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I. POLICY

It is the policy of the Rockville City Police Department to comply with all applicable laws 
prohibiting discrimination and harassment.  Harassment is considered to be a major violation of City 
policy and will be dealt with accordingly by immediate disciplinary action up to and including 
termination.

II. PURPOSE

It is the intent of the City to provide a work environment free from verbal, physical, and visual forms 
of harassment.  All employees are asked to be sensitive to the individual rights of their co-workers.  
The purpose of this General Order is to guide Department employees in maintaining an effective 
work environment free from discriminatory policies or preferential practices.

III. GENERAL

A. Employees of the Department will comply with the City of Rockville Personnel Policy and 
Procedures Manual in regards to discrimination and harassment.

B. Employees of the Department will further comply with all applicable County, State, and 
Federal laws regarding discrimination and harassment.

C. Employees will maintain a professional attitude while dealing with all citizens, employees, 
suspects, and actual violators is required, regardless of the subject’s race, creed, color, 
national origin, age, sex, handicapped status, or veteran’s status.

D. Employees should refrain from the use of vulgar, profane, obscene, defamatory, or 
inflammatory remarks while conducting City business.

E. Employees of the police department will be afforded equitable consideration for all training 
and professional development programs, and duty assignments to include promotions.

IV. HARASSMENT PROHIBITION

The following is copied directly from the City of Rockville Personnel Policy and Procedures Manual.

"The City does not condone or tolerate any type of harassment, including sexual 
harassment, of our employees.  We will not permit any situation where an employee's 
submission to such harassment is made either explicitly or implicitly a term or condition of
that individual's employment, where submission to or rejection of such harassment is used 
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as a basis for employment decisions, or where such harassment has the purpose or effect of
unreasonably interfering with an individual's work performance or creating an 
intimidating, hostile, or offensive working environment.  The City will not tolerate or 
condone such harassment of its employees by either their supervisors, their co-workers, or 
third parties on our premises, and/or during work hours, over whom we have control."

V.  PROCEDURES FOR COMPLAINT AND REMEDY

A. An employee who feels that they have not been afforded equal opportunity for promotion, 
transfer, or other term or condition of employment, or who has been subjected to any form of 
discrimination or harassment under law, is entitled, with assurance of protection from 
harassment and retaliation to use any or all of the following listed procedures and references 
for registering complaints and seeking remedy.

B. Complaints should be filed in accordance with City of Rockville's grievance procedures as 
outlined in General Order # 2-7.

C. Complaints can also be registered by contacting one of the following.

1. City of Rockville Personnel Department.

2. Rockville City Human Rights Commission.

3. Maryland State Human Relations Commission.

4. U.S. Equal Employment Opportunity Commission.

5. District Court of Maryland.

VI. SUPERVISOR'S/MANAGER'S RESPONSIBILITY

A. It shall be incumbent upon all supervisory and managerial personnel to conduct a prompt and 
candid inquiry into any instance of alleged discrimination or harassment, which comes to their
attention.  All information regarding such allegations will be documented and forwarded to 
the Office of the Chief of Police. 

B. If any complaint against a supervisor or co-worker is determined to be valid, appropriate 
disciplinary action will be taken.  Disciplinary action may include, but is not limited to, any of
the following:

1. Counseling

2. Written reprimands

3. Demotion
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4. Suspension

5. Disciplinary probation

6. Dismissal

B. All complaints received involving sexual harassment and sexual discrimination will be given 
the utmost protection, privacy and confidentiality.

C. An employee who reports a complaint of sexual harassment and/or sexual discrimination will 
be protected against any intimidation, coercion, threats, reprisals or any further harassment.




