is fully distributed, as set forth in the
following paragraphs:
An Employee who terminates employment with the City with no vested City Thrift
Plan contributions may elect a distribution of his/her Employee Thrift Plan
contributions in the form of a lump sum payment.
An Employee who terminates employment with the City with vested City Thrift Plan
contributions may elect a distribution in one of the following forms of payment: (1) a
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lump sum payment of the Employee’s account balance; (2) partial distribution of the
Employee’s account balance; (3) a series of installments over a period of years
(payable on a monthly, quarterly, semi-annual or annual basis) which extends no
longer than the life expectancy of the Employee as permitted under Section
401(a)(9) of the Code; or (4) a purchase of a single premium nontransferable
annuity contract for such term and in such form as the Employee selects that
provides for payments in the form of an irrevocable annuity each calendar year of
amounts not less than the amount required under Section 401(a)(9) of the Code.
Notwithstanding any provision to the contrary, if the value of a participant's Thrift
Plan account is $5,000 or less, distribution shall be made in an immediate lump
sum payment, subject to Section 7.6(c).
15.8

In the event that all, or any portion, of the distribution payable to an Employee or
his/her beneficiary hereunder shall, at the expiration of five (5) years after it shall
become payable, remain unpaid solely by reason of the inability of the Retirement
Board, after sending a registered letter, return receipt requested, to the last known
address, and after further diligent effort, to ascertain the whereabouts of such
Employee or his/her beneficiary, the amount so distributable shall be forfeited and
shall be used to reduce the cost of the Plan. However, the dollar amount of the
Employee's vested benefit, unadjusted for gains or losses in the interim, shall be
reinstated if a claim for the benefit is made by the Employee or his/her beneficiary
to whom it was payable before it escheats pursuant to applicable law.
Notwithstanding the foregoing, if a benefit payable to a missing person is subject to
escheat pursuant to any applicable state law, then payment of such benefit may be
made in accordance with such state law and such missing person shall not
thereafter have any rights with respect to such benefit.

15.9

Upon the death of any Employee prior to complete distribution of his/her account in
cash and/or by provisions of an annuity, his/her Beneficiary shall be entitled to a
distribution of the vested portion of the Employee's account remaining
undistributed.

15.10 Notwithstanding any other provision in this Article XV, contributions made pursuant
to this Article XV constitute ”annual additions,” as defined in Section 415(c)(2) of the
Code, to the Employee's account, and shall not exceed the lesser of (a) $57,000,
as adjusted for increases in the cost of living under Section 415(d) of the Internal
Revenue Code, or (b) 100% of the Employee’s compensation, within the meaning
of Section 415(c)(3) of the Code, for the Plan Year. The compensation limit
referred to in (b) shall not apply to any contribution for medical benefits, after
separation from service (within the meaning of Section 401(h) or 419A(f)(2) of the
Code) which is otherwise treated as an annual addition.
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The City of Rockville Pension Plan, as amended and restated herein as of December 1,
2020, is hereby ratified and confirmed in all other respects.
IN WITNESS WHEREOF, the City has caused this document to be executed this ___ day
of __________________ , 2020.

CITY OF ROCKVILLE

By: ______________________________
Bridget Donnell Newton, Mayor
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APPENDIX A
COST –OF-LIVING ADJUSTMENTS SINCE JANUARY 1, 1988
(a)

Increase effective January 1, 1988:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1987 shall receive a 2% increase in
his/her Retirement Benefits.
(2)
Each Retired Employee who commenced to receive a Retirement
Benefit after December 31, 1986 but prior to January 1, 1988 shall
receive a 1% increase in his/her Retirement Benefits.

(b)

Increase effective July 1, 1989:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1988 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1989 but after June 30, 1988 shall receive a
3% increase in his/her Retirement Benefits.

(c)

Increase effective July 1, 1990:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1989 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1990 but after June 30, 1989 shall receive a
3% increase in his/her Retirement Benefits.

(d)

Increase effective July 1, 1991:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1990 shall receive a 4% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1991 but after June 30, 1990 shall receive a
3% increase in his/her Retirement Benefits.

(e)

Increase effective July 1, 1993:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1992 shall receive a 2% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1993 but after June 30, 1992 shall receive a
1% increase in his/her Retirement Benefits.
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(f)

Increase effective July 1, 1994:
(1)
Each Retired Employee who commenced to receive Retirement
Benefits prior to July 1, 1993 shall receive a 2% increase in his/her
Retirement Benefits.
(2)
Each Retired Employee who commenced to receive Retirement
Benefits prior to June 30, 1994 but after June 30, 1993 shall receive a
1% increase in his/her Retirement Benefits.

(g)

Increase effective January 1, 1997:
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 1996 shall receive a 1.5% increase in his/her
Retirement Benefits.

(h)

Increase effective January 1, 1998:
Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 1997, shall receive a 1.5% increase in his/her Retirement
Benefits.

(i)

Increase effective January 1, 2000:
Each Retired Employee, who commenced to receive Retirement Benefits
prior to January 1, 1999, shall receive a 2.0% increase in his/her Retirement
Benefits.

(j)

Increase effective January 1, 2001:
Each Retired Employee, who commenced to receive Retirement Benefits
prior to January 1, 2000, shall receive a 2.0% increase in his/her Retirement
Benefits.

(k)

Increase effective January 1, 2002:
Each Retired Employee, who commenced to receive Retirement Benefits
prior to January 1, 2001, shall receive a 1.5% increase in his/her Retirement
Benefits.

(l)

Increase effective January 1, 2004:
Each Retired Employee, who commenced to receive Retirement Benefits
prior to January 1, 2003, shall receive a 1.5% increase in his/her Retirement
Benefits.
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(m)

Increase Effective January 1, 2006:
Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 2005, shall receive a 1.5% increase in his/her Retirement
Benefits.

(n)

Increase Effective January 1, 2007:
Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 2006, shall receive a 1.5% increase in his/her Retirement
Benefits.

(o)

Increase Effective January 1, 2008:
Each Retired Employee who commenced to receive Retirement Benefits
prior to January 1, 2007, shall receive a 1.0% increase in his/her Retirement
Benefits.

(p)

Increase Effective January 1, 2019:
Each Retired Employee who commenced to receive Retirement
Benefits prior to January 1, 2018, shall receive a 1.0% increase in
his/her Retirement Benefits.
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APPENDIX B
HISTORICAL PROVISIONS RELATING TO CREDITED INTEREST
UNDER SECTION 1.7
On and after July 1, 1969, interest shall be credited as provided in the Group Annuity
Contract.
Administrative Personnel
For Administrative Personnel, interest on Employee contributions made on or after
January 1, 1986, shall be credited at the rate of 6% per year, compounded
annually.
Union Employees
For Union Employees, interest on Employee contributions made on or after January
1, 1987, shall be credited at the rate of 6% per year, compounded annually.
Police Employees
For Police Employees, interest on Employee contributions made on or after
January 1, 1988, shall be credited at the rate of 6% per year, compounded
annually.
Interest credited after December 31, 1989 and until December 31, 2012 shall be
credited as follows:
Interest shall be credited for the number of full months from the January 1
following date of contribution to the date of withdrawal or benefit commencement.
(a)
Except as provided in (c) below, Employee contributions made for a
calendar year shall be credited as of December 31 of that calendar year with 3%
simple interest.
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(b)
Except as provided in (c) below, Employee contributions and
Credited Interest thereon which has accumulated as of December 31 shall be
credited as of the following December 31 with 6% simple interest.
(c)
For the calendar year that Employee contributions and Credited
Interest thereon are withdrawn or that benefits commence:
(1)
Employee contributions made for that calendar year shall be
credited as of the date of withdrawal or commencement with simple interest
of 0.25% times the number of full calendar months completed during that
calendar year prior to the date of withdrawal or commencement, and
(2)
Employee contributions and Credited Interest thereon which
has accumulated as of the December 31 prior to such calendar year shall be
credited as of the date of withdrawal or commencement with simple interest
of 0.5% times the number of full calendar months completed during that
calendar year prior to the date of withdrawal or commencement.
Interest credited after December 31, 2012 and until June 30, 2021 shall be credited
as follows:
Interest shall be credited for the number of full months from the January 1
following the date of contribution to the date of withdrawal or benefit
commencement. Notwithstanding the foregoing, effective for contributions made
on and after July 1, 2013, interest shall be credited for the number of full months
from the July 1 following the date of contribution to the date of withdrawal or benefit
commencement.
(d)
Except as provided in (f) below, Employee contributions made
between January 1, 2013 and June 30, 2013 shall be credited as of June 30, 2013
for that six (6)-month period with 1.5% simple interest. Thereafter, Employee
contributions made for a Plan Year shall be credited as of June 30 of that Plan Year
with 3% simple interest.
(e)
Except as provided in (f) below, Employee contributions and Credited
Interest thereon which has accumulated as of December 31, 2012 shall be credited
as of June 30, 2013 with 3% simple interest. Thereafter, Employee contributions
and Credited Interest thereon which has accumulated as of June 30 (starting with
June 30, 2013) shall be credited as of the following June 30 with 6% simple
interest.
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(f)
For periods ending on or before June 30, 2021 during which
Employee contributions and Credited Interest thereon are withdrawn or that
benefits commence:
(1)
Employee contributions made for a Plan Year shall be credited
as of the date of withdrawal or commencement with simple interest of 0.25%
times the number of full calendar months completed during that Plan Year
prior to the date of withdrawal or commencement.
(2)
Employee contributions and Credited Interest thereon which
has accumulated as of the June 30 prior to the Plan Year of withdrawal or
commencement shall be credited as of the date of withdrawal or
commencement with simple interest of 0.5% times the number of full
calendar months completed during that Plan Year prior to the date of
withdrawal or commencement.
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City of Rockville

PERFORMANCE SUMMARY
Pension Fund, Thrift/457(b) Plan, and Retiree Benefit Trust
August 31, 2020
Ryen Sherman, CFA
Vice President
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Market Environment

August 2020

August Highlights

YTD Highlights

 The U.S. unemployment rate fell to 8.4%, another monthly decline after April’s
historic high number. The U.S. economy added 1.4 million jobs in the month,
especially in retail and government.
 U.S. equities made solid gains in August. Economic data seemed to improve,
and the Federal Reserve adjusted its inflation measure, making it more likely
that rates will stay lower for longer. The information technology sector increased
most (11.96%). Large caps outperformed mid and small caps in the month.
 Developed and emerging market stocks also rose in August, though not as
much as US stocks. Economic growth remains tepid in Europe, though
reopenings continue. Emerging markets got a boost from the Fed’s “low for
longer” outlook.

 The economic effects of the COVID-19 outbreak continue to take a significant
toll on the global economy. Unemployment in the U.S. reached historic highs,
though recent numbers bring a bit of optimism about the potential for economic
recovery.
 U.S. large stocks are now positive for the year after a turbulent early 2020. Mid
and small caps are still negative despite recent gains.
 Developed market stocks are lower this year, also in spite of stronger recent
performance. Anemic performance in developed markets YTD has been fueled
by worries about a deep global recession related to the pandemic. Emerging
markets have fared a bit better as China has reopened after lockdown.
 Treasuries are one of few bright spots in 2020 as investors have sought out safe
haven assets. IG credit has also performed well so far this year. High yield is
now eking out a gain YTD after being hard hit early in 2020.

 Treasuries declined as the Fed said it would likely keep rates low and amid
August’s risk on environment. IG credit was lower but high yield rose in the
month. TIPS were also positive. Global bonds slipped a bit.

 Commodities have struggled amid investor fears about global demand and by
OPEC and Russia’s disagreement over energy production cuts. Likely volatility
in energy prices and other areas of commodities mean that performance swings
are the norm here.

 Commodities surged in August. Agriculture rose sharply and energy and
industrial metals also delivered strong gains.

Returns
15.0%
10.0%
5.0%
0.0%
-5.0%
-10.0%

YTD

9.7%

Bloomberg
Barclays
U.S.
TIPS
9.6%

August

7.2%

1.1%

S&P
500

Bloomberg
Barclays
U.S.
Treasury
8.8%

Bloomberg
Barclays
U.S.
Aggregate
6.9%

Bloomberg
Barclays
U.S.
Credit
6.7%

Bloomberg
Barclays
Global
Aggregate
6.1%

Bloomberg
Barclays
U.S. Corp
High Yield
1.7%

-1.1%

-0.8%

-1.3%

-0.2%

1.0%

MSCI
EM*

Russell
Mid Cap

MSCI
EAFE*

Russell
2000

Bloomberg
Commodity

0.5%

-0.4%

-4.6%

-5.5%

-9.0%

2.2%

3.5%

5.1%

5.6%

6.8%

*Net dividends reinvested

1
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City of Rockville DB

Comparative Performance

As of August 31, 2020
Performance (%)

Allocation
1
Month
3.21
3.08

1
Quarter
8.98
6.86

Year To
Date
2.49
1.09

Jul-2020
To
Aug-2020
6.92
5.33

21.53

7.16
7.19

15.43
15.48

9.70
9.74

13.19
13.23

21.85
21.94

14.44
14.52

14.35
14.46

13.69
13.80

15.00
15.16

10.29
10.34

01/01/1995

23,587

21.53

7.16
7.19

15.43
15.48

9.70
9.74

13.19
13.23

21.85
21.94

14.44
14.52

14.39
14.46

13.71
13.80

15.01
15.16

10.29
10.34

01/01/1995

12,158

11.10

4.42
5.63

12.03
12.40

-6.27
-5.53

9.69
8.56

5.29
6.02

5.15
5.03

8.24
7.65

8.71
7.89

11.35
11.53

7.33
8.33

04/01/2008

12,158

11.10

4.42
5.63

12.03
12.40

-6.27
-5.53

9.69
8.56

5.29
6.02

5.15
5.03

8.24
7.65

N/A
7.89

N/A
11.53

6.88
6.77

05/01/2014

International Equity Composite
MSCI EAFE (Net)

18,957

17.30

3.88
5.14

14.88
11.26

0.53
-4.61

10.12
7.59

11.57
6.13

2.69
2.34

5.93
4.72

5.77
4.46

6.98
5.88

7.99
4.82

01/01/1995

Principal International Stock
MSCI EAFE (Net)

18,957

17.30

3.88
5.14

14.88
11.26

0.53
-4.61

10.12
7.59

11.57
6.13

2.69
2.34

5.93
4.72

5.77
4.46

6.98
5.88

7.99
4.82

01/01/1995

Bond Composite
Blmbg. Barc. U.S. Aggregate

18,618

16.99

0.13
-0.81

2.95
1.31

4.95
6.85

1.90
0.67

5.75
6.47

4.72
5.09

4.09
4.33

3.72
4.12

3.91
3.65

6.04
5.69

01/01/1995

7,162

6.54

-0.86
-0.81

1.19
1.31

6.65
6.85

0.59
0.67

6.10
6.47

4.94
5.09

N/A
4.33

N/A
4.12

N/A
3.65

4.09
4.33

11/01/2015

11,456

10.46

0.76
0.02

4.10
0.10

3.66
1.01

2.74
0.06

5.45
1.74

4.44
2.02

N/A
1.50

N/A
1.14

N/A
0.91

4.15
1.54

11/01/2015

Composite
Policy Index
Large Cap Equity Composite
S&P 500
Principal Large Cap Stock Index
S&P 500
Small Cap Equity Composite
Russell 2000 Index
State Street Small Cap Equity
Russell 2000 Index

Mellon Capital Bond Market Index Fund
Blmbg. Barc. U.S. Aggregate
BlackRock Strategic Income Opportunities
ICE BofAML LIBOR 3-month Constant Maturity

Market Value
($000)
109,563

%
100.00

23,587

1
Year
9.47
7.65

3
Years
6.36
5.80

5
Years
7.52
6.58

7
Years
7.46
6.73

10
Years
8.58
8.11

Since
Inception
5.72
5.69

Inception
Date
01/01/2002
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City of Rockville DB

Comparative Performance

As of August 31, 2020
Performance (%)

Allocation
1
Month
0.00
0.00

1
Quarter
0.00
-1.27

Year To
Date
1.66
-0.36

Jul-2020
To
Aug-2020
0.00
0.00

13.90

0.00
0.00

-1.09
-1.27

0.55
-0.36

0.00
0.00

3.47
2.57

6.59
6.00

8.03
7.63

9.68
9.27

11.34
10.91

4.81
4.90

04/01/2008

12,377

11.30

3.00
0.01
3.71

8.12
0.04
9.33

1.50
0.63
6.77

5.36
0.03
7.33

5.68
1.27
13.58

5.17
1.72
8.65

6.68
1.18
8.60

N/A
0.85
N/A

N/A
0.62
N/A

5.44
0.93
7.08

05/01/2014

12,377

11.30

3.00
0.01
3.71

8.12
0.04
9.33

1.50
0.63
6.77

5.36
0.03
7.33

5.68
1.27
13.58

5.17
1.72
8.65

6.68
1.18
8.60

N/A
0.85
N/A

N/A
0.62
N/A

5.44
0.93
7.08

05/01/2014

Real Assets Composite
Principal Diversified Real Asset Custom Index

7,440

6.79

2.58
N/A

8.68
N/A

-4.30
N/A

6.91
N/A

1.36
N/A

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

0.29
N/A

05/01/2018

Principal Diversified Real Asset Fund
Principal Diversified Real Asset Custom Index

7,440

6.79

2.58
N/A

8.68
N/A

-4.30
N/A

6.91
N/A

1.36
N/A

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

0.29
N/A

05/01/2018

Cash Composite
90 Day U.S. Treasury Bill

1,196

1.09

0.00
0.01

0.28
0.04

0.64
0.63

0.00
0.03

1.59
1.27

1.60
1.72

1.12
1.18

0.82
0.85

N/A
0.62

0.61
0.64

01/01/2011

Prudential Short-Term
90 Day U.S. Treasury Bill

1,196

1.09

0.00
0.01

0.28
0.04

0.62
0.63

0.00
0.03

1.58
1.27

1.59
1.72

1.11
1.18

0.82
0.85

N/A
0.62

0.61
0.64

01/01/2011

Real Estate Composite
NCREIF ODCE Equal Weighted
Prudential Real Estate Investors
NCREIF ODCE Equal Weighted
Global Balanced/TAA Composite
90 Day U.S. Treasury Bill
Invesco Policy Index
Invesco Balanced-Risk Allocation Trust
90 Day U.S. Treasury Bill
Invesco Policy Index

Market Value
($000)
15,231

%
13.90

15,231

1
Year
4.61
2.57

3
Years
6.98
6.00

5
Years
8.27
7.63

7
Years
9.85
9.27

10
Years
11.46
10.91

Since
Inception
4.90
4.90

Inception
Date
04/01/2008
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
78,236

%
100.00

14,486

18.52

14,486

18.52

5,213

6.66

Vanguard Total Bond Market Index Adm
Blmbg. Barc. U.S. Aggregate
Excess Return
IM U.S. Broad Market Core Fixed Income (MF) Median
IM U.S. Broad Market Core Fixed Income (MF) Rank

1,652

Western Asset Core Plus Bond
Blmbg. Barc. U.S. Aggregate
Excess Return
IM U.S. Fixed Income All Taxable (MF) Median
IM U.S. Fixed Income All Taxable (MF) Rank

City of Rockville
Stable Value
Diversified SAGIC II
Hueler Stable Value
Excess Return
Fixed Income

Brandywine Global International Opps Bond
FTSE Non-U.S. World Government Bond
Excess Return
IM International Fixed Income (MF) Median
IM International Fixed Income (MF) Rank

Performance (%)
1
3
Year
Years

1
Month

Year To
Date

5
Years

10
Years

0.30
0.18
0.12

2.31
1.55
0.76

3.55
2.39
1.16

2.11

-1.02
-0.81
-0.21
-0.52
97

6.91
6.85
0.06
6.88
47

6.31
6.47
-0.16
6.48
55

5.09
5.09
0.00
4.94
38

4.34
4.33
0.01
4.26
44

3.58
3.65
-0.07
3.68
59

0.05

3,407

4.35

-0.17
-0.81
0.64
0.04
75

6.80
6.85
-0.05
2.49
19

8.10
6.47
1.63
3.66
9

5.77
5.09
0.68
3.23
8

5.85
4.33
1.52
3.30
7

5.24
3.65
1.59
2.94
16

0.42

154

0.20

-0.34
-0.09
-0.25
0.06
72

0.69
6.12
-5.43
2.65
76

6.03
4.36
1.67
2.84
21

0.24
3.20
-2.96
1.98
72

3.11
4.13
-1.02
2.90
46

2.84
1.63
1.21
2.18
23

0.66

Expense Ratio
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
Balanced

%

Performance (%)
1
3
Year
Years

5
Years

10
Years

1
Month

Year To
Date

2.58
2.66
-0.08
N/A
N/A

-4.30
-3.87
-0.43
N/A
N/A

1.32
1.56
-0.24
N/A
N/A

1.46
2.21
-0.75
N/A
N/A

2.18
3.26
-1.08
N/A
N/A

N/A
4.26
N/A
N/A
N/A

0.78

Expense Ratio

40

0.05

40

0.05

27,122

34.67

T. Rowe Price Equity Income
Russell 1000 Value Index
Excess Return
IM U.S. Large Cap Value Equity (MF) Median
IM U.S. Large Cap Value Equity (MF) Rank

3,221

4.12

3.26
4.14
-0.87
4.10
89

-12.79
-9.35
-3.44
-8.67
84

-3.12
0.84
-3.96
1.48
83

3.10
4.50
-1.40
4.60
76

N/A
7.53
N/A
7.05
N/A

N/A
11.05
N/A
10.35
N/A

0.54

Vanguard 500 Index Admiral
S&P 500
Excess Return
IM U.S. Large Cap Core Equity (MF) Median
IM U.S. Large Cap Core Equity (MF) Rank

9,313

11.90

7.18
7.19
-0.01
6.75
37

9.72
9.74
-0.02
7.73
36

21.90
21.94
-0.04
18.86
32

14.48
14.52
-0.04
12.64
27

14.42
14.46
-0.04
12.53
16

15.13
15.16
-0.03
13.57
15

0.04

Fidelity Contrafund
Russell 1000 Growth Index
Excess Return
IM U.S. Large Cap Growth Equity (MF) Median
IM U.S. Large Cap Growth Equity (MF) Rank

9,125

11.66

9.63
10.32
-0.69
9.27
38

28.72
30.47
-1.75
28.46
48

39.81
44.34
-4.53
39.94
52

20.79
24.18
-3.39
22.47
68

18.43
20.66
-2.23
18.88
59

17.22
19.02
-1.80
17.56
59

0.85

Principal Diversified Real Asset R6
Principal Diversified Real Asset Custom Index
Excess Return
IM Global Balanced/TAA (SA+CF+MF) Median
IM Global Balanced/TAA (SA+CF+MF) Rank
Domestic Equity
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
932

%
1.19

JPMorgan Intrepid Mid Cap Select
Russell Midcap Index
Excess Return
IM U.S. Mid Cap Core Equity (MF) Median
IM U.S. Mid Cap Core Equity (MF) Rank

1,265

Vanguard Small Cap Index Adm
Vanguard Small Cap Policy Index
Excess Return
IM U.S. Small Cap Core Equity (MF) Median
IM U.S. Small Cap Core Equity (MF) Rank
Voya Small Company R6
Russell 2000 Index
Excess Return
IM U.S. Small Cap Core Equity (MF) Median
IM U.S. Small Cap Core Equity (MF) Rank

Vanguard MidCap Index Admiral
Vanguard MidCap Policy Index
Excess Return
IM U.S. Mid Cap Core Equity (MF) Median
IM U.S. Mid Cap Core Equity (MF) Rank

Performance (%)
1
3
Year
Years
11.19
9.41
11.17
9.42
0.02
-0.01
3.20
5.04
17
12

5
Years
9.89
9.91
-0.02
6.53
13

10
Years
13.30
13.36
-0.06
10.37
6

1
Month
3.15
3.15
0.00
3.74
71

Year To
Date
1.93
1.91
0.02
-5.14
15

1.62

3.70
3.52
0.18
3.74
53

-4.56
-0.41
-4.15
-5.14
45

4.50
8.73
-4.23
3.20
43

4.76
8.83
-4.07
5.04
55

6.88
9.76
-2.88
6.53
44

11.66
13.11
-1.45
10.37
26

0.89

1,118

1.43

4.07
4.05
0.02
4.29
55

-3.66
-3.70
0.04
-11.04
15

5.62
5.55
0.07
-0.80
20

6.88
6.86
0.02
1.94
9

8.54
8.52
0.02
5.40
7

12.52
12.50
0.02
9.90
5

0.05

2,149

2.75

4.51
5.63
-1.12
4.29
42

-10.75
-5.53
-5.22
-11.04
48

-0.22
6.02
-6.24
-0.80
45

1.15
5.03
-3.88
1.94
61

5.21
7.65
-2.44
5.40
53

N/A
11.53
N/A
9.90
N/A

0.97

Expense Ratio
0.05
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
International Equity

%

1
Month

Year To
Date

Performance (%)
1
3
Year
Years

5
Years

10
Years

Expense Ratio

3,424

4.38

2,176

2.78

7.15
4.28
2.87
4.80
2

-4.67
-3.05
-1.62
-4.02
63

7.53
8.31
-0.78
6.41
46

0.09
2.63
-2.54
1.41
76

2.83
5.75
-2.92
3.90
64

4.87
5.26
-0.39
4.75
44

0.77

Vanguard Total International Stock Adm
FTSE Global ex USA All Cap Index (USD)
Excess Return
IM International Equity Income (MF) Median
IM International Equity Income (MF) Rank

937

1.20

4.31
4.53
-0.22
3.36
31

-2.94
-2.68
-0.26
-8.55
19

8.69
9.15
-0.46
1.58
17

2.52
3.03
-0.51
-0.75
23

5.88
6.26
-0.38
3.16
10

N/A
5.90
N/A
3.76
N/A

0.11

Invesco Oppenheimer Developing Markets I
MSCI Emerging Markets Index
Excess Return
IM Emerging Markets Equity (MF) Median
IM Emerging Markets Equity (MF) Rank

311

0.40

3.90
2.24
1.66
2.46
23

1.01
0.68
0.33
0.46
46

13.85
14.88
-1.03
13.56
49

5.38
3.21
2.17
2.46
24

10.39
9.05
1.34
7.89
27

N/A
4.12
N/A
3.61
N/A

0.83

301

0.38

301

0.38

-0.65
0.39
-1.04
0.24
87

-10.32
-13.84
3.52
-10.29
51

-9.30
-12.46
3.16
-8.19
58

2.85
1.57
1.28
3.14
58

6.06
5.04
1.02
5.86
44

N/A
8.85
N/A
8.66
N/A

0.93

Harbor International Instl
MSCI AC World ex USA (Net)
Excess Return
IM International Large Cap Core Equity (MF) Median
IM International Large Cap Core Equity (MF) Rank

Sector
Nuveen Real Estate Securities R6
Wilshire US REIT Index
Excess Return
IM Real Estate Sector (MF) Median
IM Real Estate Sector (MF) Rank
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
Target Date

%

1
Month

Year To
Date

Performance (%)
1
3
Year
Years

5
Years

10
Years

Expense Ratio

27,650

35.34

American Funds 2010 Target Date
AF 2010 Custom Index
Excess Return
IM Mixed-Asset Target 2010 (MF) Median
IM Mixed-Asset Target 2010 (MF) Rank

115

0.15

1.83
2.09
-0.26
1.77
40

4.37
6.90
-2.53
4.83
74

8.95
11.52
-2.57
8.82
45

6.15
7.79
-1.64
6.00
38

6.77
7.71
-0.94
6.32
19

7.32
7.71
-0.39
6.68
15

0.31

American Funds 2015 Target Date
AF 2015 Custom Index
Excess Return
IM Mixed-Asset Target 2015 (MF) Median
IM Mixed-Asset Target 2015 (MF) Rank

102

0.13

2.06
2.38
-0.32
2.12
68

4.46
6.90
-2.44
4.92
66

9.51
12.01
-2.50
9.52
52

6.52
8.03
-1.51
6.39
36

7.13
7.97
-0.84
6.76
24

7.96
8.27
-0.31
7.43
12

0.31

American Funds 2020 Target Date
AF 2020 Custom Index
Excess Return
IM Mixed-Asset Target 2020 (MF) Median
IM Mixed-Asset Target 2020 (MF) Rank

3,558

4.55

2.24
2.54
-0.30
2.35
58

5.31
6.96
-1.65
4.83
25

10.68
12.32
-1.64
9.60
33

7.19
8.26
-1.07
6.38
17

7.74
8.34
-0.60
6.74
16

8.80
8.86
-0.06
7.51
4

0.31

American Funds 2025 Target Date
AF 2025 Custom Index
Excess Return
IM Mixed-Asset Target 2025 (MF) Median
IM Mixed-Asset Target 2025 (MF) Rank

5,482

7.01

3.00
3.20
-0.20
2.89
42

6.94
6.58
0.36
4.88
4

13.63
13.18
0.45
10.63
4

8.45
8.64
-0.19
7.07
4

8.89
8.94
-0.05
7.59
3

10.11
9.71
0.40
8.49
1

0.33
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City of Rockville DC

Comparative Performance

As of August 31, 2020

Market Value
($000)
3,836

%
4.90

American Funds 2035 Target Date
AF 2035 Custom Index
Excess Return
IM Mixed-Asset Target 2035 (MF) Median
IM Mixed-Asset Target 2035 (MF) Rank

3,990

American Funds 2040 Target Date
AF 2040 Custom Index
Excess Return
IM Mixed-Asset Target 2040 (MF) Median
IM Mixed-Asset Target 2040 (MF) Rank

Performance (%)
1
3
Year
Years
14.92
9.28
14.01
9.05
0.91
0.23
11.66
7.47
6
3

5
Years
9.86
9.63
0.23
8.19
1

10
Years
10.93
10.18
0.75
8.91
1

1
Month
3.76
3.80
-0.04
3.55
21

Year To
Date
7.10
6.27
0.83
4.73
4

5.10

4.36
4.80
-0.44
4.09
31

7.45
5.62
1.83
4.50
7

17.05
15.18
1.87
12.84
3

10.31
9.43
0.88
8.04
1

10.87
10.23
0.64
8.88
1

11.47
10.48
0.99
9.53
1

0.37

3,714

4.75

4.79
5.14
-0.35
4.56
38

7.62
5.42
2.20
4.21
4

17.78
15.60
2.18
13.22
4

10.68
9.51
1.17
8.18
2

11.23
10.37
0.86
8.98
1

11.71
10.59
1.12
9.75
1

0.38

American Funds 2045 Target Date
AF 2045 Custom Index
Excess Return
IM Mixed-Asset Target 2045 (MF) Median
IM Mixed-Asset Target 2045 (MF) Rank

3,243

4.15

4.93
5.22
-0.29
4.92
49

7.78
5.43
2.35
4.16
2

18.15
15.74
2.41
14.01
4

10.86
9.59
1.27
8.29
3

11.39
10.47
0.92
9.30
1

11.81
10.64
1.17
9.99
1

0.38

American Funds 2050 Target Date
AF 2050 Custom Index
Excess Return
IM Mixed-Asset Target 2050 (MF) Median
IM Mixed-Asset Target 2050 (MF) Rank

1,428

1.83

5.08
5.30
-0.22
5.00
39

7.92
5.45
2.47
4.07
2

18.49
15.88
2.61
14.17
3

11.03
9.67
1.36
8.25
2

11.53
10.56
0.97
9.29
2

11.88
10.68
1.20
10.03
1

0.39

American Funds 2030 Target Date
AF 2030 Custom Index
Excess Return
IM Mixed-Asset Target 2030 (MF) Median
IM Mixed-Asset Target 2030 (MF) Rank

Expense Ratio
0.35
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City of Rockville DC

Comparative Performance

American Funds 2055 Target Date
AF 2055 Custom Index
Excess Return
IM Mixed-Asset Target 2055 (MF) Median
IM Mixed-Asset Target 2055 (MF) Rank
American Funds 2060 Target Date
AF 2060 Custom Index
Excess Return
IM Mixed-Asset Target 2060+ (MF) Median
IM Mixed-Asset Target 2060+ (MF) Rank
Funds Highlighted in Red are on the watch list.

As of August 31, 2020

Market Value
($000)
511

%
0.65

1,672

2.14

1
Month
5.04
5.30
-0.26
5.03
47

Year To
Date
7.87
5.45
2.42
4.06
3

5.00
5.30
-0.30
5.09
61

7.85
5.45
2.40
3.97
2

Performance (%)
1
3
Year
Years
18.46
11.01
15.88
9.67
2.58
1.34
14.43
8.40
2
2

5
Years
11.53
10.56
0.97
9.46
2

10
Years
11.87
10.68
1.19
10.51
1

18.37
15.88
2.49
14.30
2

11.49
10.56
0.93
10.03
1

N/A
N/A
N/A
N/A
N/A

11.00
9.67
1.33
8.54
2

Expense Ratio
0.40

0.41
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City of Rockville Retiree Benefit Trust

Comparative Performance

Total Fund
Policy Index
Global Equity Composite
MSCI AC World Index

As of August 31, 2020

Allocation
Market Value
($000)
%
11,004
100.00

1
Month
3.60
3.18

1
Quarter
11.66
8.91

Year To
Date
13.28
6.98

1
Year
21.28
13.29

Performance (%)
3
5
Years
Years
9.98
9.45
8.63
8.62

7
Years
8.29
8.06

10
Years
9.10
8.60

Since
Inception
9.55
9.08

Inception
Date
07/01/2009

6,424

58.38

6.48
6.16

18.22
15.44

18.41
5.12

32.85
17.12

N/A
9.56

N/A
10.81

N/A
9.72

N/A
10.49

22.15
13.15

04/01/2019

Harding Loevner LP CL Z
MSCI AC World Index

6,424

58.38

N/A
6.16

N/A
15.44

N/A
5.12

N/A
17.12

N/A
9.56

N/A
10.81

N/A
9.72

N/A
10.49

N/A
6.16

08/01/2020

Fixed Income Composite
Blmbg. Barc. U.S. Aggregate

4,580

41.62

-0.19
-0.81

3.61
1.31

6.79
6.85

8.11
6.47

N/A
5.09

N/A
4.33

N/A
4.12

N/A
3.65

9.85
9.77

03/01/2019

Western Asset
Blmbg. Barc. U.S. Aggregate

4,580

41.62

-0.19
-0.81

3.61
1.31

6.79
6.85

8.11
6.47

N/A
5.09

N/A
4.33

N/A
4.12

N/A
3.65

9.85
9.77

03/01/2019

